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PREAMBLE: Because the parties recognize they are involved in an increasingly 
changing and more competitive industry, there exists a desire for some measure of 
predictability. To the extent that wage and benefrt levels can be determined, this 
agreement achieves that objective. However, in order to keep pace with changing 
business conditions and to remain competitive, they also recognize the need to 
continuously review present work practices. Therefore, the parties agree to continue to 
meet and discuss and attempt to resolve any pertinent issue that may arise in this 
regard in connection with the current collective bargaining agreement and in 
conformance with the requirements of the Public Employment Relations Board. 
ARTICLE I 
PARTIES TO AGREEMENT 
Section 1. This is an agreement between Power Authority of the State of New York 
("the Authority"), a corporate municipal instrumentality and a political subdivision of the 
State exercising governmental and public powers and created under the laws of the 
State of New York, its successors or assigns and employees of the Authority 
represented by Local Unions 2032 and 21 04 of the International Brotherhood of 
Electrical Workers, which Unions (sometimes hereinafter referred to as ?he Union") are 
recognized as the accredited representatives of these employees. 
Section 2. This agreement shall apply to all Authority employees who are now, or 
hereafter shall be, employed in the unit hereinafter defined. The unit recognized is 
defined as follows: 
The unit shall consist of all regular full time and part time employees of the 
Authority employed at or in connection with the Bamhart Island Plant, the 
Niagara Plants, the Blenheirn-Gilboa Plant, and the Frederick R. Clark Energy 
Center of the Authority for the production and transmission of power, the 
maintenance of the plants, transmission lines and other facilities and properties 
maintained by the Authority at or in connection with such projects. It is 
specifically understood that no person shall be included in this unit who is 
employed in a managerial, supervisory, or confidential capacity, or as secretary 
to the foregoing, without regard to location. 
Project perimeters and buildings are not determinative of unit jurisdiction. The 
existing practices concerning unit jurisdiction shall continue during the term of this 
agreement, i.e. despite the absence of reference to specific small hydro projects, 
substations, service centers, e.g. Ashokan, Jarvis, Massena, Willis, or Plattsburgh. 
Section 3. The appropriate unit is described above, and the Authority recognizes Local 
Unions 2032 and 21 04 of the International Brotherhood of Electrical Workers as the 
accredited representatives of its employees in said unit. 
Section 4. If a dispute should arise as to the employees who constitute an appropriate 
unit or as to who is the duly authorized representative of the unit, the President of the 
Authority or designee shall investigate such dispute and attempt to adjust it on its 
merits. In the adjustment of the latter type of dispute, the President or designee may, in 
hidher discretion, and shall, if the parties so agree in writing, conduct an election to 
determine the duly authorized representative of the unit. 
ARTICLE II 
RESPONSIBILITY FOR FOLLOWING 
PROCEDURES OF AGREEMENT 
Section 1. The parties recognize that the Authority is an agency of, and is accountable 
to, the State of New York. Therefore, the Authority must operate within the limits of its 
legally delegated authority and responsibility. 
Section 2. The Authority and the Union recognize that cooperation between 
management and employees is necessary to accomplish the purposes for which the 
Authority has been established and that such cooperation rests squarely on mutual 
understandings arrived at through collective bargaining. Therefore, the Authority and 
the Union hereby agree as to rates of pay, hours of work and other working conditions, 
and procedures for adjustments of disputes and grievances and to promote 
management-labor cooperation. 
Section 3. The Authority on behalf of all management representatives and the Union 
on behalf of its members accept responsibility to follow the procedures set forth in this 
agreement for the settlement of issues and disputes. The Union will not permit its 
members to engage in any strike or participate in any stoppage or cessation of work in 
any form or for any cause, nor will the Union in any manner cause, order, approve, 
participate in, or condone any strike or other stoppage or cessation of work, nor 
sanction any member leaving the employment of the Authority pending settlement of 
issues and disputes. The Authority will not during the term of this agreement change 
the conditions set forth herein except by methods provided herein. 
The Authority agrees that there shall be no discrimination, interference, restraint, 
or coercion by the Authority, or by any of its agents, (on behalf of) or against any 
employee because of membership in the Union or because of any lawful activities on 
behalf of the Union, and the Union, its members, and its agents, shall not unlawfully 
coerce employees into membership in the Union. 
Section 4. The responsible Regional Manager will advise the Local Union in writing of 
maintenance or construction contracts awarded prior to the commencement of work. 
Service contracts awarded in accordance with preventative maintenance concepts are 
excluded from such notification. 
The Business Manager of the applicable local, or the project union representative 
if the business manager is unavailable, will be notified if a picket line becomes 
established or present at any location where employees of a project, because of work 
assignments, would have to cross such line. 
ARTICLE Ill 
MANAGEMENT-UNION COOPERATIVE PROGRAM 
Section 1. The Authority and the Union have recognized that cooperation between 
management and employees is indispensable to the accomplishment of the purposes 
for which the Authority has been established and maintained, and support of the 
Management-Union Cooperative Committees, hereby established, is an effective means 
by which to foster such cooperation. 
Section 2. These Cooperative Committees shall give consideration to such matters as 
the elimination of waste; the conservation of materials, supplies and energy; the 
improvement of the quality and quantity of workmanship and services, the promotion of 
education and training; the correction of conditions making for misunderstanding; the 
encouragement of courtesy in the relations of employees with the public, the 
safeguarding of health; the prevention of hazards to life and property and the 
strengthening of the morale of the service. The Cooperative Committee at each project 
shall consist of three representatives of the Authority designated by the regional 
manager and three representatives of the Union designated by the union president or 
hislher designee. The Cooperative Committee may assign departmental cooperative 
committees to further address the topics mentioned above as they apply to their 
department. These committee members shall be appointed in the same manner as the 
project cooperative committee. The Cooperative Committees shall, however, not 
consider and act upon subjects or disputes which involve a pending grievance that has 
been assigned a number, the adjustment of which is provided for by Article XI1 hereof. 
Said Cooperative Committee shall undertake such other duties and obligations 
as are otherwise provided for in this agreement and shall meet at least once every six 
months at each project andlor facility. 
ARTICLE IV 
PROMOTIONS, DEMOTIONS, TRANSFERS, 
LAYOFFS AND RETENTION 
Section 1. (a) The selection of personnel for appointment, promotion, demotion, 
transfer and retention in positions in the unit within the Authority's projects 
aforementioned, shall be made on the basis of merit and efficiency and in accordance 
with applicable State laws. In selection for promotion, demotion, transfer and retention, 
due regard shall be given to length of service. In the event of layoffs, no senior 
employee shall be on layoff while work is being performed by a junior employee for 
which the senior employee is qualified. It is the objective of the preceding sentence to 
implement a policy of last in, first out. 
(b) Seniority as of the date of layoff shall be granted upon recall. Employees 
returned from layoff shall not lose seniority if recalled within two years 
(c) In the event of layoffs of regular employees at any project covered by the 
Agreement, the Authority will afford preference in rehiring such laid-off employees to fill 
vacancies for which they are qualified at other projects cover by the Agreement. 
Employees rehired within two years of layoff at another project will retain Authority 
seniority as of the date of layoff within the meaning of Section 9 of this Article IV. 
(d) The Authority agrees not to let out to contractors, work which is regularly 
performed by any group of regular employees of the Authority so as to cause a lay-off or 
demotion in rate of pay by reason thereof. 
(e) No political test of qualification shall be permitted or given consideration in 
selection and no discrimination because of race, color, creed, national origin, age, sex, 
disability or marital status shall be permitted. 
( f )  Excluding a plant closing, sale of a facility or a catastrophic event the Authority 
agrees there will be no layoffs through October 31,2003. At the end of this period the 
Authority agrees to meet with the Union to determine whether the Authority can extend 
this security provision. Among other things such discussions will be based upon the 
anticipated productivity gains achieved during the first twenty-eight (28) months of the 
agreement. 
Section 2. That a relationship between the Authority and its employees based on 
mutual understanding arrived at through collective bargaining and resulting in 
agreements that are conscientiously adhered to, is necessary to accomplish the 
purposes for which this Authority is established, is mutually recognized. Therefore, in 
appraising relative merit and efficiency and within the limits permitted by applicable 
laws, qualified persons who actively support these principles shall be selected and 
retained in preference to'qualified applicants or employees who do not. 
Section 3. Management representatives who make the selections for appointment or 
promotion in the classifications in the unit shall, in furtherance of the said principles, 
discuss with all candidates considered for such positions their willingness to observe the 
terms of this Agreement. Only candidates who are willing to do so shall be selected. 
Section 4. Applicants who meet the qualification requirements for a position shall be 
considered as follows for appointment: Applicants are divided into three groups: 
outstanding, well-qualified and qualified. Applicants in the "outstanding' group shall be 
appointed first, then applicants in the "wellqualified" group, then applicants in the 
"qualified" group. A positive factor of merit and efficiency which shall be considered in 
determining relative qualifications for appointment shall be active support of the 
principles that the relationship between the Authority and its employees is based on 
mutual understanding arrived at through collective bargaining and resulting in 
agreements that are conscientiously adhered to. 
Section 5. (a) Vacancies in positions within the unit will be filled by reassignment or 
transfer of qualified employees of the same or higher classification level or by promotion 
of qualified present employees if available. 
(b) A guide for administration of the job vacancy post-bid-award procedure is 
shown in Annex 1 of this Article IV. 
(c) In the event a vacancy cannot be filled in accordance with the methods set 
forth in subsection (a) and subject to the conditions set forth below, such vacancies will 
be filled by reassignment or transfer of qualified employees of the same or higher 
classification level at other projects or locations covered by this Agreement or by 
promotion of qualified present employees if available at other projects or locations 
covered by this Agreement: 
(i) bids may only be submitted for entry level jobs and initial progression 
positions, 
(ii) employees attending interviews at other projects or locations shall do 
so on their own time and at their own expense, 
(iii) if an employee is awarded a job, the Authority shall not be responsible 
for any costs or expenses incurred by such employee for relocation. 
Section 6. (a) Selection for promotion shall be based on relative qualifications for the 
position filled. A positive factor of merit and efficiency which shall be considered in 
determining- relative qualifications for promotion shall be active support of the principles 
that the relationship between the Authority and its employees is based on mutual 
understanding arrived at through collective bargaining and resulting in agreements that 
are conscientiously adhered to. Among employees who have approximately equal 
qualifications for promotion, those with greatest length of service in comparable work 
with the Authority shall be promoted. 
(b) Automatic progression is applicable to the classifications listed below. In 
these classifications employees who demonstrate to the satisfaction of supervision 
reasonable aptitude for the work, and establish a satisfactory record during the required 
period in the classification, shall be eligible for promotion. The minimum time required 
in each classification for an employee to be eligible for automatic progression is 
indicated below. Any employee demoted for failure to meet the requirements of a job to 
which heishe is promoted by automatic progression will be demoted to the job heishe 
held before heishe advanced to the first step in the automatic progression, or at the 
discretion of the Authority may be retained indefinitely in the last classification from 
which heishe was promoted. Time shall not accrue toward progression during any 
absence due to sickness or disability in excess of thirty (30) days, or during leave 
without pay in excess of five (5) days. Time spent in one line of progression shall not be 
counted if an employee bids and is assigned to a different line of progression. 
Classification 
Minimum Time 
Pro~resses To Interval 
Drafter A Drafter B 1 year 
Electrician Helper Electrician A 1 year 
Equipment Operator A Equipment Operator B 1 year 
Groundperson LinemaniLinewoman A 1 year 
Mechanic Helper Mechanic A 1 year 
Technician A Technician B 1 year 
Electrician A Electrician B 3 years 
LinemanlLinewoman A LinemaniLinewoman B 3 years 
Mechanic A Mechanic B 3 years 
Technician B Technician C 2 years 
Drafter B Drafter C 2 years 
Section 7. The Management-Union Cooperative Committees established by Article Ill 
hereof, shall also be empowered to aid in the resolution of such disagreement as may 
arise in connection with the classifications of candidates for promotion, demotion, 
transfer and retention. 
Section 8. Adequate personnel and service records are and shall be kept for every 
employee in otder that recorded data may serve as a basis for appraisal of merit and 
efficiency. The service review record shall be exhibited to the employee if requested b 
himlher and to the Union representative if requested by the Union. 
Section 9. (a) "Seniority" and "Length of Service" insofar as and only insofar as, those 
terms are -applied in this agreement to promotions, demotions, transfers, layoffs and 
retention, shall be determined as to employees covered by this agreement on the basis 
of the period of employment of such employees by the Authority at whichever of the 
Authority's projects the employee is regularly employed at the time such terms, or either 
of them, are or is, to be applied to such employee and any period of employment by the 
Authority at an Authority project at which such employee is not regularly employed at 
such time shall not be carried over to and credited to said employee if subsequently 
regularly employed at such other project. There shall be maintained at each project anc 
for such project, a seniority list, which shall be available for inspection by a 
representative of the Union. In all other respects for the purposes of this agreement an 
employee's "senionty" or "length of s e ~ c e "  shall be determined on the basis of the 
employee's total employment by the Authority in a position or positions covered by this 
agreement. 
(b) In the event that more than one employee commence their period of 
employment with the Authority on the same day, the seniority between or among such 
employees shall be determined by reference to the last four digits of such employees' 
social security number. Thus for purposes of project seniority the employee with the 
higher last four digit number shall be considered to be senior to the employee with a 
lower last four digit number. 
Section 10. (a) The Authority may assign, when necessary in extraordinary 
circumstances, any employee to work temporarily at a project at which helshe is not 
regularly employed. The time so worked at any other project shall not be considered as 
interrupting such employee's senionty or length of service at the project at which helshe 
is regularly employed and if helshe is subsequently regularly employed at any other 
project shall not be considered in determining hidher leqgth of service or seniority at 
such other project. The term 'extraordinary circumstances' normally means 
emergencies or those situations where the work cannot be accomplished within 
prescribed time constraints by local forces working reasonable amounts of overtime or 
where a particular skill is not available at a project. 
(b) Employees volunteering to provide services for employers other than the 
Authority shall be covered by all applicable provisions of this agreement. In the event of 
such assignments the Authority agrees to notify the Business Manager of each Local 
immediately after the decision to render assistance is made. Since such assignments 
are frequently made in emergencies, in such event the Authority agrees to discuss with 
the Union adjustments which may be necessary based upon unanticipated 
circumstances arising during such assignments. Qualified and available employees 
who volunteer for such assignments shall be selected in order of the current overtime 
6 
list in effect, low employee being asked first and continuing in that order until the 
number of personnel required has been reached. Those employees who have been 
asked and refuse to volunteer shall be charged with all overtime hours worked the same 
as if they had volunteered to work. Although the Authonty and the Union encourage 
employees to volunteer for such assignments, no employee shall be fomd to 
participate. 
Section 11. A regular employee who has completed three years or more of continuous 
employment by the Authority and whose employment with the Authority is terminated 
solely because of curtailment of force shall receive the following layoff pay: 
Oneweek's pay (forty hours straight time pay at hisher regular hourly rate at the 
time of hidher layoff) for histher first three years of continuous employment and one 
week's pay for each additional year up to a maximum of 18 weeks after 20 years of 
service. 
Layoff pay shall be in addition to accrued vacation termination benefits and 
accrued termiriation sick-leave benefits payable under Article VIII, if any. 
Section 12. The Authority may assign not to exceed four (4) employees at each Project . 
as supervisory trainees, without resorting to the posting procedure, for the purpose of 
training such persons for supervisory, professional or administrative status. Supenrisory 
trainees will not be affected by the provisions of the agreement. 
A supenrisory trainee may be assigned to work in any department or 
classification, performing work normally performed by a member of the bargaining unit, 
provided helshe does not displace anyone in the bargaining unit or deprive anyone in 
the unit of earnings. 
Assignment of a supervisory trainee may be made to either supervisory or non- 
supervisory work as may be necessary; but the time and estimated duration of each 
assignment to non-supervisory work shall be furnished in advance to the appropriate 
shop steward or other designated representative of the unit. 
Under no condition shall a supervisory trainee exetcise any supervisory function 
while assigned to work normally performed by a member of the unit. 
No assignment of a supenrisory trainee to non-sup!?rvisory work shall be for a 
period of less than 30 days. A supenrisory trainee shall n3t be assigned more than 
once to the same classification. 
Assignment of a supervisory trainee to any one job or classification shall not 
exceed one year, nor shall a supenrisory trainee perform bargaining unit work for more 
than an aggregate of three years. 
In the selection and assignment of supervisory trainees, the Authority will give 
careful consideration to the qualifications of employees within the bargaining unit. 
Supervisory trainees selected from the bargaining unit shall receive not less than 
the pay rate of their regular classification and when working as supervisory trainees in a 
higher classification, they shall be paid the rate of such classification. 
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ANNEX 1 OF ARTiCLE N 
GUIDE FOR ADMiNiSTRATlON 
(Job Vacancy Bidding Procedure) 
For the purpose of administering the provisions of this Article IV that pertain to 
filling of job vacancies, the following guide has been adopted: 
1. Positions in the bargaining unit which are to be filled shall be posted for five 
(5) working days and bids shall be received until the end of the closing date shown on 
the posting. 
2. New jobs created in the bargaining unit shall be posted. 
3. The Union shall be notified in writing as expeditiously as possible of any such 
positions which the Authority has decided not to fill, and the reasons given for the 
information of the employees. 
4. Bids must be submitted on forms which are available at all principal work 
headquarters. 
5. Union stewards may submit bids for employees who are absent during the 
posting period. 
6. Although it is intended to award jobs, other than positions in the 
Apprenticeship and Training Programs, no later than ten (10) working days after the 
closing date shown on the posting, the Authority may because of extenuating 
circumstances make a reasonable delay in evaluating applicants and announcing the 
award. In such cases the cause shall be made known to the Union. A reasonable 
delay shall be considered to be fifteen (1 5) working days. Classification seniority in 
such position for the successful bidder shall commence on the date of award. 
7. Where there is an opportunity for advancement, the employee having the 
greatest seniority with the Authority shall be considered for the promotion. However, 
promotion shall depend on the employee's length of service and qualifications as to skill, 
knowledge, experience, character, physical fitness, attendance record, safety record 
and performance on other jobs. A positive factor of merit and efficiency which shall be 
considered in determining relative qualifications for promotion shall be active support of 
the principles that the relationship between the Authority and its employees is based on 
mutual understanding arrived at through collective bargaining and resulting in 
agreements that are conscientiously adhered to. If, after a promotion, an employee is 
found within six months or 1040 hours whichever occurs first (after the first day of work 
in the new position) to be unsuited for the duties of hisfher new position, or within three 
(3) months an employee determines to forego a promotion, helshe shall return to hidher 
former job without loss of seniority. The foregoing shall not be construed as conflicting 
with any other demotion provisions contained in this agreement. 
8. A vacancy may be filled without posting and bidding by agreement between 
the Authority and the Local Union. 
9. A written summary list of all job bidders and awards for each posted position 
shall be provided to the Union. 
10. Notice of unfilled job openings at a project will be posted at all other projects, 
provided no preference in filling such jobs will be afforded employees at projects other 
than the project at which the job openings exist. 
-- 
I I. If following a dispute, the Authority awards a job to an employee other than 
the person originally awarded the job, such employee's classification seniority, which 
shall mean seniority in the classification for purposes of vacation preference but not for 
reducing the probationary period or advancing the effective date of the final rate for the 
position, shall be calculated as of the date of the original award of the job or the date of 
notice of no eligible bidders. 
ARTICLE V 
HOURS OF WORK, OVERTIME AND HOLIDAYS 
Section 1. (a) Employees shall consist of shift, special scheduled, and non-shift 
employees who may be probationary, regular, temporary, seasonal, or part-time. 
(b) An employee who has been employed for the purpose of achieving regular 
employment is probationary for a period of six months after the date of hisher 
employment. If discharged during such probationary period, an employee shall have no 
recourse. None of the provisions of this agreement relative to benefits to employees on 
termination of employment shall be applicable to a probationary employee. 
(c) A regular employee is one who has served a full probationary period and who 
is not a temporary, seasonal, or part-time employee as hereafter defined. 
(d) A temporary employee is one who is employed for non-recurring work and 
who may be employed for such work no longer than six consecutive or cumulative 
months within the year which begins from the date of hislher first hiring. Any such 
person may be re-employed in subsequent years on a similar basis. 
A temporary employee hired for the purpose of backfilling an absent regular 
employee's position vacant due to leave of absence shall, at the Authority's discretion 
remain employed until the employee returns or disposition of the position is made. 
(e) A seasonal employee is one who is designated to be employed each year for 
no longer than six consecutive or cumulative months and who may be employed in 
recurring work of a seasonal nature. 
(f) Unless otherwise stated in this agreement only the provisions of this 
agreement relating to hours, rates of pay and overtime shall apply to temporary and 
part-time employees, and only the provisions of this agreement relating to rates of pay 
and overtime shall apply to seasonal employees. However, if while working as a 
temporary or seasonal employee, the Authority proposes to consider an employee for 
regular employment and so advises the employee, then the time worked by the 
employee in that current period or season shall be considered part of the probationary 
period of that employee. But for the purposes of bidding on bargaining unit positions 
seniority shall be determined from the date of hire for regular employment. 
(g) Part-time employees are those who shall be required to work hours 
prescribed which are less than the normal 40 hours per week. 
Section 2. (a) A shift employee is defined as one who works on a job which is operated 
24 hours per day, 7 days per week, including work on Sundays and holidays. Said 
employees shall work on 8 hour shifts, 40 hours per week and shall eat their meals on 
the job without being excused from their duty stations. Schedules shall be posted and 
so arranged that the work periods and days off shall be rotated unless the Authority and 
Union agree otherwise. 
(b) Where employees who normally work on shift jobs are scheduled for non-shift 
work they shall, while so scheduled, conform to the hours and conditions of work of non- 
shift employees. In the case of an extra shift employee on day shift, such a change 
from a shift employee's day shift hours to a non-shift employee's hours, or vice versa, 
shall not be deemed a change in schedule requiring premium pay if notice of the 
change is given before helshe leaves work on a preceding work day. 
(c) Shift workers shall work in accordance with schedules posted at least seven 
(7) calendar days in advance and arranged so far as practicable to suit the convenience 
of the majority of such employees. Before posting, such schedules shall be discussed 
with the Union on a local basis. 
(d) If a shift worker's schedule is changed so that helshe is required to begin 
work on the revised schedule with less than forty-eight (48) hours' notice in advance of 
the new starting time, hislher first re-scheduled tour of duty only (but not on resumption 
of hidher regular schedule) shall be paid for at a rate of one and one-hatf (1%) times the 
basic hourly rate. Such premium for change of schedule without advance notice is not 
payable for days of absence from work. In any one calendar week there shall not be 
more than one overtime premium day at one and one-hatf times regular rate and one at 
two times regular rate for work performed on scheduled days off. 
(e) In any week of the posted schedule in which a shift employee is taking hidher 
turn as an extra person, hidher schedule may deviate from the normal rotation as to 
shifts and days off, and hidher days off may be non-consecutive, to provide better 
utilization of the extra person for vacation relief and for relief for other scheduled 
absences, provided there is not less than forty-eight (48) hours' advance notice. In 
addition, if while taking hislher turn as an extra person, such shift employee is 
scheduled so that more than eight (8) hours are worked in any twenty-four (24) hour 
period, helshe shall be paid at the applicable premium rate for hours worked in excess 
of eight (8) hours. 
In the event an Operator acting as an extra is rescheduled with less than 48 
hours notice to fill an unscheduled absence on the first of hidher scheduled days off in 
any week of hislher posted schedule, hislher days off in such week shall be 
rescheduled to be consecutive in accordance with memorandum 12(k). 
(f) Each shift worker who works on the second or third shift or the day shift on 
Saturday or Sunday shall receive a shift premium of one dollar and twenty-five cents 
($1.25) per hour for all time actually worked on such shift within the first 40 hours of 
scheduled work in hisher work week. Each employee whose scheduled hours of work 
approximate the second or third shift or the day shift on Saturday or Sunday of shift 
employees shall receive a shift premium of one dollar and twenty-five cents ($1.25) per 
hour for all time actually worked on such schedule within the first 40 hours of scheduled 
work in hidher work week. 
The shift differential shall not be paid for any work for which overtime or other 
premium pay is required. 
(g) The provisions of Section 7 of this Article V shall apply to shift workers except 
as set forth in Article V, Section 2 (d) and except as follows: 
In the event that the employee's first day of rest falls on a Sunday and the 
employee is-required to work on such day of rest, helshe shall be paid double-time for 
those hours worked on that day. In the event that the employee's .first day of rest falls 
on a Sunday and helshe is required to work on hidher second day of rest, hdshe shall 
receive time and one-half for the hours worked on such second day of rest. 
Section 3. (a) Special scheduled employees are those who do not work on shifts but 
whose hours of work are required to be specially established. Such special schedules 
may be established by the Authority after consultation with the Union when the Authority 
determines that as a matter of regular operating maintenance practice it desires to 
adopt a special schedule essentially as part of its long-time (regular and permanent) 
operation. The number of individuals assigned to schedules having unusual hours shall 
be kept to the minimum consistent with good operating practices. 
The term 'consultation' involves meeting with and soliciting the views of the Union prior 
to the implementation of any such schedule. 
(b) It is specifically understood that the establishment of special schedules for 
employees is not intended and shall not be for the purpose of avoiding short term 
overtime payments. 
Section 4. (a) All other employees are defined as non-shift employees. Their regular 
working hours shall be between 7:00 a.m. and 3:30 p.m. with one-half hour for lunch. 
The days off for non-shift employees shall be Saturday and Sunday. 
(b) Regularly scheduled meal periods shall be observed except in emergencies, 
in which case another meal period shall be observed as soon as can reasonably be 
done. If the employee's reassigned meal period does not start within one-hatf hour 
before or one hour after the start of hislher regularly scheduled meal period, helshe 
shall be paid (at the applicable overtime rate) for the time worked during hidher 
scheduled meal period and helshe shall eat hislher meal in the reassigned meal period 
on Authority time. 
(c) Should a need arise, including but not limited to operational maintenance or 
administrative needs, the Authority may, without penalty, require a non-shift employee 
to work the hours of 8:00 a.m. to 4:30 p.m. The Authority may at its sole discretion 
consider requests for alternate hours from employees who have a hardship in working 
the 7:00 a.m. to 330 p.m. shift. 
(d) Upon mutual agreement of the Regional Manager and the appropriate 
Business Manager the hours of work may be changed on a local basis either for all 
employees at a particular site or some employees on a department by department 
basis. Hours of work shall be reconsidered and reviewed on an annual basis during the 
last quarter of each calendar year. 
Section 5. The basic-work week shall consist of 5 regularly scheduled basic work days 
of 8 hours each, 40 hours within the payroll week. 
Section 6. Each employee shall have 2 regularly scheduled consecutive days off. 
Neither of these 2 days shall be considered as part of hidher basic work week. 
Section 7. (a) Overtime shall be paid at the rate of one and one-half times for all hours 
worked outside of the regularly scheduled basic work day or basic five (5) day work 
week withthe exception of overtime worked on the employee's second consecutive day 
off, holiday, work into rest period, or hours worked in excess of 16 consecutive hours 
when the overtime shall be paid in accordance with the provisions of sub-section "b", 
n u n  c , d" and "en of this section. The basicwork day and basic five (5) day week shall be 
scheduled so that no more than eight (8) hours are worked in any 24-hour period. 
Unless otheMlise provided elsewhere in this agreement, when an employee is 
scheduled so that more than eight (8) hours are worked in any 24-hour period, helshe 
shall be paid at the applicable premium rate for the hours worked in excess of eight (8) 
- hours. 
(b) When an employee is required to work on the second of hislher regularly 
scheduled days off, hdshe shall be paid at two times hidher regular rate of pay for all 
work performed on that day. This shall not apply to shift workers whose first scheduled 
day off falls on a Sunday. 
(c) A regular employee is entitled to a holiday off with basic straight-time pay if 
the holiday is observed on one of hidher regularly scheduled basic workdays within 
hisher basic five (5) day work week. When such an employee is required to work on a 
holiday which is observed on one of hidher regularly scheduled basic workdays within 
hisher basic five (5) day work week, helshe shall be given the regular holiday pay and, 
in addition, one and one-half times for all time worked within hidher regularly scheduled 
working hours on the holiday. Hours worked outside of the regularly scheduled working 
hours on a holiday observed on one of the employee's basic workdays within hidher 
basic five (5) day work week shall be paid for at two and one-half times. 
(d) If the employee is required to work into hidher rest time, helshe shall be paid 
two times hidher regular rate for such time worked in hisher rest time. 
(e) Notwithstanding the provisions of (d) above, an employee who is required to 
work more than sixteen (1 6) consecutive hours, shall be paid at the double t i e  rate for 
those hours worked in excess of sixteen (1 6) consecutive hours. An employee returned 
to duty with less than eight hours rest time following sixteen (1 6) or more consecutive 
hours of work, shall continue to be paid at the double time rate for work performed until 
rest time is granted for eight (8) consecutive hours. l ime allowed off for meals will not 
be considered as interrupting consecutive hours worked under this subdivision. 
(f) A regular employee ordered during hidher regularly scheduled basic workday 
or extension thereof to return to work two hours or less after the end of such workday or 
extension thereof shall be paid one and one-half times hidher regular straight time rate 
for the time between the end of such workday or extension thereof and the time helshe 
returns to work. 
Section 8. Employees are expected to work overtime, including responding to callouts. 
Overtime work shall be distributed equitably among the employees in each classified 
group if they are qualified and available. Overtime records shall be made available to 
an authorized Union representative on request. 
Section 9. (a) When after extended periods of overtime work it is possible to grant 
employees time off for required rest, such rest periods shall not result in loss to regular 
employees of wages which would have resulted from previously scheduled work 
included in their basic forty-hour week. The following method is included herein as a 
rule with respect to rest after extended overtime work. 
(b) When after an extended period of overtime work, the employee is permitted 
to cease work at least eight hours before hislher next regular tour of duty, helshe shall 
report for work as scheduled. 
(c) When after an extended period of overtime work, the employee is permitted 
to cease work less than eight hours before hidher next regular tour of duty, no regular 
work will be required for a minimum of eight hours, provided, however, that no 
employee shall be required to report for hidher next regular tour of duty if such eight 
hour minimum rest period ends within four hours of normal quitting time for hidher 
regularly scheduled work on that day. 
(d) An initial interpretation of this section is Annex 1 of this Article V. A chart 
depicting the application of the contractual provisions governing extended overtime 
andlor work into rest period is contained in Exhibit A to this agreement. 
Section 10. Whenever a holiday falls on an employee's second day of rest, it shall be 
observed for himlher on hidher following regularly scheduled workday, and whenever a 
holiday falls on an employee's first day of rest, it shall be observed for hirnlher on 
hidher nearest preceding regularly scheduled workday; except that when Christmas 
Eve or New Year's Eve falls on an employee's second day of rest, or on the day prior to 
hidher first day of rest, that holiday shall be observed for himiher on the nearest 
preceding regularly scheduled work day. 
Section 11. The following holidays shall be observed: 
New Year's Day 
Washington's Birthday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veterans' Day 
Thanksgiving Day 
Friday following Thanksgiving Day 
Christmas Eve 
Christmas Day 
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New Year's Eve 
Designated Day: 
2001 = December 28 
2002 = July 5 
2003 = December 26 
2004 = May 28 
2005 = September 2 
If State law establishes any of these holidays on a day other than the day such 
holiday traditionally has been observed, the holiday shall be observed on the day 
prescribed by State law. 
Section 12, (a) An employee shall not be considered as being called out for overtime 
work if helshe is scheduled for overtime work in accordance with one of the following 
provisions: 
1. Before helshe leaves work on a basic workday within the basic five (5) 
day work week. 
2. Before heishe leaves work at the end of an overtime work period. 
3. HeIShe is away from work and the notification is given at any time 
before the end of the basic workday within the basic five (5) day work week 
immediately preceding the day on which the job was to have been done. 
(b) An employee who is called out for overtime work shall be paid for a minimum 
of three hours' time, including round-trip travel time of eighty (80) minutes, at the 
applicable rate, but if work continues into the employee's scheduled workday, no pay for 
travel time shall be allowed and the following applies: 
1. If work on the call-out starts one and one-half hours or less before the 
beginning of the scheduled workday the applicable overtime rate shall be paid for 
the first three hours worked, and the applicable straight-time rate shall be paid for 
time worked during the part of the scheduled workday remaining after the 
expiration of the three hours paid at overtime. 
2. If work on the call-out starts less than three hours before but more than 
one and one-half hours before the beginning of the scheduled workday, three 
hours at the applicable overtime rate shall be paid for the time preceding the 
scheduled workday, and the applicable straight-time rate shall be paid for time 
worked within the scheduled workday. 
An employee called out for overtime work shall be released from such calllout duty 
when the task or tasks for which he/she has been called, or any other work of an 
emergency nature assigned to himlher during the period of call-out, has been 
completed. 
(c) An employee who is scheduled to report to work outside of hidher regularly 
scheduled basic workday or basic five (5) day work week shall be paid for a minimum of 
three (3) hours time at the applicable rate with the exception that if heishe continues to 
work on into hisher basic workday within the basic five (5) day work week, helshe shall 
be paid at the applicable rate only for the actual time worked. If the job is canceled, no 
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payment shall be made which would be greater than the employee would have earned if 
the job had not been canceled and no payment shall be made if notice of cancellation is 
given: 
1. Before the employee leaves work on the basic workday within the basic 
five (5) day work week immediately preceding the day on which the job was to 
have been done. 
2. Before the employee leaves work at the end of an overtime work period. 
3. While the employee is away from work at any time before the end of the 
basic workday within the basic five (5) day work week immediately preceding the 
day on which the job was to have been done. 
(d) When an employee who is scheduled to report to work outside of hidher 
regularly scheduled basic workday and prior to reporting for such scheduled work 
assignment such employee is called out for a work assignment prior to commencement 
of the previously scheduled work assignment, such employee shall be paid a minimum 
of three (3) hours callart pay at the applicable rate, without any travel time allowance. 
(e) A notification of cancellation of a scheduled overtime assignment and 
rescheduling of such assignment by telephone is not a calkut. This does not affect an 
employee's entitlement to pay at the applicable rate for a cancellation of scheduled 
avertime. 
Section 13. An employee, ordered in writing to stand by, either at home or elsewhere, 
awaiting a call for emergency work outside hidher scheduled working hours, shall be 
paid four (4) hours at straight time for each 16 hours or fraction thereof of standby time 
for the days from Monday to Friday inclusive, and shall be paid six (6) hours at straight 
time for each 24 hours or fraction thereof for Saturdays, Sundays, or holidays. When an 
employee on standby duty is called out hekhe shall receive in lieu of the standby pay 
either the minimum, or the amount for the time worked, whichever is larger, in 
accordance with the provisions of Section 12. Standby assignments shall be rotated 
among qualified employees in each job classification. 
Section 14. (a) A day worker may be rescheduled for a period of not less than three (3) 
days, as to hours of the day, Monday through Friday, for the repair of major equipment 
or other work of comparable importance which must be continued on a day and night 
basis or which cannot be performed during normal hours, when the magnitude of the 
project is sufficiently great to preclude the possibility of an employee doing it on an 
overtime basis in addition to hisher usual daytime work. Night work of less than three 
(3) days duration performed by day workers will be on an overtime basis. A reschedule 
meeting the three day requirement in one calendar week may extend into the following 
week as a continuation of the same reschedule provided the intervening Saturday (but 
not necessarily Sunday) is also worked. If a reschedule starting in one calendar week 
has not met the three day requirement by the end of the Friday work period, time 
worked in such week may be combined with the following Monday and subsequent days 
as part of the same reschedule for purposes of the three day requirement only if both 
Saturday and Sunday are worked. A reschedule may not be established on a holiday 
observed in accordance with Section 11 of this Article. 
(b) If a day worker is rescheduled to night work under the preceding clause and 
the Authority does not give hirnJher forty-eight (48) hours notice before helshe begins 
work on the revised schedule, helshe shall be paid for hidher first rescheduled tour of 
duty at a rate of one and one-half (1 %) times hislher basic hourly rate. Subsequent 
tours of such rescheduled night duty shall be paid for at hidher basic rate plus a one 
dollar and twenty-five cents ($1.25) per hour night premium. If helshe receives forty- 
eight (48) hours notice before the starting time of the first rescheduled night tour, there 
shall be no premium except the one dollar and twenty-five cents ($1 -25) per hour night 
premium. 
(c) When an employee is returned to hisher regular daytime schedule with less 
than fortykight (48) hours advance notice, the first eight (8) hour tour of such daytime 
duty shall be paid for at the rate of one and one-hatf (1%) times the basic hourly rate. 
(d) The premium for night, Saturday day or Sunday day work and for change of 
schedule without notice are not payable on days of absence from work. 
Section 15. At the Niagara Power Project for the purpose of manning the ice breaker, 
ice control and ice watch work such rescheduling shall be generally in conformity to the 
provisions of subparagraphs (a), (b), (c), and (d) above except that: 
(a) Notice of rescheduling and of return to day s h i  required shall be limited to 
eight hours, and no notice is required when assignment is made while working regular 
day shift hours. Shifts other than those starting at 8:00 a.m., 4:00 p.m., or midnight may 
be established but not for the purpose of circumventing the requirements as to notice. 
(b) Because of the uncertain duration of ice work, rescheduling of day workers 
under this sedion shall be considered as "until further notice'. Payments for ice work 
perfomred under such reschedule shall be as follows: 
1. If reschedule lasts less than three days, double time rate for all hours 
worked. 
2. If reschedule is established with notice as required under (a) above and 
lasts three days or longer, straight time rate plus shift premium. 
3. If reschedule is established with less notice than as required under (a) 
above and lasts three days or longer, double time for the first shii and for any 
work in continuation thereof and straight time plus shift premium for all 
subsequent shifts. 
4. If any of the Monday through Friday days worked on reschedule is a 
holiday, payment shall be as provided in 1,2 or 3 above plus applicable straight 
time holiday pay. 
(c) The payments provided for in this section shall constitute full compensation 
to the employee for working on rescheduled time. 
(d) The three day requirement is satisfied by Thursday, Friday and Monday or 
Friday, Monday and Tuesday only if the ice work continues through Saturday and 
Sunday as well. 
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(e) The ice watch shall be performed by employees in the janitor classification. 
(f) The ice watch will be performed under supe~sion of operating personnel by 
radio or otherwise. 
(g) The first day of a reschedule for the purpose of employees notified during 
their work day shall be the next day. 
(h) The low qualified person on the Niagara Ice Control Crew overtime list is 
eligible for call out. It is recognized that such overtime may invoke the rest time 
provisions. - 
ANNEX 1 OF ARTICLE V 
GUIDE FOR ADMINISTRATION 
(Rest After Extended Overtime) 
For the purpose of administering the provisions of Section 9 of this Article V on a 
uniform basis, supervisory forces are requested to be governed by the following guide: 
1. Nothing in this guide is intended to require the Authority to excuse an 
employee before the work for which the overtime was authorized is completed. 
2. No distinction is to be made between pre-arranged and call-out overtime. 
3. Only those hours falling within the eight hours immediately preceding a 
regularly scheduled tour of duty are to be considered in determining the rest period that 
is to be granted. 
4. After an overtime period of work commencing more than four hours before, 
and falling within the eight hour period immediately preceding the next regularly 
scheduled tour of duty within the basic 40 hour week, rest time should be granted as 
follows: 
(a) Less than two hours of actual work performed-no rest period. 
(b) Two hours or more but less than five hours of actual work performed- 
one-hatf of the next regularly scheduled tour of duty. 
(c) Five hours or more of actual work performed-the entire next regularly 
scheduled tour of duty. 
5. In addition to the foregoing guide, in unusual circumstances, Supervisors are 
expected to continue to exercise discretion in complying with the purpose intended to be 
accomplished by this provision. 
ARTICLE VI 
WORKING CONDITIONS 
Section 1. It is agreed that the Authority will endeavor to make adequate provisions for 
the safety and health of employees at their place of emsoymerit and to place 
employees in such tasks as fall within the limits of their physical powers. 
Section 2. (a) The safety rules, as prescribed from time to time by the Authority or by 
any applicable law and regulation thereunder, shall be strictly adhered to by the 
employees and by the Authority. 
(b) The representatives of the Authority and the Union shall meet on a monthly 
basis at each project andlor facility for the purpose of reviewing case histories and of 
individual lost-time accidents involving members of the Union. The union-management 
safety committee will meet twice a calendar year to review the lost-time accident cases 
involving members of the union. The Authority shall consult and discuss with Union 
representatives safety rules prior to their adoption and it is understood that the 
Brotherhood may advance recommendations and suggestions regarding existing and 
proposed safety rules and the Authority agrees to negotiate with the Brothehood 
concerning them. 
(c) A copy of each report of an accident involving an employee' in the bargaining 
unit shall be furnished by the Authority to the Union. 
(d) The Union recognizes the Authority's obligation to comply immediately with 
OSHA standards promulgated by the NYS Department of Labor, Division of 
Occupational Safety and Health (DOSH) or other applicable federal or state regulatory 
agencies having jurisdiction. The Authority acknowledges its corresponding duty to 
negotiate with the Union concerning non-regulatory safety issues and interpretation of 
the implemented regulations. 
Section 3. First aid kits shall be placed in all headquarters, substations and generating 
stations and in all trucks. 
Section 4. (a) The Authority shall provide and maintain protective devices and other 
equipment, such as rubber blankets, gloves, sleeves, coats, hats, boots and conductive 
shoes, and environmental protective clothing deemed necessary in accordance with 
good operating practices to properfy protect employees, while working, from injury or 
potential health hazards or in inclement weather. 
For the purpose of the foregoing only protective clothing and approved devices 
that meet or exceed DOSH standards shall be provided. 
(b) The Authority shall provide employees with prescription safety glasses or, in 
the event an employee does not wear prescription lenses, clear non-prescription safety 
glasses (exclusive of the cost of eye examinations) needed to protect employees from 
injury while working. Safety glasses will be replaced when an employee's prescription 
changes, or if such glasses are worn out as a result of normal wear-and-tear, or if the 
glasses become damaged while in use during working hours. The Authority shall also 
provide employees with safety shoes necessary to protect employees from injury while 
working not to exceed one pair of such shoes per employee per year at no cost to the 
employee. 
Section 5. Employees receiving such devices and 0the.r equipment shall be held 
responsible for their return, in good condition, to a place designated by the Authority, 
ordinary wear and tear and loss not caused by the emplayee's negligence excepted. 
Section 6. Line and Maintenance employees shall not he required to do their regular 
work outdoors in inclement weather except in cases of emergency. The Regional 
Manager or designee shall be the judge as to what constitutes inclement weather. The 
Union Steward or designee on the job site shall be afforded an opportunity to discuss 
the conditions prior to this decision. Such employees may, however, be assigned to 
other work generally related to their work as is available on such days. Travel to and 
from their jobs or between jobs in vehicles shall not be considered outdoor work within 
the meaning of this provision. 
Section 7. (a) In emergencies, employees will perform any work for which they are 
qualified. However, employees in a lower classification will be used for work in a higher 
classification only when those in the higher classification are unavailable or exhausted. 
Emergencies shall be defined as intermption of service, danger or threat thereof to life, 
limb, property, or the system. Supervisory employees, shall not do any work of the type 
done by those they supervise unless in an emergency, for instructional purposes, or 
when qualified employees are not available. 
(b) In the event that a state or local emergency is declared by a governmental 
official acting within the scope of delegated duties and as a result of such emergency a 
driving ban is imposed: 
1. Employees would not be required to report for work if the only 
means by which such employees can travel to work is prohibited by the driving 
ban. In such event employees shall be paid for their scheduled hours of work not 
to exceed eight hours at the straight time rate per calendar day. 
2. Employees unaffected by the driving ban or exempt from such a 
ban must report to work unless specifically instructed otherwise. Such 
employees who do not report to work and are not specifically instructed 
otherwise may charge such absence to vacation leave or leave without pay. 
Section 8. (a) An employee may be assigned temporarily to perform the duties of a 
higher classification for which helshe is qualified, as provided in Section 7 of this Article, 
or for the purpose of replacing another employee who is off that day, on leave of 
absence, or otherwise unavailable. The senior available qualified employee may be so 
assigned. When so assigned for periods of one or more hours, the wage rate 
applicable during such temporary assignment shall be the starting rate in the higher 
classification to which assigned. The upgraded rate shall apply during minor now 
productive intermptions in the upgrade period, such as travel time and safety meetings. 
During an upgrading for a continuous period of time exceeding one month (30 calendar 
days), the upgraded rate shall also apply to any period of sick leave not to exceed one 
day in any pay period, to any training period of less than one week (five consecutive 
days), to any holiday and to any period of inclement weather; provided, however, that if 
the period of continuous upgrading extends beyond six months (180 calendar days), the 
upgraded rate shall also be applicable to any sick leave and any vacation taken during 
such period. 
(b) All time worked in a higher classification on such temporary assignments 
shall be accumulated. When the total number of hours accumulated in a given 
classification exceeds 1040 hours, all subsequent temporary assignments to such 
classification shall be paid at the final rate instead of the starting rate. 
(c) If an employee is promoted to a higher classification all time accumulated in 
that classification on temporary assignment as provided in Section 8(b) shall be credited 
to the employee in determining hislher rate of pay and the dates of subsequent 
increases from the starting rate to the final rate. 
Section 9. (a) When a LinemanILinewoman C, Electrician C, Photographer, Design 
Drafter, Drafter C, Mechanic C, Printing Operator, Chief Electrician, Chief Mechanic, 
Hotstick Lineman/Linewoman, a Chief LinemanILinewoman or a Chief 
Warehouseperson is assigned in accordance with the Authoritfs discretion for one hour 
or more to replace a Supervisor who is unavailable, off that day, sick, or on leave of 
absence, or when a Senior Operator is so assigned to replace an Assistant Chief 
Operator, such employee shall be paid for the time assigned subject to the provisions of 
Article VI, Section 8(b) as follows: In the case of a Chief Electrician or Chief Mechanic, 
Chief LinematdLinewoman, Senior Operator or Chief Warehouseperson at such 
employee's regular rate plus one dollar and seventy-one cents ($1 -71) per hour; in the 
case of a LinemanILinewoman C or Hotstick LinemanILinewoman at the Chief 
LinemanILinewoman rate plus one dollar and seventy-one cents ($1.71) per hour; in 
the case of an Electrician C, Mechanic C, Photographer, Design Drafter, Drafter C, or 
Printing Operator, or Warehouseperson B, at the Chief Electrician, Chief Mechanic, or 
Chief  areh house person rate plus one dollar and seventy-one cents ($1 -71) per hour. A 
Mechanic C or Equipment Operator C shall be paid at the Chief Mechanic or Chief 
Electrician rate plus one dollar and seventy-one cents ($1.71 ) per hour when assigned 
as Captain on an Authority owned or operated navigable vessel. 
(b) In the event that the Authority in its discretion deems it necessary to replace 
an absent or otherwise unavailable supervisory person not listed in paragraph (a) above 
with a bargaining unit employee, the employee so assigned shall be paid at such 
employee's regular rate plus one dollar and seventy-one cents ($1 -71 ) for the time 
assigned as replacement. 
Section 10. (a) Employees who report to normally designated headquarters shall be 
transported from such headquarters to and from their work location on Authority time. 
(b) Employees may be required to report directly to certain work locations other 
than their normally designated headquarters on the second day of work after notice is 
given provided such notice is given to an employee at or before the end of hidher 
regular or extended workday. Thus, if notice is given on Monday (Tuesday) 
[Wednesday], an employee so notified shall report directly to work at the job site on 
Wednesday (Thursday) [Friday]. Notice given on Friday shall be sufficient notice to 
require an employee to report to the job site on the following Monday morning. 
Employees notied to return to work at their normal reporting headquarters shall do so 
on the next work day following notice. These work locations include: at St. Lawrence: 
Massena Substation, shoreline erosion, structure grouting and dike mowing; at Niagara: 
ice boom, Adams Slip, and intake gates; at BIG: the Visitors Center's complex/Minekill 
Park; at CEC: the Jarvis small Hydro facility. Additional work locations may be included 
by mutual agreement. Transmission related work shall not be covered by this provision. 
The Authority will reimburse employees for additional transportation expenses incurred 
as a result of such job site reporting (i-e., the difference between the actual 
transportation to the job site and the transportation to the normally designated 
headquarters). 
Section 11. (a) When the Authority requires its employees to work at points remote 
from their normally designated headquarters, requiring the employee to temporarily 
reside near the location of work, a temporary headquarters shall be designated in that 
area. 
(b) The employees shall be transported between the normally designated 
headquarters and the temporary headquarters at the Authoritfs expense and on the 
Authority's time at the beginning and end of the job, and shall be transported to and 
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from the temporary headquarters to the work location on Authority time. No 
transportation allowance will be paid to those who do not use the transportation 
provided by the Authority. The Authority shall pay to such employees for their room and 
board at such times at the rate of one-hundred dollars ($100.00) per day (see Exhibit 
C). 
(c) employee who is assigned to an area where the cost of lodging and meals far 
exceeds the per diem amount may request travel on Authority paid expenses subject to 
approval of the Regional Manager, or designee, prior to commencing of the 
assignments. 
(d)-when an employee is required to attend school and must travel on hidher 
own time, helshe shall be paid at the applicable rate for a reasonable amount of travel 
time approved in advance by the Regional Manager. 
(e) Mileage will be paid at the prevailing Authority rate in effect when use of a 
personal vehicle is authorized. 
(f) Temporary headquarters may be established at a motel or at another location 
selected by the Authority. 
(g) In the event an employee becomes ill and is unable to report to, or must leave 
the work site, heishe shall be charged with sick leave for such unworked hours except 
that in the event that the illness requires that the employee be transported back to 
permanent headquarters, such travel shall be paid for at the straight-time rate and not 
be charged to sick leave. In the event that following recovery from such illness, the 
employee's presence is required at the temporary headquarters, hetshe shall be 
transported on Authority time back to such temporary headquarters. 
(h) The meal provisions of Article VI, Section 14 shall be applicable. 
(i) The Authority will make a diligent effort to provide adequate notice to those 
employees to be assigned to temporary headquarters. 
(j) The Authority will comply with the provisions of the New York State Election 
Law. 
Section 12. If the Authority assigns any employee to work temporarily at a project at 
which heishe is not regularly employed, while working at such other project such 
employee shall receive in addition to hislher regular pay, the sum of one-hundred 
dollars ($100.00) per day for hidher room and board (see Exhibit C). Transportation 
from and returning to the project at which such employee is regularly employed shall be 
provided, or at the Authority's option paid for by the Authority. An employee so 
assigned to another project shall receive payment for actual, reasonable laundry 
expenses up to a maximum of seven dollars and frfty cents ($7.50) for each full 
Monday-to-Friday period during such assignment excluding the last such period. 
Section 13. An employee assigned in accordance with Section 11 or 12 above who is 
required to temporarily reside near the location of work, or at another project, on hidher 
rest days or holiday shall receive the established allowance for room and board on such 
days. In the event hidher schedule provides two or more consecutive days off on which 
helshe does not work, helshe shall receive an additional four (4) hours straight time pay 
for each such day not worked. Payment under this section shall be in addition to the 
regular straight time holiday pay, if applicable. An employee so assigned shall be 
returned to hidher normally designated headquarters on Authority time for hislher rest 
days at least once in each period of three (3) work weeks. 
Section 14. (a) An employee required to continue work for a period longer than two (2) 
hours beyond the scheduled quitting time shall be provided, where practicable, with a 
hot meal paid for by the Authonty and, where practicable, with an additional hot meal for 
each consecutive five (5) hours on pay status thereafter (but not including standby time 
as defined in Section 13 of Article V). An employee called out to work outside of hislher 
scheduled working hours shall be entitled, where practicable, to a hot meal provided 
and paid for by the Authority, for each five (5) hours worked, provided, however, that 
such an employee called out to report back to work within two hours of the end of the 
employee's normal work day shall receive the prevailing monetary allowance for a meal 
and, for the purpose of this sentence only, all time from the end of such employee's 
normal work day until the call-out assignment ends shall be considered time worked. 
(b) If an employee is scheduled or called out for overtime work to start more than 
two (2) hours before hislher regular starting time and the work continues into hislher 
regular tour of duty, helshe shall be entitled, where practicable, to a hot meal provided 
and paid for by the Authority. 
(c) An employee rescheduled for ice work at the Niagara Project under the 
provisions of Article V, Section 15 with less than two (2) hours notice shall be entitled to 
a meal furnished or paid for by the Authority. 
(d) These meals so provided by the Authority shall be eaten on the Authority's 
time. If an employee is required to resume work after hidher meal period, the following 
applies: (i) the meal period shall be limited to one-hatf (W) hour if the meal is provided 
at the work site, or to the time reasonably necessary if provided at a restaurant, or (ii) if 
the meal is paid for but not provided by the Authority, the meal period shall be limited to 
the time reasonably necessary, which is normally desired to be one-hatf (%) hour. 
(e) If a non-shift employee is scheduled to report on overtime work on Saturday, 
Sunday or a holiday more than two (2) hours in advance of hislher regular daily starting 
time, helshe shall be entitled, where practicable, to a hot meal provided and paid for by 
the Authority for each five (5) hours worked. 
(f) An employee shall not be required to make hidher own arrangements for 
more than one meal during any tour of duty. 
(g) Where it is not practicable to provide a hot meal in accordance with the 
foregoing provisions of this section, the Authonty shall, where practicable, provide a 
cold meal. Where it is not practicable for the Authority to provide any meal, the 
employee shall be paid twenty-three dollars ($23.00). 
(h) Where an employee is released from duty prior to being afforded a meal 
period to which helshe is entitled, helshe shall be paid one-half (W) hours time at the 
applicable rate, in addition to the twenty-three dollars ($23.00) per sub-section (9). 
(i) In applying the above provisions, it is understood that an employee will be 
eligible for a meal period after working greater than ten (1 0) hours. 
Section 15. No regular full time employee shall be laid off without at least two weeks' 
prior notice. This provision, however, shall not apply to discharges. 
Section 16. A regular employee who is injured while working for the Authority and is 
required to leave the job to be given medical treatment, shall be allowed reasonable 
time without loss of straight time pay to receive initial treatment, not exceeding an 
aggregate of eight (8) hours within the scheduled workday. If injured while working for 
the Authority outside the regular hours of hidher basic 5 day work week and helshe is 
required to leave the job to be given medical treatment, helshe shall be paid at the 
applicable rate for reasonable time to receive initial treatment, not-exceeding an 
aggregate of four hours. If subsequent treatments are required the employee shall be 
allowed necessary time but not more than four (4) hours in any day without loss of 
straight time pay for each such treatment, irrespective of the location where the 
treatment is obtained. If the Authority finds that this provision is being unreasonably 
used by an employee, allowance of further treatment time may be discontinued. The 
employee shall submit to examination at the Authority's expense by a doctor selected by 
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the Authonty on request. 
Section 17. Employees shall not be required to attend on their own time meetings 
called by supervisory personnel for the purpose of discussing matters affecting the 
Authorrty's operations, including, but not limited to, safety and job instructions. 
Section 18. Where necessary, employees shall furnish their own tools. Such tools as 
are so required are shown in memoranda which have been exchanged between the 
parties. The Authority will replace such tools as are broken or worn out through use on 
the job. The replacement need be only of a kind and quality which the Authority in its 
opinion deems to be necessary for the satisfactory performance of the job. 
Section 19. An employee who is assigned by the Authority for a temporary period to a 
lower classification shall receive hidher regular rate of pay during the period of the 
assignment. When an employee ispermanently assigned to a lower classification as a 
result of curtailment of force, helshe shall retain histher old rate of pay for a period of 
ninety (90) days after the assignment. Thereafter, helshe shall be paid the rate of the 
job to which heishe has been assigned. If the assignment to a lower classification is 
made for a reason other than curtailment of force, the employee shall immediately 
assume the rate for the job to which helshe is assigned (except as otherwise provided 
in Section 6 of Article IX of this agreement). 
Section 20. (a) When an employee is promoted, transferred, demoted, or laid off for 
lack of work, the Authonty shall converse and consult in advance with a representative 
of the Union. 
(b) When the Authority deems it necessary to discipline, penalize or discharge for 
cause, a regular employee, it shall converse and consult with the employee or 
employees and the President or Business Manager, or designee, of the Union in 
advance before such action is taken. 
(c) Information contained in an employee's personnel file considered to be of a 
derogatory nature will be removed after a period of two (2) years from the date indicated 
thereon. 
Section 21. Employees shall be notified of standard procedures and practices, 
changes in equipment and operating practices. This may be done by posting notices 
thereof on appropriate bulletin boards, by the distribution to employees of copies of 
such notices, or by oral notification, personal illustration or demonstration, whichever 
the Authority deems appropriate. 
Section 22. (a) If the Authonty, in writing, requires an employee to have a telephone in 
hidher home, the Authonty shall bear the cost thereof incidental to its service for 
Authonty use. 
(b) When the Authority requires an employee to maintain licenses or permits 
necessary to perform the employees assigned responsibilities, the Authority shall pay 
for the cost of maintaining such licenses or permits except basic vehicle driver's license 
(NYS Class 5). ' 
(c) An employee who must take a test and/or exam in order to receive or 
maintain a license or permit required by the Authority shall be considered to be on 
Authonty time at the applicable rate while traveling to and from the exam and/or test and 
while taking such test andlor exam. The time for the taking of such test and/or exam 
and the location must be approved in advance by the Authonty. The Authority shall 
provide for transportation to and from the location where the test andlor exam is given 
or it may elect to furnish an employee with a transportation allowance which shall be 
equal to the State designated mileage allowance. 
Section 23. An authorized representative of the Union shall be given access to the 
plant. 
Section 24. Pay checks shall be made available to employees at the plant on pay day. 
Generally paychecks shall be delivered to employees on per diem on pay day at their 
work location, and employees who are on remote travel status on pay day may make 
arrangements to pick up or receive paychecks, and when pay day falls on a holiday, pay 
day shall revert to the preceding day. 
Section 25. The reasonable use of Authonty bulletin boards for the posting of official 
Union notices shall be permitted. Any Union notice or announcement must be delivered 
to the Facilrty Manager of Human Resources or his or her designee who will be 
responsible for actually posting such notice on the applicable bulletin boards within six 
(6) business hours. 
Sedion 26. (a) The Authority shall deduct bi-weekly and pay to the Financial 
Secretary of the Union duly authorized union dues and assessments for its employees 
when requested and authorized to do so in writing by said employee, and shall 
simultaneously transmit to such Financial Secretary a list of the employees for whom 
such deductions have been made. The Authority shall also deduct bi-weekly and pay to 
the appropriate payee other amounts authorized to be deducted by the employees in 
writing and which are or become the subject of agreement between the Authority and 
the Union. 
(b) Subject to and to the extent permitted by applicable provisions of law, the 
Authority shall deduct bi-weekly from the wages of those regular full time and part time 
employees covered by this agreement who are not members of the Union the amount 
equivalent to the dues levied by the Union and transmit the sum so deducted to the 
Financial Secretary of the Union, provided that the Union has established and 
maintained a procedure for the refund to any such employee demandirig the return of 
any part of such agency shop fee deduction which represents such employees' pro rata 
share of expenditures by the Union in aid of activities or causes of a political or 
ideological nature only incidentally related to terms and conditions of employment. 
(c) The Authority shall provide payroll deductions for eligible bargaining unit 
employees who voluntarily choose to contribute to COPE (Committee on Political 
Education) and shall forward such authorized deductions to the International 
Brotherhood of Electrical Workers, AFL-CIO, Committee on Political Education. Such 
deductions shall not be taken until an individually signed authorization card is forwarded 
to the Authority by the employee or by the Financial Secretary of the Union on behalf of 
the bargaining unit employee. The Authority shall submit to the Financial Secretary of 
the Union on a bi-weekly basis, a copy of the check-off list which has been forwarded to 
the International indicating such individual deductions. 
Section 27. If qualified (no further evaluations as provided for in Article IV, Sedion 4) 
. and available, and to the extent practicable, regular employees in lower classifications 
will be assigned temporarily to perform seasonal work of a higher classification, such as 
equipment operation, in preference to hiring or upgrading seasonal employees to 
perform the higher rated seasonal work. At such times the regular work of the 
temporarily reassigned regular employee may be performed by a seasonal employee 
who shall receive the rate of the classification to which hetshe is temporarily assigned. 
Generally it will be considered practicable to make the temporary reassignments 
provided for above only within the same department or occupational group. 
ARTICLE VII HOURLY WAGES 
Senlor Operator 
Senlor PumplGen Plant Oper. 
Control Room Operator 
PumpIGen Plant Operator C 
Rellef Operator 
Asslslant Operator 
PumpIGen Plant Operator B 
Junlor Operator 
PumplOen Plant Operator A 
Chlef LlnemanlLlnewoman 
Holsllck LlnemanlLlnewoman 
LlnemanlLlnewoman C 
LlnemanlLlnewoman B 
LlnemanlLlnewoman A 
Groundperson 
Chlef Eleclrlclan/Chlef Mech. 
Electrlclan C 
Electrlclan B 
Eleclrlclan A 
Eleclrlclan Helper 
Mechanlc C 
Mechanlc B 
Mechanlc A 
Mechanlc Helper 
Electronic 8 Relay Technlclan 
Technlclan C 
Technlclan B 
Technlclan A 
Equlpment Operator C 
Equlpment Operator B 
Equlpmenl Operator A 
Chlef Warehouseperson 
July 1, 2001 
To 
- 
QcllQL w 
34.16 35.64 
34.16 35.64 
31.67 32.00 
31.67 32.80 
28.08 30.19 
26.40 27.42 
26.40 27.42 
20.22 21.1 1 
20.22 21.11 
31.67 32.80 
28.76 20.06 
27.42 28.78 
24.05 25.14 
21.11 22.25 
18.77 10.51 
29.02 31.10 
27.42 28.76 
24.05 25.14 
21.11 22.25 
18.77 10.51 
27.42 28.76 
24.05 25.14 
21.11 22.25 
18.77 10.51 
34.16 35.64 
27.42 28.76 
24.05 25.14 
21.11 22.25 
27.42 28.76 
24.05 26.14 
21.11 22.25 
20.02 31.10 
July 1, 2002 
To 
s!maam 
Bmne Elm! 
35.53 37.07 
35.53 37.07 
32.04 34.22 
32.04 34.22 
30.12 31.40 
27.46 28.52 
27.46 28.52 
21.03 21.95 
21.03 21.05 
32.04 34.22 
20.01 31.16 
28.52 20.01 
25.01 26.15 
21.95 23.14 
10.52 20.20 
31.12 32.34 
28.52 20.01 
25.01 26.15 
21.95 23.14 
10.52 20.20 
28.52 20.01 
25.01 26.16 
21.05 23.14 
10.52 20.20 
35.53 37.07 
28.52 20.01 
25.01 26.15 
21.05 23.14 
26.52 20.01 
25.01 26.15 
21.05 23.14 
31.12 32.34 
July 1,2003 
To 
s!mmJm 
QcllQL EmI 
38.95 38.55 
36.05 38.55 
34.26 35.60 
34.28 35.59 
31.32 32.66 
28.56 20.66 
28.56 20.66 
21.87 22.83 
21.87 22.83 
34.26 35.60 
31.11 32.41 
20.66 31.1 1 
26.01 27.20 
22.83 24.07 
20.30 21.10 
32.38 33.63 
20.66 31.1 1 
26.01 27.20 
22.83 24.07 
20.30 21.10 
20.66 31.11 
28.01 27.20 
22.83 24.07 
20.30 21.10 
36.05 38.55 
20.66 31.1 1 
26.01 27.20 
22.83 24.07 
20.66 31.11 
26.01 27.20 
22.83 24.07 
32.36 33.63 
July 1,2004 
to 
June 30.2006 
Bmne Elm! 
38.24 39.80 
38.24 30.00 
35.46 36.84 
35.46 36.84 
32.42 33.80 
20.56 30.70 
20.56 30.70 
22.64 23.63 
22.64 23.63 
35.48 36.84 
32.20 33.54 
30.70 32.20 
26.02 28.15 
23.63 24.01 
21.01 21.84 
33.40 34.81 
30.70 32.20 
26.02 28.15 
23.63 24.91 
21.01 21.84 
30.70 32.20 
26.02 28.15 
23.63 24.01 
21.01 21.84 
38.24 30.80 
30.70 32.20 
26.92 28.15 
23.63 24.01 
30.70 32.20 
26.02 28.15 
23.63 24.01 
33.49 34.81 
July 1,2005 
to 
- 
ARTICE VII HOURLY WAGES 
(CONT'D) 
Design Drafter 
Drafter C 
Drafter B 
Drafter A 
Power Records Clerk 
Accounting Clerk 
Tool Room Attendant A 
Tool Room Attendant 8 
Chlef Groundskeeper 
Gmundskeeper 
Building Custodian 
Head Janitor 
Janitor 
Lead Laborer 
Laborer 
Watchperson 
Photographer 
Photoffrlnllng Asslstanl 
Schedule Clerk 
Assistant Schedule Clerk 
Compuler Programmlng Aide 
Prlnling Operator 
Security Guard 
Seasonal Qmunds Atlendenl 
MessengerlDrlver 
Purchasing Clerk 
Tour Gulde 
Senior Tour Guide 
July 1,2001 
to 
i ! M u u a 2  
July 1,2002 
to 
s!uMaum 
July 1,2003 
to 
,mm#m!l 
July 1,2004 
to 
3!uucum 
July 1,2005 
to 
March31.2008 
ARTICLE VII HOURLY WAGES 
Sub Station Operator 
Junior Sub Station Operator 
Assistant Sub Station 
Operator 
HighVolt Hotsk 
Llneman/woman 
HlghVolt Chlef Hotsk 
Llnema n/w 
Senior Security Guard 
Ice Breaker Caplaln (1) 
Ice Breaker Englneer (2) 
Ice Breaker Deck Hand (2) 
(CONT'D) 
July 1,2001 July 1,2002 July 1,2003 July 1,2004 July 1,2005 
to To to to to 
,!klmmw June 30.2009 3buQaxu fdmwu!m 
(1) lncludes upgrades and 7% premlums 
(2) Includes 7% premlum 
CLASSlFlCATlOY 
Tour Guide 
MessengedDrlver 
Groundskeeper 
Janitor 
Laborer 
Senior Tour Guide 
Securlly Guard 
Photo/PrlnHng Assistant 
July I ,  2001 
to 
,lMnuum 
ARTICLE VII HOURLY WAGES 
SCHEDULE B 
For Employees Hired After August 29,1988 
July 1,2002 
to 
- 
July 1,2003 
to 
June30.2004 
July 1,2004 
to 
l!!maam 
July 1,2005 
to 
!hlmmum 
ARTICLE VII HOURLY WAGES 
SCHEDULE C 
GENERAL CLERK 
July 1,2001 
to 
July 1,2003 
to 
July 1, 2004 
to 
July 1,2005 
to 
July 1,2002 
to 
June 30.2002 
Entry Rate 
1 st Anniversary 
2nd Anniversary 
3rd Anniversary 
4th Anniversary 
5th Anniversary 
6th Anniversary 
7th Anniversary 
WAREHOUSEPERSON 
July 1,2003 July 1,2004 
to 
July 1,2005 July 1,2002 
to 
Entry Rate 
1 st Annlversary 
2nd Anniversary 
3rd Anniversary 
4th Anniversary 
5th Anniversary 
1st STEP 
2nd STEP 
3rd STEP 
4th STEP 
5th STEP 
6th STEP 
7th STEP 
8th STEP 
Completion 
1 st STEP 
2nd STEP 
3rd STEP 
4th STEP 
5th STEP 
6th STEP 
7th STEP 
8th STEP 
Completion 
July 1,2001 
to 
July 1,2001 
to 
ARTICLE VII HOURLY WAGES 
SCHEDULE D 
Pay Levels for the Hydro Transmission Apprenticeship Program 
OPERATORS 
July 1,2002 July 1,2003 
to To 
SUB STATION OPERATORS 
July 1,2002 July I, 2003 
to To 
July 1,2004 
to 
July 1,2004 
to 
July I ,  2005 
to !iw!uL 
2PQb 
July I ,  2005 
To 
STEPS 
1 st STEPS 
2nd STEPS 
3rd STEPS 
4th STEPS 
5th STEPS 
6th STEPS 
7th STEPS 
8th STEPS 
Completion 
Pay Levels for the Hydro Transmission Apprenticeship Program 
SCHEDULE D (CONT'D) 
ELECTRICIANS, MECHANICS, LINEMENMOMEN 
July 1,2001 July 1,2002 July 1,2003 
to To to 
Junr30.2002 s!kmmmu - 
July 1,2004 
to 
June 30.2OQg 
21.01 
22.41 
23.83 
25.21 
26.60 
28.01 
20.39 
30.78 
32.20 
July 1,2005 
to 
parch 31.2006 
21.64 
23.08 
24.54 
25.97 
27.40 
28.85 
30.27 
31.70 
33.1 7 
Junior Operators or PumplGenerator Plant Operators A who have been 
employed as such by the Authority for two (2) years and have not been promoted at the 
end of such two (2) year period, shall be paid thereafter and while employed as Junior 
Operators or PumplGenerator Plant Operators A an additional twenty-one (21 ) cents 
per hour above the final Junior Operator or PumplGenerator Plant Operator A rate. 
Junior Operators or PumplGenerator Plant Operators A who have been 
employed as such by the Authority for three (3) years and have not been promoted at 
the end of such three (3) year period, shall be paid thereafter and while employed as 
Junior Operators or PumplGenerator Plant Operators A an additional forty-two (42) 
cents per hour above the final Junior Operator or PumplGenerator Plant Operator A 
rate. 
Junior Operators or PumplGenerator Plant Operators A who have been 
employed as such by the Authority for four (4) years and have not been promoted at the 
end of such four (4) year period, shall be paid thereafter and while employed as Junior 
Operators or PumplGenerator Plant Operators A an additional sixty-three (63) cents per 
hour above the final Junior Operator or PumpIGenerator Plant Operator A rate. 
When an employee has been promoted and the rate which helshe has been 
receiving in the position from which helshe is being promoted is the same as the 
starting rate of the position to which helshe has been promoted, helshe shall be paid for 
the first six months in the position to which helshe has been promoted an additional 
fifteen (1 5) cents per hour. 
An employee reclassified as a result of bidding for a vacant job which cames the 
same rates of pay as hidher present classification shall retain hisher existing pay rate 
without reduction during hisfher probationary service in hisher new classification. 
An employee reclassified as a result of bidding for a vacant job which cames a 
lower rate than hidher old classification shall, if hidher old rate is equal to or higher 
than the final rate of hidher new classification, receive the final rate of hidher new 
classification during hidher probationary service in hisher new classification. 
Individuals hired into the job tiles set forth on Schedule B shall receive during 
their first year of employment a starting rate which is two dollars ($2.00) per hour less 
than the final rate in effect on July 1 st prior to their date of hire. On such employees 
first anniversary of employment they shall receive an hourly wage rate which is one 
dollar ($1.00) less than the final rate in effect on the July 1 st immediately prior to their 
anniversary date. On such employees second anniversary of employment they shall 
receive the final wage rate for their job tile. 
If the Authority provides for a Variable Pay plan for salaried non-bargaining unit 
employees, bargaining unit employees shall be eligible to participate in a Variable Pay 
plan for that calendar year. 
ARTICLE Vlll 
VACATIONS-LEAVES OF ABSENCE 
Section 1. Vacations shall be based upon work performed in the year preceding the 
first day of the calendar month in which an employee completes an anniversary with the 
Authority except as hereinafter provided. 
Section 2. (a) All employees who have completed a year of continuous service on their 
most recent anniversary date with the Authority shall be granted ten (1 0) days' vacation. 
All employees who have completed five (5) years of continuous service on their 
most recent anniversary date with the Authority shall be granted meen (1 5) days' 
vacation in the following year. 
All employees who have completed eleven (1 1) years of continuous service on 
their most recent anniversary date with the Authority shall receive twenty (20) days 
vacation in the following year. 
- 
All employees who have completed twenty-three (23) years of continuous service 
on their most recent anniversary date with the Authority shall be granted twenty-five (25) 
days' vacation in the following year. Effective January I, 2002 all employees who have 
completed twenty-two (22) years of continuous service on their most recent anniversary 
date with the Authority shall be granted twenty-five (25) days' vacation the following 
year. Effective January 1,2003 all employees who have completed twenty-one (21 ) 
years of continuous service on their most recent anniversary date with the Authority 
shall be granted twenty-five (25) days' vacation the following year. Effective January 1, 
2004 all employees who have completed twenty (20) years of continuous service on 
their most recent anniversary date with the Authority shall be granted twenty-five (25) 
days' vacation the following year. 
(b) For the purposes of calculating vacation allowances, an employee will be 
deemed to have been employed on the first day of the month during which employment 
actually commenced. 
(c) For the purposes of computing vacation accruals, unpaid absences or leaves 
without pay exceeding two months shall not be included in an employee's continuous 
service. 
Section 3. All vacation shall be granted at basic straight-time pay rates. 
Section 4. (a) The normal vacation period shall be between May 1 st and September 
30th each year. 
(b) For the purpose of scheduling vacation allotment and in order that the 
Authority may maintain adequate operating and maintenance schedules, employees' 
vacations (long or short) shall begin at the end of their normal tour of duty preceding the 
next normal tour of duty which would have been scheduled to begin had the vacation 
not been scheduled and shall end when their normal tour of duty is scheduled to 
commence. 
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Section 5. (a) In general, vacations are intended to be taken in the year following the 
year in which earned. However, at the employee's option accrued vacation time may be 
carried over for use in the following year provided the total time available in the following 
year will not exceed forty (40) days. 
(b) No employee shall be entitled to take more than ten (10) days vacation in the 
normal vacation period above-mentioned except with the consent of the Authority. 
(c) No employee shall be entitled to more than ten (1 0) days vacation during July 
and August of any year except with the consent of the Authority. 
(d) f h e  ten (10) day limitation in (b) and (c) is not absolute and may be exceeded 
in individual cases consistent with orderly operation and adequate continuous service. 
It is management's intent that vacation allotments be made fairly and reasonably as 
conditions permit. 
Section 6. If a holiday falls within an employee's vacation period it shall not be counted 
as part of such vacation period. 
Section 7. (a) The Authority may allot vacation periods in order to assure orderly 
operation and adequate continuous service, but will grant vacations so far as possible in 
accordance with the desires of the employees in order of their project seniority within 
classification. 
(b) If consistent with the foregoing, the Authority will endeavor to grant a portion 
of an employee's vacation time in any year in increments of one-hatf days, provided the 
request for such absence is received not less than sixty (60) hours in advance and is 
approved. The number of days in such increments that may be granted is dependent 
upon the employee's length of service. Employees entitled to two (2) weeks of vacation 
per year may be granted up to five (5) days in increments of one-half or more days; 
employees entitled to three (3) weeks of vacation per year may be granted up to ten 
(10) days in increments of one-hatf or more days during no more than seven (7) 
vacation periods; and employees entiitled to four (4) weeks of vacation per year may be 
granted up to 15 days in increments of one-half or more days during no more than ten 
(1 0) vacation periods. 
(c) In cases of emergency, employees may with the advance approval of the 
Regional Manager or designee be granted vacation in increments of not less than one 
hour. 
Section 8. It is agreed that employees should take their vacations at the scheduled 
time. However, scheduled vacation may be rescheduled without penalty to a difFerent 
period mutually acceptable to the Authority and the employee. If unable to agree on a 
mutually acceptable rescheduled vacation and the employee is required to work during 
hidher vacation period, helshe shall be paid at a rate one and one-hatf (1 W) times the 
basic houriy rate for vacation days worked, and vacation pay. 
In the event that sickness, disability or cornpensable accident occurs prior to and 
interferes with the scheduled vacation of an employee, the vacation shall be 
rescheduled whenever practicable within the same year. If this is impractical it shall be 
rescheduled in the following year provided this can be done without exceeding 
cartyover limits. If such disability occurring prior to an employee's vacation makes it 
impossible for himlher to take such vacation before its availability expires, an allowance 
in lieu of vacation shall be paid for such vacation time as would otherwise be lost to the 
employee. 
Section 9. (a) An allowance in lieu of vacation will be paid: 
1. Where an employee resigns after giving at least two (2) weeks' notice to the 
Authority. 
2. Where the employee's services are terminated by the Authority. 
3. In the event of the employee's death. 
(b) On retirement, death or termination of employment due to curtailment of 
force (no other cause of termination), an allowance shall be made by the Authority in the 
first instance, to the beneficiary of the deceased employee as named in such 
employee's group life insurance policy; and in the second instance, to the retired 
employee for services rendered in the year of death or retirement, on the following 
basis: 
(1 ) For employees who have completed one year of continuous service 
on their most recent anniversary date, one (1) day of paid vacation for each full month 
of continued service rendered since such date, except that such vacation allowance 
shall not exceed ten (10) days; 
(2) For employees who have completed five (5) years of continuous 
service on their most recent anniversary date, one and one-fourth (1-114) days of paid 
vacation for each full month of continued service rendered since such date; 
(3) For employees who have completed eleven (1 1) years of continuous 
service on their most recent anniversary date one and two-thirds (1-213) days of paid 
vacation for each full month of continued service rendered since such date; 
(4) For employees who have completed twenty-three (23) years 122 years 
effective in 2002,21 years effective in 2003,20 years effective in 20041 of continuous 
service on their most recent anniversary date, two (2) days of paid vacation for each 
full month of continuous service rendered since such date. 
Such allowance shall be granted at basic straight-time rates. 
(c) In all other cases where there is a severance of employment of an employee, 
vacations and any allowance in lieu thereof shall be based upon work performance in 
the year prior to the employee's most recent anniversary date. 
Section 10. (a) Employees of the Authority who are elected or designated 
representatives of the Local Union shall be granted, upon reasonable notice to the 
Authority, leaves of absence without pay, which are necessary for Union related 
activities. The Union recognizes that such leaves of absence reduce the availability of 
personnel and may impact the Authority's ability to operate flexibly and efficiently. in the 
event an employee's services cannot be spared due to an operational need, the 
Authority shall discuss the reasons with the appropriate Business Manager of the Union. 
(b) Union Officers or designated representatives of the Union shall meet with the 
Authority on Authority time for the purpose of discussion and adjustment of grievances, 
disputes and other matters related to Management-Union relations. In the event 
Management-Union meetings held at locations other than Authority facilities are 
mutually extended beyond the regularly scheduled working hours of those Union 
Officers or designated representatives attending such meetings, they shall receive no 
more than eight hours pay at the straight time rate, not to exceed forty hours within a 
week. Union Officers, their designated representatives and other bargaining unit 
personnel-attending arbitration hearings or Union meetings held in connection with 
preparation for arbitration hearings or meetings held in connection with negotiations, 
shall not be deemed to be meeting on Authority time. The Authority and the Union 
agree that, when practicable, the discussions at such meetings shall conform to an 
agreed upon agenda and the personnel at such meetings shall utilize the scheduled 
time efficiently. 
(c) Shift workers required to conduct Management-Union business or to attend 
Management-Union meetings shall be reassigned to the day shii  for the duration of 
such business unless such business is conducted during the shift workers' scheduled 
shift. 
(d) When the Authority hires an employee, or rehires or reinstates a laid off 
employee to fill a bargaining unit position, within seventy-two (72) hours of such action 
the Authority shall notify in writing the Local Union of the employee's name, department 
and position. 
(e) Employees elected or appointed to office in the Union who are off work to 
conduct Union business or attend conferences on behalf of the Union shall receive 
regular pay for such time in their regular paycheck and such time shall be reported to 
the Retirement System for purposes of retirement credit. The Authority shall bill the 
Union on a periodic basis for the amount of gross pay applicable to such time off work, 
plus related employer's retirement system and FICA contributions and any other 
employer contributions, taxes, or outlays associated with such gross pay. Each such 
bill shall reflect the hours of time off work, gross pay therefore and related employer 
contributions, taxes, and outlays for each employee to whom payments are made 
hereunder, together with applicable subtotals and totals. The Union agrees to make 
payment to the Authority in a timely manner. 
Section 11. Employees who are members of the National Guard or the Organized 
Reserve Forces of the United States shall be allowed leave of absence up to 30 
calendar days in any calendar year for ordered military duty. Such leave of absence 
shall not be considered as vacation time nor shall it reduce any vacation credits. 
Section 12. An employee called for and serving on jury duty shall be given leave of 
absence for the duration of such service. For all jury duty which causes the employee 
to lose compensable scheduled work time, helshe shall be paid hisher regular 
compensation for the lost scheduled work time within hidher basic work week. An 
employee who serves more than one-hatf day on jury duty, including travel time from 
jury duty to the work location shall not be required to report to work that day; however, if 
the employee serves less than one-half day, including travel time from jury duty to the 
work location, the employee shall report for work unless, because of the unusual 
circumstances of the case, helshe is excused from reporting by hidher supervisor. 
Employees scheduled for the swing (second) shift or graveyard (third) shift will be 
rescheduled to the day shift for the duration of such court ordered service. 
Section 13. The Authority, on the request of the Union and after reasonable notice, 
may grant a leave of absence without pay to an employee if it is satisfied that the 
conditions of work at the time are such that hidher services can be spared. If an 
employee overstays such leave or if helshe accepts employment elsewhere during such 
leave without the consent of the Authority, hidher employment with the Authority shall 
be deemed to have terminated. 
If leave of absence is extended by the Authority, on request of the Union, 
seniority shall continue to accumulate during such extended leave. 
Section 14. Employees who are members of volunteer fire departments or who are 
members of volunteer emergency squads, and are engaged in community service 
during the eight hour period immediately preceding a scheduled work period, shall, if 
unable to report to work because of such activities, be subject to the provision of Annex 
1 of Article V. 
While the Authority encourages community service, the strong possibility of 
conflict between emergency restoration of equipment and volunteer fire fighting or 
ambulance driving precludes such participation during scheduled duty hours. Should an 
employee be involved in such duty at the beginning of a scheduled shift helshe may 
continue through the emergency without loss of basic straight-time pay for scheduled 
work hours. 
Section 15. (a) Upon completion of an employee's probationary period hdshe shall be 
granted six (6) days of sick leave and shall accrue one (1) additional day for each month 
actually worked in the remainder of that calendar year but the total number of days 
credited shall not exceed ten (1 0) days. Thereafter, except as otherwise provided in 
subsection (b) and (c) they will be granted a maximum of ten (1 0) days sick leave in 
each year. 
(b) Each regular employee who has completed five (5) or more continuous years 
of service on December 31 st, and has an accumulated reserve of at least 35 days of 
unused sick leave, shall be granted one (1) additional day of sick leave not to exceed a 
maximum of eleven (1 1) days in each following year. Once the employee qualifies 
helshe shall continue to be granted sick leave at the rate of eleven (1 1) days in each 
year thereafter. 
(c) Each regular employee who has completed ten (1 0) or more continuous 
years of service as of December 31 st, and has an accumulated reserve of at least 70 
days of unused sick leave, shall be granted two (2) additional days of sick leave not to 
exceed a maximum of twelve (12) days in each following year. Once the employee 
qualifies heishe shall continue to be granted sick leave at the rate of twelve (12) days in 
each year thereafter. 
(d) -sick leave granted under the provisions of this section shall be at straight- 
time pay. 
(e) The Authority may require reasonable proof of sickness. 
(f) Sick leave shall be cumulative to an unlimited amount. 
(g) The Authority will endeavor to grant from an employee's accumulated sick 
leave such time as may be necessary for doctor and dentist appointments (including 
eye doctor) which cannot reasonably be scheduled outside the employee's normal work 
hours, provided such absence does not disrupt orderly operations, and provided the 
request for such absence is received not less than 60 hours in advance and is 
approved. Such use of sick leave shall be in increments of not less than one-hatf hour. 
(h) On retirement, death or termination of employment due to curtailment of 
force (no other cause of termination), the employee or hisher beneficiary shall be paid 
in cash an amount equal to two-thirds (67 percent) of hislher accumulated hours of sick 
leave (not exceding a maximum payout of one hundred (100) days) at hisfher basic 
hourly straight-time rate at the time of termination. 
(i) An employee shall be allowed to use up to three (3) days of sick leave per 
year (non-cumulative) in increments of no less than one hour should the illness of a 
member of the employee's immediate family living in the employee's household so 
require. 
(j) For employees on disability, sick leave shall be credited for the year in which 
an employee retums to work, when such employee returns from disability, and the 
amount is not pro-rated like vacation accrual which is based on time worked. 
Section 16. Unless otherwise provided in this agreement, only the provisions of this 
agreement relating to hours, rates of pay and overtime shall apply to part-time 
employees. However, part-time employees shall be granted vacation and sick leave 
based upon work performed in the previous calendar year. The number of days of such 
vacation and sick leave shall be in the same proportion to that granted regular full time 
employees as the average number of hours per week worked in the previous calendar 
year bears to 40 hours. 
Section 17. (a) In the event of a death in an employee's family, such employee 
attending the funeral shall be granted three (3) working days with straight-time pay as 
time necessary to arrange for and attend the funeral. For the purposes of this 
paragraph the employee's father, mother, stepfather, stepmother, brother, sister, 
husband, wife, child, stepchild, grandparent or grandchild, or father, mother, brother, 
sister, spouse of child or grandparent of spouse shall be considered to be members of 
the family. 
(b) Upon the request of the Union, one Local Union member shall be granted up 
to a maximum of one day without loss of straight-time pay to attend the funeral of an 
employee of that Local Union. 
Section 18. (a) An employee may, at hidher option, take three (3) days off per year 
without pay for personal business. This is not cumulative. An employee is required to 
give the Authonty sixty (60) hours' notice of hidher intention to take such a day off, but 
in the event of an emergency, such as serious sudden illness in the family, lesser notice 
will suffice. 
(b) An employee with five (5) or more years of service shall be entiled to take off 
with pay one (not incrementally) of the existing three personal days provided the 
required notice is furnished. 
Section 19. When a regular employee becomes disabled by reason of injury on the job 
or suffers recurrence of disability arising out of and in the course of hidher employment 
with the Authority, compensable under the Workers' Compensation Law, the employee 
may elect to use accrued sick leave and/or vacation credits in lieu of Workers' 
Compensation benefrts if heishe so requests in writing. If the disability continues until 
sick leave and vacation credits have been exhausted, Workers' Compensation benefis 
will then apply. 
If the Authonty recovers Workers' Compensation money the employee would 
have received had heishe not elected to use accrued sick leave and/or vacation credits 
in lieu thereof, there will be restored to the employee's vacation and/or sick leave 
balances time equivalent (at the employee's straight-time rate at time of absence) to the 
Workers' Compensation money recovered. Such restoration will be made to vacation 
credits before sick leave if the employee used vacation time. 
Upon restoration of sick leave or vacation, W-2 forms shall be adjusted to reflect 
only earnings subject to taxes both State and Federal. 
ARTICLE IX 
PENSION, WELFARE AND MISCELLANEOUS 
OTHER BENEFITS 
Section 1. (a) Regular and probationary employees who are eligible shall be members 
of the New York State Employees' Retirement System. Membership in such system is 
optional for part-time employees. 
(b) During the term hereof, the Authority will make contributions to the Pension 
Accumulation Fund of the New York State Employees' Retirement System for the 
purpose of providing for the Authority's employees covered by this agreement and 
eligible for one of the following benefit programs: 
(1 ) a Non-Contributory Retirement Plan (Tier 1 ) pursuant to Sections 75- 
b, 75-c, 75-e and 75-9 of the New York State Retirement and Social Security Law and 
an ordinary death benefit as provided by paragraph (b) of subdivision bb of Section 60 
of the Law as amended by Chapter 571 of the Laws of 1969 and statutes extending the 
effective date of such benefit, and the Authority will make such contributions to the New 
York State Employee's Retirement System Pension Accumulation Fund pursuant to and 
in accordance with the said Law in lieu of any contributions to the New York State 
Employee's Retirement System by the employees covered by this agreement and 
eligible for the following benefits in order to provide such employees with the benefits of 
the so called "Non-Contributory - 1160th Retirement Plan" as improved by the so called 
"1160th guaranteed half-pay Retirement Plan" as improved by the so-called "Career 
Retirement Plan", or .- 
(2) a Non-Contributory Retirement Plan (Tier 2) pursuant to Article 11 of 
the New York State Retirement and Social Security Law, or 
(3) a Contributory Retirement Plan (lier 3) for the first ten (1 0) years of 
credited service pursuant to Article 14 of the New York State Retirement and Social 
Secunty Law or, 
(4) a Contributory Retirement Plan (Tier 4) for the first ten (1 0) years of 
credited service pursuant to Article 15 of the New York State Retirement and Social 
Security Law. 
The provisions of this sub-section shall not be construed to extend coverage to 
an employee not otheMlise eligible for membership in a Retirement Plan in accordance 
with the New York State Retirement and Social Security Law. In the event of a conflict 
between the contractual provisions herein and the language-in the New York State 
Retirement and Social Security Law, the Law shall be controlling. 
(c) Should legislation amending the New York State Retirement and Social 
Security Law be enacted during the term of this Agreement to be effective for a period 
ending prior to the expiration date of the Agreement, and such legislation relates to 
benefrts which may be negotiated by the parties to the Agreement, then in such event 
the parties agree to open the Agreement only for negotiations with respect to such 
benefits. 
Section 2. In addition to the foregoing, employees of the Authority shall be covered by: 
(a) Workers' Compensation and are further granted 
(b) Federal Social Security 
(c) Loss of Income Benefits 
(1 ) Unemployment Insurance elected by the Authority (For all Authority 
employees). Benefits to conform to the New York State Law. 
(2) Weekly Accident and Sickness elected by the Authority. Benefrts to 
conform to the New York State Disability Benefits Law. 
(3) Long Term Disabil ity... 50% of the employee's basic monthly wage, 
subject to a maximum monthly plan benefrt of $2,000 coordinated by other specified 
benefits to an amount not less than $1 00 monthly 
(d) L i e  insurance 150% of basic straight-time annual equivalent salary 
computed to highest multiple of $500 which is equal to or less than 150% of such 
salary. 
(e) Hospital, Surgical, Prescription Drug and Major Medical. For employees and 
eligible dependents. 
(f) Dental Plan for active employees and eligible dependents. 
(g) Eye examination for active employees. Limited to fifty dollars ($50) per visit 
once every year. 
(h) Hearing aids for active employees. Limited to one-thousand dollars ($1,000) 
once every three (3) years. 
Section 3. (a) A brochure shall be issued by the Authority, dated 15 calendar days 
after execution of this agreement, setting forth all coverage specified in Section 2 above 
except for Workers' Compensation, Federal Social Security and the eye examination. 
Said brochure shall be incorporated in this agreement and made a part hereof. 
(b) All benefrts described in Section 2 and Section 3 (a) shall be furnished for 
employees at the Authority's expense and also where so designated in the above 
described brochure for the employees' eligible dependent or dependents as defined in 
said brochure. 
(c) The Authority shall furnish at its own expense for retired employees the same 
hospitalization, in-hospital medical, surgical, out-patient diagnostic, major medical, and 
prescription drug benefits as are provided for regular employees covered by this 
agreement. Employees who retire shall use the sixty day Medicare lifetime reserve of 
hospital days before the Authority plan becomes primary. 
(d) Coverage for the surviving spouse and eligible dependents (as defined in the 
above described brochure) will be continued by the Authority upon the death of an 
employee who has rendered ten (10) or more years of service. Benefits will cease in 
the event the surviving spouse remarries. 
(e) Coverage for retiree's spouse and eligible dependents under benefit 
provisions in the above described brochure will be continued by the Authority upon the 
retirement of an employee who has rendered ten (1 0) or more years of service. 
(f) The Authority agrees to continue health insurance coverage as described in 
Article IX,'Section 3 (c) for an employee who becomes totally and permanently disabled 
on or after the effective date of this Agreement and who has rendered ten (1 0) or more 
years of service prior to the onset of the disability. 
(g) The Authonty shall reimburse retired employees (excluding spouses) who 
have retired or who retire during the term of this agreement, for their individual monthly 
Medicare Part B premiums but in no event shall the reimbursement, which shall occur 
quarterly after presentation of bills reflecting payment, exceed one hundred ($1 00) 
dollars per month. 
(h) Any increase in premium costs for health, dental, disability and life insurance 
(excluding retiree's life insurance in which case the Authority and the retiree shall 
equally share any increase in a premium) programs during the term of the Agreement 
shall be paid in full by the Authonty. 
Section 4. In the event legislation is enacted and becomes effective during the term of 
the agreement which provides mandatory health insurance coverage for employees, the 
Authority agrees to adjust existing benefrts affected by the new legislation with the view 
of avoiding duplication of benefits, so that the total cost to the Authority for benefrts 
provided by mandatory heatth insurance coverage after its effective date and the 
adjusted beneMs to be provided under the agreement shall be equal to the cost of 
existing benefits affected by the new legislation. Such adjusted benefits under the 
agreement shall remain in effect for the balance of the term of the agreement. 
Section 5. (a) Upon the death of a fomer employee of the Authority who while in the 
service of the Authority retired for any cause from any retirement system or pension 
plan to which the Authority contributes for the purpose of providing pensions for 
designated persons on its payroll the Authority will make a lump sum payment of $3,500 
to such person or persons as such retired employee of the Authority shall have last 
nominated to receive benefits under a retirement option of the retirement system to 
which the Authority contributes for the purpose of providing pensions for designated 
persons on its payroll, or if such employee did not nominate such beneficiary or if such 
beneficiary has died, to such other- person as the retired employee has last specifically 
designated to the Authority to receive such survivors benefits under this section on a 
form prescribed by and filed with the Authority. In the event such a designated 
beneficiary does not survive such employee, or if a beneficiary was not designated, the 
survivors benefrt payable under this section shall be payable to the estate of such 
retired employee or as provided in section thirteen hundred ten of the Surrogate's Court 
Procedure Act. Such sum may at the Authority's option be paid diredly by the Authority 
or by means of an insurance policy or policies. 
(b) The Authority agrees to furnish retirees' life insurance for employees who 
retire from the Authority. The benefrt shall be 1 W times the salary in effect at the time of 
retirement to a maximum of $25,000 and the retirees shall pay onehalf of the cost of 
the premium. 
(c) An employee retired because of permanent and total disability may qualify for 
a continuation of life insurance. In the event life insurance proceeds are payable after 
retirement, the lump sum payment indicated above is not applicable. 
(d) At no time shall a beneficiary be eligible to collect both a lump sum death 
benefrt and Retiree's Life Insurance. 
Section 6. If a regular full time employee becomes partially incapacitated by reason of 
age or a compensable or a non-compensable disability and thus is unable to perform 
fully the duties of hisfher job classification, the Authority will endeavor to place hirn/her 
in such available work as the employee is able to perform. In the event of a 
compensable (work-related) disability, the provisions of the Workers' Compensation 
Law shall control. In each of the foregoing situations the following conditions will apply: 
1. The Authority will attempt to place the employee in the highest classification in 
which heishe is able to perform the work assigned. The seniority provisions of this 
Agreement shall be waived to the extent necessary for the accomplishment of this 
provision. 
2. The Authority reserves the right to require a physical examination at its 
expense and by a physician of its choice, to determine the extent and probable duration 
of the disability, after which the Authority will make its decision as to assignment under 
this policy. 
3. Whenever possible the employee shall be afforded the opportunity for training 
to fill available jobs more nearly corresponding in rate to hislher original rate and when 
qualified therefor shall be placed therein. 
4. Such assignments shall continue either: 
(a) Until the employee is entitled and may elect to retire from the New 
York State Employees' Retirement System and has completed five years of service, or 
(b) Until the employee is able to resume hidher former classification, or 
(c) Until the employee shall be reassigned in accordance with paragraph 
3 above, or 
(d) Until the employee is no longer able to discharge the duties of the 
classification to which assigned. In the latter event, further efforts shall be made to 
reassign the employee in accordance with the provisions of this policy. 
5. During the period of such assignment the employee shall be paid at the 
maximum rate for the classification to which assigned except that if, at the time of initial 
assignment, helshe shall have completed five or more years of continuous service with 
the Authority, helshe shall be paid an additional amount equal to a percentage of the 
difference between hidher former rate and the rate of the newly assigned job. The 
percent for the years of service completed at the time of assignment is indicated below. 
Years of Service Completed on 
Date of Assianment Percentage of Difference 
20 or more ..................................................................... 100 
19 .................................................................................... 96 
18 .................................................................................... 92 
17 .................................................................................... 88 
16 .................................................................................... 84 
15 ..................... .. ....................................................... 80 
14 .................................................................................... 74 
13 .................................................................................... 68 
12 .................................................................................... 62 
1 1 .................................................................................... 56 
10 ................................ ... .......................................... 48 
9.. ................................................................................. -40 
8.. ................................................................................. -32 
7.. ................................................................................. -24 
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6. The rate paid will be subject to adjustment at time of general wage rate 
changes. 
7. The rate paid will not, however, be subject to adjustment in the event of re- 
evaluation of employee's former classification subsequent to histher assignment. 
8. In the event a second assignment is necessary as suggested in qc)  or (d) 
above, the wage rate will continue to be computed on the basis of the years of service 
completed at the time of the original assignment. 
Section 7. Where the provisions of this Article IX differ from the corresponding 
provisions of the immediately preceding Agreement between the parties, such revisions 
shall, unless a different effective date is specified for a particular benefit, be effective on 
the date of execution of this agreement. 
Section 8. The Authority shall continue in accordan- with Section 457 of the Internal 
Revenue Code for regular employees the deferred compensation plan which became 
effective April 1, 1989. The plan shall include multiple investment options. Participants 
who elect to enroll in the plan will receive periodic account statements and the Authority 
shall be responsible for the administrative expenses (but not investment management, 
custodial, and brokerage fees) for the plan and its enrollees. 
Section 9. A committee consisting of three (3) representatives of the Union and three 
representatives of the Authority shall meet on a semi-annual basis to discuss health 
care cost containment issues. 
The Authority agrees to furnish to the Union annually a breakdown of benefit 
costs for benefits furnished in accordance with Article IX. 
ARTICLE X 
JOB CLASSIFICATIONS AND DESCRIPTIONS 
Section 1. A Job Classification Manual, wherein there is set forth a Foreword and 
Description of the Duties and Qualifications of the Jobs within the unit, has been 
prepared, approved by the Union and the same is hereby incorporated in this 
Agreement and made a part hereof. 
Section 2. If it becomes necessary because of changes in equipment, operations or 
organization of work to materially alter any of the foregoing or to establish new job 
classifications not listed, the Authority shall prepare and furnish to the Union copies of 
the new job specifications and shall negotiate with the Union on such job descriptions 
and the wage rates for the new job classifications so established. The Union may n o t i  
the Authority of need to review any job description and the Authority will negotiate with 
the Union on such job description. 
ARncLE XI 
APPRENTICESHIP AND TRAINING PROGRAM 
An adequate system of apprenticeship where appropriate shall be established 
and maintained for employees of the Authority under the guidance and direction of the 
Management-Union Cooperative Committee which may delegate responsibilities in 
developing and conducting the apprenticeship system to a further committee consisting 
of an equal number of representatives of the Authority and the Union when this is 
helpful in securing efficient development and administration of the training program. 
Employees, who, on their own initiative, successfully complete a course of 
instruction approved in advance by the Authority as being related to their job 
classification or at a level to improve their abilities and qualifications for advancement 
within the Authority, shall be reimbursed not to exceed ffieen hundred dollars ($1,500) 
per year for courses approved in advance by the Authority for seventy-five percent 
(75%) of their necessary expenditures for books and tuition related to such course of 
instruction. The Authority shall reimburse an employee upon evidence of satisfactoty 
completion of each phase of the approved program. - 
ARTICLE XI1 
GRIEVANCE ADJUSTMENT PROCEDURE 
Section 1. The procedure for adjusting grievances shall provide the employee with full 
opportunity of presentation of hisher grievance and for the participation of Union 
representatives. Should a dispute or difference arise between the Authority and the 
Union as to meaning, application or operation of any provision of this Agreement, such 
dispute or difference shall be presented by either party within no more than ten (10) 
days from the time the same arose, and settled in the manner in this Article prescribed. 
The procedure hereby established, unless by mutual consent, changed or any step 
thereof waived, combined or extended, shall be as follows: 
Step (a) Between the appropriate shop steward and the employee's supervisor 
or other equivalent supervisor, or if they fail to reach an agreement within five (5) days, 
the aggrieved party shall furnish a written statement of the grievance to the other on a 
form provided by the Authority for automatic referral to Step (b); 
Step (b) Between a member or members of the Grievance Committee (unless 
mutually agreed, not to exceed three (3) employees) designated by the Union and the 
immediate supervisofls) of the management representative (unless mutually agreed, 
not to exceed three (3) employees) referred to in Step (a) hereof, who shall decide the 
matter within five (5) days or the dispute will be automatically referred to Step (c); 
Step (c) Between a member or members of the Grievance Committee (unless 
otherwise agreed, not to exceed three (3) employees) designated by the Union and the 
Regional Manager or designees (unless otherwise agreed, not to exceed three (3) 
employees) who shall decide the matter within five (5) days or the dispute will be 
automatically referred to Step (d); 
Step (d) Between representatives of the Local Unions and a representative of 
the President who will decide the matter within thirty (30) days. An International 
Representative of the IBRN may be present a t  this step of the grievance procedure only 
to assist the Local Unions. The grievance shall be decided within ten (1 0) days by a 
writing signed by both parties. 
Notwithstanding the foregoing, any grievance concerning a discharge from employment 
may be initiated a t  Step (d). 
Section 2. In the event that such dispute, difference or grievance is not settled in the 
manner herein above set forth, it shall be referred to and determined by a Committee of 
Three to be chosen and to function as follows: 
(a) Either the Union or the Authority, after failure to settle and determine the 
matter a s  hereinabove provided, may refer the matter to a Committee of Three for 
determination. Such referral shall be by notice in writing directed to the other party 
within sixty (60) days after failure to agree at  the Step (d) level. Such Committee shall 
consist of a designee of the Authority, a designee of the Union and an impartial 
arbitrator to be selected as follows: 
(b) Within fifteen (1 5) days after receipt of the notice of intent to a r b i i t e  the 
parties shall communicate to select an arbitrator from a panel of arbitrators which shall 
consist of eight (8) members, four of whom have been nominated by the Authority and 
faur of whom have been nominated by the Union. The selection of an  arbitrator from 
the panel shall be as follows: 
(1) The arbitrator eligible for selection in accordance with Exhibit B shall 
be contacted by the appropriate representative of one of the parties to ascertain such 
arbitrator's availability to preside over a hearing. If an arbitrator furnishes a date or 
dates mutually convenient for the parties and the date or dates is or are within ninety 
(90) days from the date the arbitrator has been contacted, the arbitrator shall be 
deemed to be  available and thus, the arbitrator selected for the matter. The arbitrator 
must be a resident or maintain a business office in the State of New York and must be a 
member of the National Academy of Arbitrators and the Federal Mediation and 
Conciliation service. 
(2) If the a r b i t o r  initially eligible for selection is unavailable, as that term 
is defined in subsection (I), the appropriate representative of one of the parties shall 
contact the next arbitrator eligible for selection on the panel list to ascertain such 
arbitrator's availability. This process shall continue until an available arbitrator is 
selected. 
(3) The arbitrator selected to preside over a hearing shall be the 
Chairman of the Committee and such a r b i i t o r  shall follow the rules of procedure 
established by the Federal Mediation and Conciliation Service. 
(4) An arbitrator who has been selected to preside over a hearing shall 
not be eligible for selection a s  an arbitrator in another matter until the matter for which 
the arbitrator was selected has been concluded either by settiement or the rendering of 
a decision. 
(5) During the term of the Agreement either party may elect on one 
occasion only to remove one arbitrator from its list of original nominees by notrfylng the 
other party in writing of its intention to do so. If either party so elects, it must fumish the 
other party with the name of a replacement within fourteen (14) days from the date 
notice of removal is given. At any time during the term of the agreement the parties 
may mutually agree to remove an arbitrator from the panel. In such event the parties 
must mutually agree on a replacement. 
(6) The list of arbitrators and the rotational order of assignment is 
contained in Exhibit B. 
(c) The Committee may at its own initiative, or if requested by either party, 
conduct a hearing at which each party shall have full opportunity to present its case. 
(d) Transcripts: (i) At least ten (10) business days before the scheduled date for 
a hearing, a party desiring to use a stenographer to record hearing testimony must 
notify the other of its intention. Failure to give timely notice shall preclude a party from 
using a stenographer to record hearing testimony. 
(ii) If notice is timely given the parties shall discuss: the reasons for using 
a stenographer, the qualifications of the stenographer or stenographic company 
proposed for recording the hearing testimony and the cost for such service. If the 
parties do not mutually agree to use a stenographer, the party which initially proposed 
use of a stenographer may use a stenographer at the scheduled hearing. In such 
event, the transcribed testimony shall not be the official record. However, the party 
electing to use a stenographer bears all costs associated with use of a stenographer 
and must fumish the neutral arbitrator and the other party with copies of the transcribed 
testimony. 
(iii) If after the discussion referred to in subsection (ii) the parties mutually 
agree to use a stenographer to record hearing testimony, such transcribed testimony 
shall be the official record of the hearing and cost for the furnishing of the transcript 
shall be shared equally by the parties. 
(e) The Committee shall not have the power to add to, subtract from, or modify 
the provisions of the Agreement and shall confine its decision solely to the interpretation 
and application of the Agreement. It shall confine itsetf to the precise issue presented 
for arbitration and shall have no authority to determine any other issues not so 
presented to it nor shall it submit obsewations or declam:ions of opinion which are not 
essential in reaching the determination. 
(f) On the basis of the factual record and the oral 9r written comments made by 
the parties, but without considering facts not presented in the earlier steps of the 
grievance procedure under Section 1 of this Article, the Committee shall issue its written 
decision within thirty (30) days after the hearing. The decision of a majonty of the 
Committee shall be binding on both parties. 
(g) Each party shall bear the expenses of its'own presentation to the Committee 
and the fee and expenses of the impartial arbitrator shall be shared equally by the 
parties. 
Section 3. Whenever any act is required under this Article to be done or performed 
within a specified period of time, Saturdays, Sundays and holidays shall be excluded in 
the computation of such period. 
Section 4. Nothing in the procedures set forth in this Article shall be deemed to 
authorize or justify the abrogation, modification or other change of any part of this 
agreement. 
ARTICLE Xlll 
SECURITY CLAUSE 
Section 1. No regular employee who has ffieen (1 5) years of cqntinuous service with 
the Authority shall be laid off for lack of work. The Authority retains the right to transfer 
such an employee who is otherwise qualified to an available position at another 
Authority plant or facility described in Article I, Section 2 of the Agreement. While such 
transfer may cause the layoff at such plant or facility of an employee with less than 
fifteen (1 5) years of continuous service any employee with more than ffieen (1 5) years 
of continuous service at such plant or facility shall not be subject to layoff as a result of 
such transfer. 
Section 2. In the event that the Authority elects to transfer an employee because of the 
circumstances referred to in Section (1) such employee shall retain, for purposes of this 
Section only, hidher seniority and length of service. 
Section 3. If the Authority transfers an employee in accordance with the foregoing, 
such employee's rate of pay shall not be reduced. However, if such employee is placed 
in a job title for which the rate of pay is less than hisher rate of pay immediately prior to 
the transfer, such employee's rate of pay shall be fixed and such employee shall not be 
eligible for a general wage increase until such time the rate of pay for the job which 
helshe occupies is equal to or greater than, as a result of general wage increases, 
hislher fixed rate of pay. 
Section 4. Any employee eligible for the job security protection provided for in Section 
(1) may elect to receive the layoff pay provided for in Article IV, Section 11 of this 
Agreement in lieu of the transfer. 
This Article applies to a major reduction in force and is not designed to 
circumvent applicable contractual provisions which govern minor reductions in force. 
ARTICLE XN 
SAVINGS CLAUSE 
If legislation is passed declaring any provision of this agreement violative of 
Federal or State Law or a court of competent jurisdiction holds that any provision of this 
agreement is null and void, such declaration or holding shall not affect the remainder of 
the Agreement; it shall remain in full force and effect. 
ARTICLE XV 
TERM 
Section 1. This agreement shall be fully binding upon the parties hereto from the date 
hereof (except as to any provision of this agreement as to which another date is 
specified in this agreement) to and including March 31,2006. It may be amended by 
mutual agreement. 
Section 2. This agreement shall continue in effect for a period of one year after 
March 31,2006 unless any of the parties hereto shall notify the other by registered mail 
of its desire to re-open any of the provisions hereof and to revise the same, at least 
ninety (90) days in advance of the expiration date hereinabove set forth. In the event of 
submission of such notice to re-open, the parties shall meet within thirty (30) days for 
the purpose of exchanging contract proposals. 
POWER AUTHORITY OF THE 
STATE OF NEW YORK 
2- BY: ohn R. Bopp 
Director, Compensation & 
EmployeelLabor Relations 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL 
2032 AF.L. - C.I.O. 
/ BY: Roger 8. clou~h 
Business Manager 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL 21 04 
AF.L. - C.j.0. 
President & Business Manager 
DATED: November 14,2001 
APPROVED: 
International Office - IBEW 
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ADDENDUM I 
SUPPLEMENTAL AGREEMENT 
(SECURITY GUARD) 
BETWEEN THE 
POWER AUTHORITY OF THE STATE OF NEW YORK 
ANG 
LOCAL UNIONS 2032 AND 2104 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKE~L 
The Authority and Local Unions 2032 and 2104 agree: 
I. That so long as the Authority undertakes to employ security guards at its 
facilities covered by the existing collective bargaining agreement between the Authority 
and the Local Unions such guards shall be incorporated into the existing collective 
bargaining unit and shall be covered by and subject to all of the terms and conditions of 
employment specified by the current collective bargaining agreement between the 
Authority and the Local Unions except those which are inconsistent with Paragraph A 
through G below. The provisions of Paragraphs A through G below shall supersede all 
contract provisions of said collective bargaining agreement. 
A. No security guard employee shall engage in a strike, slowdown or work 
stoppage at any time nor shall the Local Unions authorize such action. It shall be the 
duty of all secunty employees to cross picket lines, whether primary or secondary, 
established by any labor organization. Any security guard employee who fails to abide 
by this provision shall be subject to immediate discharge without recourse of any kind, 
including recourse to rights under the New York Public Employees' Fair Employment 
Act. (Taylor Law) 
B. Sergeants and other supervisory personnel shall not perform 
bargaining unit work except, insofar as the Authority makes incidental assignments to 
such employees in order to comply with requirements of governmental agencies, or 
insofar as it is necessary in order to respond to any situation that tends to reduce the 
level of security on the site. 
C. Irrespective of any limitations contained in the job specifications for 
security guards, the Authority may require such security guards to perform any security- 
related duty which it may assign in order to conform with any applicable law or 
regulation. 
D. Vacancies occurring in the security guard classification shall be 
posted, and first consideration will be given to eligible bidders with at least two (2) years 
continuous service with the Authority. The Authority reserves the sole right, however, to 
fill such vacancy irrespective of the promotion provisions of the collective bargaining 
agreement or the Job Specification Qualifications or the qualifications of the applicants. 
E. The Authority will provide for the acquisition and maintenance of all 
uniforms or other clothing required to be wom by the Authority. 
II. That the hourly wages for the secunty guard for the term of this Supplemental 
Agreement shall be as listed in Schedules A and B of Article VII of the general 
agreement. 
Ill. That a security guard employed by the Authority for two (2) years shall be 
paid thereafter and while employed as a security guard, an additional twenty-one cents 
($.21) per hour above the final security guard rate. Security guards who have been 
employed as such by the Authority for three (3) years shall be paid thereafter and while 
employed as a security guard an additional forty-two cents ($.42) per hour above the 
final security guard rate. Security guards who have been employed as such by the 
Authority for four (4) years shall be paid thereafter and while employed as a security 
guard an additional sixty-three cents ($.63) per hour above the final security guard rate. 
Security Guards who have been employed as such by the Authority for five (5) years 
shall be paid thereafter and while employed as a security guard an additional one dollar 
($1.00) per hour above the final securrty guard rate. 
The duties of the telephone operator shall be assumed by security personnel. 
Security guards on the day shift, Monday through Friday, shall be paid an additional one 
dollar ($1 -00) per hour. 
N. That no disciplinary action, harassment, coercion or intimidation will be 
brought against any employee in the guard classification for performing hidher assigned 
duties by Locals 2032 and 2104 I.B.E.W., its officers, agents or affiliates. 
V. That security guards shall continue to work the schedules that they are 
currently working. In the event the Union desires to work a different schedule (rotating 
shift in lieu of a fixed shift or vice-versa) it shall notify the Authority and the Authority 
shall implement* such schedule within a reasonable time for a minimum of one year. 
If reasonable and possible at the Clark Energy Center. 
VI. That one security guard at each location (the senior employee within the 
classification at B-G, Clark, Niagara, and St. Lawrence) shall be classified as "Senior 
Security Guardn at the rate of pay listed in Schedule A of Article VII of the general 
agreement. There will be no written job description for this title, they will continue to 
work under the Security Guard job description #105, and there will be no upgrading to 
fill temporary vacancies of the senior security guard. Article Ill of this Supplemental 
Agreement (Security Guard) applies to this classification also. Effective April 25, 1994 
the Senior Security Guard title shall be deleted from the bargaining agreement. 
However, the incumbents occupying this title shall retain the title and corresponding rate 
of pay as long as they continue to occupy this position. 
VII. That Article Vlll below, notwithstanding, it is expressly agreed that any 
amendments or improvements in the collective bargaining agreement negotiated and 
agreed to between the parties shall be applicable to eligible security guards in the same 
manner and effective at the same time as with all other eligible represented employees 
covered by the agreement. 
VII' That this agreement shall remain in full force and effect until March 31, 
2006 and shall automatically renew itself from year to year thereafter unless either party 
notifies the other in writing at least 60 days prior to the expiration date, of a desire to 
amend or terminate the same. 
However, it is expressly understood and agreed that Section ](a) of this 
agreement shall remain in full force and effect under any and all circumstances 
inciuding a collective bargaining impasse. 
SHARED SERVICES 
The intent of this Shared Services work is related to outages or emergent problems 
associated with switchyard/substation/transformer equipment at JAF, IP-3, PolettiIFlynn 
or the in-city Combustion Turbines. 
This Shared Services Agreement recognizes: 
1 ) the Authority customer economics and New York State grid impacts of the 
outage of the above-critical units, and 
2) the expertise and skill of NYPA technical and craft resources, equipment, 
tools, etc. related to switchyard/substation/transformer equipment; and 
provides a process for NYPA hydroltransmission resources to address a 
critical %me is of the essencen emergency. 
If the Authority elects to use IBEW bargaining unit personnel in connection with 
switchyard/substation/transformer work at any of the above facilities, the Business 
Manager will be contacted, and then necessary personnel will be selected from both 
Locals. The Authority would staff this work by soliciting volunteers for such 
assignments consistent with B-GlCEClSt. LawrenceINiagara local needs and 
schedules. Atthough the Authority intends to solicit volunteers for such assignments, 
it reserves the right to select the personnel from such volunteers. In the event there 
are insufficient volunteers, the Authority will select from among the craft personnel 
who are qualified for such work. Selection in such cases will be by inverse seniority 
order or the overtime list. 
Employees on a Shared Services assignment are subject to applicable site 
regulatory requirements such as fitness-forduty, access control and ALARA. 
Employees will work within the scope of their job descriptions and under the 
direction of hydroltransmission supervision/chiefs while on a Shared Services 
assignment. 
Although no specific amount of overtime is guaranteed, the intent of this agreement 
would involve overtime work. 
Transportation while on Shared Services assignment will be provided by the 
Authority. 
Based on the nature of this work, for downstate facilities, the Authority will arrange 
for housing at its cost, and reimburse meal expenses for employees. Employees will 
have the option to convert to a room and board rate based on the CONUS rate of 
the location. Per Diem ($100) would be used for work under Shared Services at JAF. 
The Authority will make arrangements for the maintenance of fire retardant clothing 
while employees are away from their headquarters site in accordance with this 
Agreement. 
In order to properly manage outage work activities it may be desirable to stagger 
assigned employees' return trip to their designated headquarters in lieu of the 
provision in Article VI, Section 13. If staggered, the following procedure will be 
utilized: 
o Approximately one third (1 13) of the assigned employees will return during the 
Saturday-Sunday ending week #2; 
o Approximately one third (113) of the assigned employees will return during the 
Saturday-Sunday ending week #3; 
o  proximately one third (113) of the assigned employees will return during the 
Saturday-Sunday ending week #4. 
Transportation to the designated headquarters and return to the assigned work location 
will be arranged by the Authority. Generally, travel will be on Fridays and Mondays. 
Memorandum of Agreement 
Upgrading and Provisional Employees 
Niagara Project 
The use of internal forces for routine and extraordinary work during special projects or 
major work like the RMNPP upgrade or LPGP overhaul at Niagara is a common 
objective of the Authority and IBEW Local 2104. Both parties agree that upgrading 
regular full time employees, in certain classifications, and supplementing the workforce 
with a new category of provisional employees are efforts to this objective. Therefore, 
the following tiles will be accreted to the existing unit containing Temporary and 
Provisional employees: Provisional Mechanic, Provisional Electrician, Provisional 
Drafter, Provisional Equipment Operator, Provisional Warehouseperson, Provisional 
Secunty Guard, Provisional Clerk, Provisional Laborer, Provisional Janitor, and 
Provisional MessengerIDriver. 
It is further agreed that: 
1. Regular full time employees will be given an opportunity to upgrade to Electrician 
Helper, Mechanic Helper, Warehouseperson, Equipment Operator and Drafter A 
declaring a preference through the post and bid provisions of the collective bargaining 
agreement. Upgraded positions will be made in accordance with the Authority's 
projected needs. The senior qualified bidder@) will receive the job award(s). 
2. The number of employees required for upgrade may vary at any particular time. If a 
reduction in the number of upgrades in a particular classification is necessary, 
employees will retum to their previous classification in order of reverse seniority within 
their discipline. However, the Authority will be able to retain a less senior employee for 
up to one week for job continuity. 
3. Certain skilled employees may be upgraded to Electrician B or Mechanic B positions. 
They will be subject to return to their previous classifications as delineated in item 2 
above. 
4. Upgraded employees who are not able to perform the-work or whose performance is 
unsatisfactory may be returned to their former positions. The Authority will consult with 
the union prior to any such action. 
5. Automatic progression is applicable. An upgraded emoloyee who 
demonstrates to the satisfaction of supervision reasonable aptiiude for the work and 
establishes a satisfactory record during the period of the upgrade will be eligible for 
automatic progression. This is to say that future upgrading will occur at the next step. 
The minimum accumulated time in each upgraded progression will be as follows: 
Classification Proaresses to: Minimum Accumulated Time 
Elect. Helper Elect. A 9 months 
Elect. A Elect. B 3 years 
Mech. Helper Mech. A 9 months 
Mech. A Mech. B 3 years 
Drafter A Drafter B 1 year 
6. In theevent that an upgraded employee is awarded an apprenticeship position, the 
experience and training received while in an upgraded position Hll be evaluated for 
advanced placement in the apprenticeship program. 
7. The Authority may supplement its regular forces with these provisional employees to 
replace upgraded regular employees or to perform work, which it may othewise have 
tendered to contractors. 
8. Provisional employees may be retained for any duration and are subject to layoff as 
work diminishes. Individuals initially hired as Provisional Security Guards will return to 
that position when recalled after layoff. If discharged prior to completion of the job, 
provisional employees shall have no recourse under the grievance adjustment 
procedure. 
9. Provisional employees are eligible for hospital, surgical, prescription drug, and major 
medical, and short term disability benefrts effective the date of their employment. They 
are not eligible for dental, hearing, eye exam, long term disability, life insurance or 
educational assistance benefrts. They are eligible to join the New York State 
Retirement System. 
10. The rate of pay for Provisional Mechanics, Electricians, Drafters and Equipment 
Operators will be not less than $19.00 per hour. For Provisional Warehousepersons, 
Security Guards, Clerks, Laborers, Janitors and MessengedDriver the rate will be 
$1 0.00 per hour during the first year, $1 1 .OO after one or more cumulative years (2080 
hours). These rates will be frozen until expiration of the existing general agreement 
11. Atthe completion of one year of cumulative service (2080 hours), a provisional 
employee shall be granted 5 days of vacation and 5 days of sick leave. If hired as a 
regular employee, such employees will be granted an additional 5 days of vacation and 
5 days of sick leave. After one year as a regular employee, they shall be granted 10 
days of vacation and 10 days of sick leave. Thereafter, they will be eligible for vacation 
in accordance with their hire date as a provisional employee. H permanently hired, the 
time spent as a provisional employee will count toward the new employee's 
probationary period. 
12. Provisional employees shall be eligible for other leave provisions in accordance 
with the collective bargaining agreement except for community service leave. 
13. The seniority date for provisional employees hired as regular employees shall be 
the date they are hired for regular employment for all purposes except vacation. Such 
employees' vacation shall be calculated from the date of hire as a provisional employee. 
14. The union shall be entitled to the benefits of Article VI, Section 26, subdivisions (a) 
and (b) of the general agreement which relate to payroll deductions for duly authorized 
union dues and assessments and for agency shop deductions. 
15. Nothing in this agreement alters the existing Collective Bargaining Agreement 
provisions, including supplemental agreements, pertaining to the use of contractors. 
16. This a&eement shall not limit, in any manner, the Authority's right to determine 
staffing. However, it is understood that the Authority intends to continue to replace 
regular employees vacating the classifications applicable to this agreement on an as 
needed basis, but not less than one hire for every third regular employee separation in a 
department. It is also understood that the Authority intends that frfty percent of the new 
hires in the skilled trades will be for apprenticeship positions. Provisional employees 
shall be given first consideration if outside hiring is necessary. 
17. Both parties may cancel this agreement with six months written notice after 
7/1/2001 or upon shorter notice if agreeable. 
U~arade of a Provisional Em~lovee: 
A provisional employee may be upgraded to helper or other category. The rate is 
calculated as follows: 
Beginning Rate Mechanic Helpel" 
New Permanent Laborer Rate 
Increase in Rate 
Provisional Laborer Rate $1 0.00 
Upgrade !J 2.00 
lS' 1040 Hours New Rate $1 2.00 
Final Rate After 1040 Hours $1 0.00 
Upgrade Final Rate $ 2.71 
Upgrade Final Rate $1 2.71 
'Note: The above rates will be revised to reflect the 2001 contract wage rates. 
Apprentice 
If a permanent employee is upgraded under the Provisional Agreement and then 
is awarded an apprentice position, the employee's rate of pay will not be reduced 
upon entering the program. The apprentice rate will catch up through normal 
progression. 
Overtime for U~araded Reaular Full Time Emdovees 
Overtime will be paid at the rate of the classification in which the overtime occurs. 
 or example, a Janitor upgraded to Helper who accepts overtime for janitorial 
work will be paid at the Janitorial overtime rate. 
OVERTIME GUIDELINES FOR PROVISIONAL EMPLOYEES - NIA 
Scheduled Overtime (includina swcial iobs with overtime) 
Priority shall be given to all full time regular employees before overtime is offered 
to Provisional Employees 
1. Offer overtime to all regular full time employees within the department first. 
2. Offer overtime to all regular full time employees in the same classification in 
other departments 
3. Offer overtime to all upgraded employees on temporary positions. 
4. After 1,2 and 3 above are offered, then offer to Provisional Employees in the 
department where the overtime occurs.. 
Call-Out or Scheduled Overtime Im~actinn on Reaular Schedule (e. Q. snow 
removal) 
1. Offer to all regular full time employees in department first. 
2. Offer to Provisionals in department 
3. Offer to regular full time employees in other departments (if necessary). 
Securitv Department (where special aualifications exist in Securitv Guard 
Act) 
1. Offer overtime to regular full time employees available for overtime (on or off 
shift). 
2. Offer to Provisional Employees after all regular full time employees, in # 1 
above, have been offered. 
Forced Overtime-All Full Time Em~lovees hall be Forced to Work Before 
Provisionals are Forced. 
Problems arising during implementation shall be resolved between Management 
and Union before overtime assignments. 
Memorandum of Agreement 
Upgrading and Provisional Employees 
St. Lawrence Project 
The use of internal forces for routine and extraordinary work during the Life Extension 
and Modernization Program (LEM) at the Robert Moses St. LawrencdFDR Project is a 
common objective of the Authority and IBEW Local 2032. Both parties agree that 
upgrading regular full time employees, in certain classifications, and supplementing the 
workforce with a new category of provisional employees are efforts to this objective. 
Therefore, the following tiles, applicable to St. Lawrence only, will be accreted to the 
existing unit containing Temporary and Provisional employees: Provisional Mechanic, 
Provisional Electrician, Provisional Drafter, Provisional Equipment Operator, Provisional 
Warehouseperson, Provisional Security Guard, Provisional Clerk, Provisional Laborer, 
Provisional Janitor, and Provisional MessengeriDriver. This agreement may only be 
expanded to other sites within IBEW Local 2032 after concurrence by union and 
management. 
It is further agreed that: 
1'. Regular full time employees in the Janitor, Laborer, Secunty Guard, and 
MessengeriDriver classifications will be given an opportunity to upgrade to Electrician 
Helper, Mechanic Helper, and Drafter A declaring a preference through the post and bid 
provisions of the collective bargaining agreement. Upgraded positions will be made in 
accordance with the Authority's projected needs. 
2. The number of employees required in either helper or the Drafter A classification 
may vary at any particular time. If a reduction in the number of helpers or Drafters is 
necessary, employees will retum to their previous classification of Janitor, Laborer, 
Secufity Guard or MessengeriDriver in order of reverse seniority within their discipline. 
However, the Authority will be able to retain a less senior employee for up to one week 
for job continuity. 
3. Certain skilled employees presently in the Janitor, Laborer, or Security Guard 
positions may be upgraded to Electrician B or Mechanic B positions. They will be 
subject to return to their previous classifications as delineated in item 2 above. 
4. Upgraded employees who are not able to perform the work or whose performance is 
unsatisfactory may be returned to their former positions. The Authority will consult with 
the union prior to any such action. 
5. Automatic progression is applicable. An upgraded employee who demonstrates to 
the satisfaction of supervision reasonable aptiiude for the work and establishes a 
satisfactory record during the period of the upgrade will be eligible for automatic 
progression. This is to say that future upgrading will occur at the next step. The 
minimum accumulated time in each upgraded progression will be as follows: 
Classification Proqresses to: Minimum Accumulated Time 
Elect. Helper Elect. A 9 months 
Elect. A Elect. B 3 years 
Mech. Helper Mech. A 9 months 
Mech. A Mech. B 3 years 
Drafter A Drafter B 1 year 
6. In the event that an upgraded employee is awarded an apprenticeship position, the 
experience and training received while in an upgraded position will be evaluated for 
advanced placement in the apprenticeship program. 
7. The Authority may supplement its regular forces with these provisional employees to 
replace upgraded regular employees or to perform work, which it may otherwise have 
tendered to contractors. 
8. Provisional employees may be retained for any duration and are subject to layoff as 
work diminishes. Individuals initially hired as Provisional Security Guards will return to 
that position when recalled after layoff. If discharged prior to completion of the job, 
provisional employees shall have no recourse under the grievance adjustment 
procedure. 
9. Provisional employees are eligible for hospital, surgical, prescription drug, and major 
medical, and short term disability benefits effective the date of their employment. They 
are not eligible for dental, hearing, eye exam, long term disability, life insurance or 
educational assistance benefits. They are eligible to join the New York State 
Retirement System. 
10. The rate of pay for Provisional Mechanics, Electricians, Drafters and Equipment 
Operators will be not less than $1 9.00 per hour. For Provisional Warehousepersons, 
Security Guards, Clerks, Laborers, Janitors and MessengerIDriver the rate will be 
$1 0.00 per hour during the first year, $1 1 .OO after one or more cumulative years (2080 
hours). These rates will be frozen until expiration of the existing general agreement. 
1 1. At the completion of one year of cumulative service (2080 hours), a provisional 
employee shall be granted 5 days of vacation and 5 days of sick leave. If hired as a 
regular employee, such employees will be granted an additional 5 days of vacation and 
5 days of sick leave. After one year as a regular employee, they shall be granted 10 
days of vacation and 10 days of sick leave. Thereafter, they will be eligible for vacation 
in accordance with their hire date as a provisional employee. If permanently hired, the 
time spent as a provisional employee will count toward the new employee's 
probationary period. 
12. Provisional employees shall be eligible for other leave provisions in accordance 
with the collective bargaining agreement except for communrty service leave. 
13. The seniority date for provisional employees hired as regular employees shall be 
the date they are hired for regular employment for all purposes except vacation. Such 
employees' vacation shall be calculated from the date of hire as a provisional employee. 
-- 
14. The union shall be entitled to the benefits of Article VI, Section 26, subdivisions (a) 
and (b) of the general agreement which relate to payroll deductions for duly authorized 
union dues and assessments and for agency shop deductions. 
15. Nothing in this agreement alters the existing Collective Bargaining Agreement 
provisions, including supplemental agreements, pertaining to the use of contractors. 
16. This agreement shall not limit, in any manner, the Authority's right to determine 
staffing. However, it is understood that the Authority intends to continue to replace 
regular employees vacating the classifications applicable to this agreement on an as 
needed basis, but not less than one hire for every third regular employee separation in a 
department. It is also understood that the Authority intends that fifty percent of the new 
hires in the skilled trades will be for apprenticeship positions. 'Provisional Employees 
shall be given first consideration if outside hiring is necessary. 
17. Both parties may cancel this agreement with six months written notice after 
7/1/2001 or upon shorter notice if agreeable. 
PROVISIONAL SIDE BAR AGREEMENTS - STL 
U~arade of a Provisional Em~lovee: 
A provisional employee may be upgraded to helper or other category. The rate is 
calculated as follows: 
Uwrade to Hel~er 
Beginning Rate Mechanic HelpeP $1 8.09 
New Permanent Laborer Rate $1 6.09 
Increase in Rate $ 2.00 
Provisional Laborer Rate $1 0.00 
Upgrade $ 2.00 
1 * 1040 Hours New Rate $12.00 
Final Rate After 1040 Hours $1 0.00 
Upgrade Final Rate $ 2.71 
Upgrade Final Rate $1 2.71 
'Note: The above rates will be revised to reflect the 2001 contract wage rates. 
If a permanent employee is upgraded under the Provisional Agreement and then 
is awarded an apprentice position, the employee's rate of pay will not be reduced 
upon entering the program. The apprentice rate will catch up through normal 
progression. 
Overtime for Uegraded Regular Full Time Emelovees 
Overtime will be paid at the rate of the classification in which the overtime occurs. 
For example, a Janitor upgraded to Helper who accepts overtime for janitorial 
work will be paid at the Janitorial overtime rate. 
OVERTIME GUIDELINES FOR PROVISIONAL EMPLOYEES - STL 
Scheduled Overtime (including smcial iobs with overtime) 
Priority shall be given to all full time regular employees before overtime is offered 
to Provisional employees: 
1. Offer overtime to all regular full time employees within the department first. 
2. Offer overtime to all regular full time employees in the same classification 
in other departments 
3. Offer overtime to all upgraded employees on temporary positions. 
4. After 1, 2 and 3 above are offered, then offer to Provisional employees in 
the department where the overtime occurs. 
Call-Out or Scheduled Overtime lm~actina on Regular Schedule (e. a. snow 
removal) 
1. Offer to all regular full time employees in department first. 
2. Offer to Provisionals in department. 
3. Offer to regular full time employees in other departments (if necessary). 
Security De~artrnent (where special qualifications exist in Security Guard 
Act) 
Offer overtime to regular full time employees available for overtime (on or 
off shift). 
Offer to Provisional employees after all regular full time employees, in # 1 
above, have been offered. 
Forced Overtime-All Full Time Em~lovees hall be Forced to Work Before 
Provisionals are Forced. 
Problems arising during implementation shall be resolved between Management 
and Union before overtime assignments. 
FIRE RETARDANT CLOTHING 
This Memorandum of Understanding is the product of discussions at the Management- 
Union Mini-Safety Committee meeting on November 15,2000 and negotiations between 
committees representing the International Brotherhood of Electrical Workers, Local 
Unions 2032 and 21 04 and the New York Power Authority on January 22-24,2001, and 
June-July negotiations in 2001. 
In an effort to meet the intent set forth in 29CFR1910.269(1)(6)(iii), the New York Power 
Authority (hereinafter "NYPA") will provide fire retardant clothing made of NOMEX lllA 
("FRC") to all electticians, technicians, and operators (hereinafter "employees") at the 
Blenheim-Gilboa, Clark, Niagara and St. Lawrence Projects. NYPA will select a vendor 
to supply employees with FRC. Employees will receive a combination of ten (1 0) 
garments consisting of: 
shirts (a shirt counts as one (1) garment); 
pants (a pair of pants(choice of trousers or jeans*) counts as one (1 ) garment; 
and, 
one-piece coveralls (coveralls count as 
one (1) winter jacket and coveralls with 
one (1) lighter weight springJfall jacket; 
rain wear. 
two (2) garments); 
bib; 
*Heavyweight and Fire Retardant (INDURA). 
Subject to availability and provided the NYPA selected vendor offers such FRC at the 
lowest quoted cost, employees will be given an opportunity to select styles and colors of 
FRC. Employees are responsible for maintaining their FRC and cleaning it as well. 
NYPA will provide employees with a stipend of $220.00 (less applicable taxes) for such 
cleaning in January of each year. 
Employees who are provided with FRC must be in it when they start work and wear it at 
all times while at work. Underwear or other layers of clothing that employees may wish 
to wear will not be furnished by NYPA. Such underwear or other layers of clothing, as 
indicated in 29CFR1910.269(1)(6)(iii), shall not contain the following types of fabrics, 
either alone or in blends: acetate, nylon, polyester, rayon. NYPA will offer training to 
employees on the subject of FRC and prohibited fabrics or blends. 
Employees may remove a fire retardant garment when the conditions in the applicable 
regulation governing FRC do not require an employee to wear such apparel. However, 
there is no excuse for employees who do not wear FRC when so required by the 
applicable regulation. When an employee removes a fire retardant garment in 
accordance with this paragraph, it is the employee's responsibility to insure that the fire 
retardant garment remains close at hand. 
NYPA will replace all fire retardant garment@) based on normal wear and tear or on an 
"as- needed" basis provided in the case of all replacements the "worn" or damaged fire 
retardant garment is surrendered at the time the replacement fire retardant garment is 
issued. No insignias, attachments or markings of any kind, either permanent or 
temporary, shall be affixed or placed on FRC except by the vendor. 
While not part of the FRC program, NYPA will provide line personnel at Niagara and 
BlenheimGilboa with 'Carharts" (insulated outennrear). Currently at St. Lawrence-FDR 
and Clark, NYPA cleans such outennrear and replaces it on an as needed basis. NYPA 
agrees that it will continue such practice at St. Lawrence-FDRIClark to the extent that it 
has been doing so and it will extend such cleaning and replacement practices to 
Niagara and BlenheimGilboa on the same basis. Additionally, line personnel will be 
provided with two pairs of jeans at the locations that have not already provided them. 
Cleaning of the jeans is the employee's responsibility. 
Mechanics had been eligible for and received FRC. 'With the introduction of this FRC 
program, mechanics are no longer eligible for FRC. While not part of the FRC program, 
NYPA will permit mechanics that received FRC under the trial program to retain such 
previously issued FRC (provided NYPA purchases such FRC from the vendor who 
supplied mechanics with FRC). In lieu of FRC, when the mechanics' previously issued 
FRC is sufficiently worn, they may secure from NYPA up to two pairs of coveralls as 
replacements. In order to obtain replacements mechanics must surrender the 
previously issued FRC. Cleaning of the above items is the mechanic's responsibility. 
NYPA EMPLOYEES' ASSISTANCE DRUG AND ALCOHOL AND 
REHABILITATION PROGRAM 
PREAMBLE 
The Power Authority of the State of New York (hereafter "Authority"), and Local Unions 
2032 and 21 04 of the International Brotherhood of Electrical Workers (hereafter 
"Union") recognize that drug and alcohol abuse present a major problem throughout our 
society. The Authority and the Union are committed to providing a safe working 
environment, maintaining reliable electric service, and preserving the public confidence 
placed in the Authonty and its employees. In an effort to address drug, alcohol, and 
substance abuse problems among its employees, the Authority and the Union have 
negotiated this Employees' Assistance, Drug and Alcohol and Rehabilitation Program, 
and as evidence of its commitment the Authonty shall provide an Employee Assistance 
Program which includes services to reduce drug, alcohol, and substance abuses. The 
Authority shall also provide benefits for rehabilitation and counseling as shown on 
exhibit A. 
DRUG ABUSE 
An employee is prohibited from using, possessing, distributing or selling an illegal drug 
at any time on Authority property or elsewhere when working. 
SUBSTANCES OF ABUSE 
No employee shall report to work who is impaired by a substance of abuse and any 
employee whose performance is impaired by the use of a substance of abuse is in 
violation of this agreement. 
ALCOHOL 
No employee shall report to work who is impaired by alcohol. Further, no employee 
shall possess or consume alco holic beverages (except as provided below) at any time 
on Authonty property or elsewhere when working. 
The possession of alcoholic beverages in the employee's personal vehicle on or off 
Authonty property is not prohibited by this agreement provided such possession is in 
compliance with state and local laws. 
Employees may consurne..in moderation, alcoholic beverages at Authority-sanctioned 
events provided the President or his designee has authorzed in writing the serving of 
alcoholic beverages. Inappropriate or irresponsible behavior at an Authority-sanctioned 
event is a violation of this agreement. 
NOTICES 
An office, locker, desk, file cabinet or other repository provided to an employee by the 
Authority on Authority property is the property of the Authority. Such repositories are 
furnished by the Authority exclusively for the storage by employees of work-related 
items or materials. Thus, there is neither a superior claim of privacy nor a reasonable 
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expectation on the part of any employee in connection with such repositories furnished 
by the Authority or their contents. If an employee uses his own lock on hisher Authority 
assigned locker such use while permitted by the Authority shall not create any 
expectation of privacy in such locker. 
In the event a supervisor reasonably believes it is necessary in connection with an 
investigation of a violation of this agreement, a security representative or supervisor(s) 
may, after obtaining approval from the Regional Manager or his designee, search in the 
presence of a Steward and the employee, if the employee is available, an office, locker, 
desk, filing cabinet or other repository provided to an employee by the Authority. 
If there is probable cause to believe that an employee possesses illegal drugs, or 
alcohol in violation of this policy, employees may be searched by a security 
representative or supervisor(s) after securing approval from the Regional Manager or 
his designee. Such search shall not involve a "patdown"; the searcher shall not place 
hidher hands on the employee subject to a search. An employee shall be required to 
empty hisiher pockets and turn such pockets inside out. Searches may include persona 
possessions and personal vehicles located on Authority property. An employee subject 
to a search is entitled to have a Steward present during a search. An employee who 
refuses to cooperate in connection with any search is in violation of this agreement. 
Prescription drugs may be possessed and used as prescribed by the employee's 
physicians. The user shall advise hisiher supervisor if the use of such drugs may affect 
hidher ability to drive or work safely. 
TESTING 
The Authonty may require employees to submit to tests for the presence of drugs or 
alcohol or substances of abuse under any of the following circumstances subject to prio 
approval by the Regional Manager or his designee: 
beverages; 
-If there is reasonable belief an employee's behavior on Authority property and/or during 
working hours is impaired by the use of illegal drugs, substances of abuse, or alcoholic 
-If an employee is involved in a work-related accident for which there is no apparent 
explanation and there is reasonable belief that the employee may have been impaired; 
-When an employee has been approved for retum to work at the completion of 
approved treatment for drug, alcohol or substance abuse; 
-During the one year immediately following an employee's retum to work after 
supervisory referral for treatment for drug, alcohol or substance abuse (An employee 
who voluntarily participates in drug or alcohol abuse counseling or treatment prior to a 
direction by the Authority to submit to testing or to seek EAP counseling is not subject to 
such periodic testing); 
An employee's failure to follow a supervisots directive to submit to a test for any of the 
'foregoing reasons is a violation of this agreement. 
Tests for the presence of drugs includes an initial EMIT test and, if such test yields a 
positive result, a confirmatory GAS CHROMOTOGRAPHYIMASS SPECTROMETRY 
TESTS. Tests for the presence of alcohol include a breathalyzer and, if such test yields 
a positive result, a confirmatory chemical analysis of the subject's blood. Employees 
may decline to take a blood test, however, in such event, the results of the breathalyzer 
shall be binding and conclusive evidence as to the blood alcohol concentration. 
When an employee is required to submit to tests for any of the foregoing reasons 
helshe is entitled to have a Steward or other Union designee present during the 
administration of the test. 
An employe& required to submit to tests for the presence of alcohol or drugs or 
substances of abuse shall be relieved of duty pending receipt in writing by the Authority 
of the test results. During such time the employee shall remain on pay status. If the test 
results are negative and the employee is ffi for duty, the Authority shall return the 
employee to work. If the test results are positive the Authority may, depending on the 
circumstances, make an EAP referral, place the employee on medical leave or a leave 
of absence without pay. In addition the Authority may reserve its right to impose 
discipline prior to, during or after completion of the EAP referral or medical leave or 
leave of absence without pay. 
TRAINING AND REHABILITATION 
Supervisors and Union Stewards and Officers shall be trained to recognize the signals 
and warning signs associated with behavior which may be impaired by the use of drugs 
or alcohol and will receive specific instruction regarding their role in intervening with and 
refemng employees to the Employee Assistance Program. 
Employees and their families shall be provided information about topics to enhance 
awareness of the problems and dangers associated with drugs and alcohol, and the 
availability of Authority assistance. 
Employees' with drug, alcohol or other problems are encouraged to request assistance 
voluntarily through the Authority's Employee Assistance Program ("EAPa) or other such 
available programs. Such employees shall not jeopardize their employment by 
voluntary participation in EAP, however, work performance must be satisfactory. 
An employee who has completed approved treatment through supervisory referral shall 
be required to undergo unannounced urinalysis and breathalyzer tests for a period of up 
to one year from the date of return to work which verify abstention from drugs or alcohol 
as a condition of continuing employment. An employee's failure to submit to such tests 
shall be a violation of this agreement. Any employee who undergoes tests and who 
tests positive one time for any drug or alcohol shall be referred again for evaluation and, 
if necessary, treatment and may be subject to disciplinary action for job related 
misconduct. When cleared to return to work, helshe shall be required to undergo 
unannounced tests for up to a period of one year from that date of return to work and 
any positive drug or alcohol test shall result in immediate termination. Any violation of 
this agreement during a period of five years thereafter shall result in immediate 
termination. Records of prior violations of this agreement by an employee shall be 
expunged if such employee does not violate this agreement during such five-year 
period. Employees who are terminated as a result of a drug or alcohol problem will be 
considered for reemployment after at least one year from termination if they can provide 
proof of rehabilitation satisfactory to the Authority and test negative for the presence of 
alcohol or drugs. A requirement of reemployment shall be periodic unannounced tests 
for up to a period of one year, which verify the abstinence from drugs and/or aicohol. 
VIOLATION 
Any violation of this policy may lead to disciplinary action up to and including termination 
of employment. Nothing in this agreement alters an employee's right to request a Union 
representative or pursue rights reserved in the collective bargaining agreement. 
DRUG & ALCOHOL COOPERATIVE COMMITTEE 
After the employee has been tested and found positive, the Regional Manager or his 
designee and the Business Manager or his designee shall meet to assure that the 
employee receives proper consultation and direction towards assistance and 
rehabilitation which is embodied in this agreement. All pertinent facts and information 
pertaining to the case shall be provided to both parties and confidentiality shall be 
assured. 
SPLIT SAMPLE 
The Authority agrees that in connection with a urinalysis the employee providing the 
specimen or a Union Steward may request that a second urine sample be obtained at 
the same time that the initial specimen is furnished. Such second specimen shall be 
sent to the laboratory designated by the Union. In the event that the initial specimen 
yields a positive result, the Union may, if it elects, obtain an analysis of the second urine 
sample. The Union shall select a laboratory certified by the State of New York for any 
such analysis. 
The Union shall assume the responsibility for assuring that appropriate chain-of-custody 
procedures are maintained throughout the process. The Authority agrees to pay for 
costs associated with testing the second sample, however, not to exceed the costs of 
the same tests conducted by the laboratory used by the Authority. All other costs shall 
be borne by the Union. 
Records of drug screens conducted in accordance with this program shall be 
maintained at three (3) locations: 1) at the project where the tested employee is 
assigned, 2) at the office of the consulting Medical Director retained by the Authority 
and 3) at the lab where the blood and/or urine was analyzed. 
Project records shall be maintained in separate files for the period of time specified in 
the section entiitled "Training and Rehabilitation" and, except as otherwise provided by 
law, access to such records shall be limited to the tested employee, the Executive Vice 
President of Human Resources, the Regional Manager and the Human Resource 
Manager at the project where the tested employee is assigned. 
DEFINITIONS 
Illegal Drugs - Those controlled substances enumerated in Reference 5.3 (Article 220 
Penal law of the State of New York), and including without limitation: narcotic drugs, 
hallucinogens, hallucinogenic substances, and controlled stimulants and depressants. 
For purposes of this agreement illegal drugs shall also include marijuana and 
methadone. 
Substances of Abuse - Any substance other than a controlled substance covered by 
section 19.03 (C) (1 ) of the Mental Hygiene Law and including without limitation, non- 
controlled substances such as stimulants, depressants, sleeping medicines, inhalants, 
over the counter medications and other psychotropic substances which render an 
individual unfrt for duty when 'misused. 
Alcohol - Means and includes alcohol, spirits, liquor, wine, beer, cider and every liquid 
or solid, patented or not, containing alcohol, spirits, wine, or beer. 
Impairment - Alteration of the alertness, judgment, sensory perception, equilibrium or 
state of consciousness of a person in a manner adversely affecting psychological or 
physiological functions. 
Reasonable Belief - An opinion, which a prudent person would form, based on 
observation or testimony from credible sources. Observation includes, but is not limited 
to sensory facts (what a person saw, heard, smelled, tasted, or touched). 
Reasonable belief must be specifically directed to behavioral observations of a specific 
person or persons and be based on specific articulable and logical facts and reasonable 
inferences drawn from those facts in light of experience. 
Objective factors that should be taken into consideration in determining reasonable 
suspicion are: 
a. the nature of the infonnation; 
b. the reliability of the person or source providing the information; 
c. the extent of any confirmation; and, 
d. any other factors contributing to the belief or the lack thereof. 
Not all of these factors must exist to find reasonable belief, but all must be examined. 
F?robable Cause - Reason based upon specific articulable sensory facts and/or reliable 
information which, when taken together with rational inferences from these facts andfor 
that information would warrant a cautious person to believe that violation of this 
agreement has occurred. 
Medical Evaluation - an evaluation conducted on behalf of the Authority which would 
include, at a minimum, an evaluation of vital signs and a test for the presence of 
alcohol, substances of abuse, and drugs as listed below. 
Medical Professional - an individual certified by the State of New York to perform certain 
medical functions. Depending on the services required, the individual may be a 
physician, registered nurse, counselor, paramedic, laboratory technician, or other health 
professional. 
Positive Test - In instances other than a retum to work or unannounced periodic test the 
Authority considers an alcohol test positive when through chemical (blood) analysis or 
comparable breathalyzer, an individual is reported as having a greater than .05 blood 
alcohol level (BAC). In instances of a return to work or unannounced periodic tests the 
Authority considers an alcohol test positive when through chemical (blood) analysis an 
employee has any detectable blood alcohol level (BAG). Employees may decline to take 
a blood test, however, in such event the results of a breathalyzer shall be binding and 
conclusive evidence as to the blood alcohol concentration. 
The Authority considers a urine sample positive when the test discloses the presence of 
any of the drugs listed below at the corresponding concentration levels. 
Detectable drug levels as defined below and testing procedures and methodologies 
have been established so as to preclude false positive results due to the so called 
passive inhalation of marijuana, and use of over-the-counter or prescription medication. 
All Authorrty drug tests, except where otheMlise provided will be confirmed and verified 
prior to taking any action. 
Urine samples will be screened for the following substances: 
All specimens identified as positive on 
initial test shall be confirmed by 
Screenings - Initial Tests Cut off Levels GCIMS (gas chromatography/mass 
spectrometry) at the following cutoff 
levels: 
Marijuana Metabolites 50 nglml 15 
cocaine Metabolites 
Opiate Metabolites 
Morphine 
Codeine 
6-Acetylmorphine 
Phencyclidine 
Amphetamines 
Amphetamines 
Methamphetamine 
EMPLOYEE SAFEGUARDS 
Nothing in this agreement is intended to permit the Authority to administer a drug test 
when administration of such test would be prohibited by New York State or, applicable 
federal law. 
Exhibit A 
NYPA EMPLOYEES' ASSISTANCE. DRUG, ALCOHOL AND REHABILITATION 
PROGRAM 
BENEFITS FOR EMPLOYEES AND ELIGIBLE DEPENDENTS 
INPATIENT 
8 weeks per individual 
per calendar year detoxification 
and rehabilitation in: 
Rehabilitation Center, 
Treatment Center, 
Hospital. 
(The waiting Period, if any, for admission into a program is not included in these 
8 weeks of coverage.) 
OUTPATIENT 
60 visits per individual per calendar 
year in: 
Rehabilitation Center, 
Treatment Center, 
Hospital, or to a 
Certified Social Worker or other individual licensed or certified by the State of 
New York to provide such outpatient alcohol, drug or substance abuse treatment 
FAMILY COUNSELING 
For family members of an alcohol or drug abuser, 60 visits per individual per calendar 
year will be provided at Rehabilitation Center, Treatment center, Hospital, or a Certified 
Social Worker or other individual licensed or certified by the State of New York to 
provide such outpatient alcohol, drug or substance abuse treatment. 
All of the above benefrts shall be payable at 100% of reasonable and customary 
charges, with no deductible. 
SHORT TERM DISABILITY BENEFITS 
The maximum weekly benefit is $225. This benefrt applies to all covered disabilities. 
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Memorandum of Understanding 
This Agreement has been revised to reflect current practices following centralization of 
765 kV line maintenance as provided in Memorandum of Understanding dated May 17, 
1 997. 
All previous Agreements and Memorandums of Understanding pertaining to 765 kV live 
line maintenance are superceded by this agreement. 
ARTICLE I 
SAFEW RULES FOR 765 KV LIVE LINE 
HOTSTICK MAINTENANCE 
The following safety rules have been prescribed by the Authority in accordance 
with Article VI, Section 2 (a) (b) and (c) of the Collective Bargaining Agreement. The 
Authonty has consulted and discussed the following safety rules with Union 
representatives prior to their adoption. The Brotherhood has advanced 
recommendations and suggestions regarding them and the Authority has negotiated 
with the Brotherhood concerning them. 
The Authority and the Union agree that unless such safety rules are negotiated, 
work shall not be performed by the live line bare hand method on energized 765 kV. 
A IinemarVlinewoman or a line crew has the right to refuse to perform an 
assigned task if it would subject the person(s) to serious injury or death arising from a 
hazardous condition at the workplace. 
1. Steel Pole Lifelines and Ladder Hanger Brackets - An initial inspection of all 
tubular steel pole structures will be completed in 2001. Follow-up periodic inspections 
will be determined based on results of initial inspection. 
2. Saf-T-Climb "Cars" - One 'car" per individual shall be provided for those 
employees, regardless of classification, who climb steel pole structures. Use of such 
cars is mandatory. Manufactured Saf-T-Climb straps shall be made available to those 
individuals requiring them. 
3. Overhead Grounds - Shall be a continuous loop and bonded to the tower. To be 
performed during routine maintenance. 
4. Personal Conductive Footwear - Shall be provided to and worn by all employees, 
regardless of classification, who perform work on an energized tower. 
5. Personal Conductive Clothing - Shall be provided to and worn by 
linernenflinewomen who perform live line hotstick work on energized 765 kV towers and, 
additionally, shall be made available, if necessary, to other employees performing work 
on an energized tower. 
6. Aerial L i i  Devices - Manufacturer's specifications shall be adhered to. Wind 
indicators shall be provided on aerial lift devices. Manufacturer's wind limitations shall 
be posted thereon. Inspection of aerial lift devices, bucket controls, bonding, etc. shall 
be performed prior to use. Inspections at load capacity shall be made monthly or prior 
to use when such vehicles have been out of service for more than one month. Forms 
and checklists shall be utilized for this purpose. Copies of reports of inspections and 
repairs shall be made available to the Union upon request. Defects or matfunctions shall 
be repaired as soon as practicable. Aerial lift devices shall be restricted from use if 
there is a specific malfunction in the aerial device andlor associated components. A 
means of mechanically testing aerial lift devices shall be studied and implemented 
throughout the projects within the Authonty. This shall be done as soon as feasible, and 
the various projects shall take part in this type of preventive maintenance and testing 
program. 
7. Conductive Mats - Shall be provided where needed for use on the towers to 
eliminate tearing of suits. 
8. Additional Ladder Area - Shall be installed, if necessary, for hotstick work on 
tubular structures. 
9. Safety Precautions - As follows, shall be mandatory: 
a) Tarps shall be provided and used exclusively for live line hotstick work. 
b) All ropes shall be stored in plastic containers. 
c) Life-saving equipment and training shall be provided. Such training shall be 
continuous with refresher courses and courses in related fields such as rigging and 
rescue. 
d) Supervision, appropriately trained in 765 kV hotstick rules, shall be provided 
at all times. 
10. Connection of Safety Lines or Lifelines to assist employees from the ladder to 
the arm and back shall be reviewed in the training center. If necessary, a band may be 
installed. 
11. Non-Skid Self-Adhering Pads - shall be applied in areas where gloss paint may 
be slippery. 
12. Inclement Weather. No live line hotstick work shall be performed during inclement 
weather, at night, or periods of high winds on energized 765 kV transmission facilities. 
Before any live line job on the 765 kV transmission lines is started, weather conditions 
for that day shall be given prime consideration. 
13. Minimum Safe Working Clearance for 765 kV live line maintenance shall be 15 
feet. The crew Supervisor shall take hot line work orders. 
ARTICLE II 
ESTABLISHMENT OF CREWS 
A 765 kV hotstick crew at the Clark Energy Center shall have a minimum of 12 
people including a management supervisor. The breakdown of the crew shall be as 
follows: 
1 - Management Supervisor 
1 - High Vottage Chief LinemanILinewoman 
5 - High Voltage Hotstick LinemedLinewomen 
5 - Ground Personnel 
The size of the crew has been established as a minimum crew required to 
perform live line maintenance on an energized 765 kV lattice-type tangent structure. It is 
understood that procedures for maintaining other types of energized 765 kV structures 
may require additional personnel. 
ARTICLE Ill 
JOB POSTING 
For purposes of administering the provisions of this agreement, pertaining to 
filling of job vacancies, Annex 1 of Article IV of the Agreement entitled, 'Guide for 
~dministration" shall be used. 
No employee shall be forced to accept the position of High Voltage Hotstick 
LinemadLinewoman or High Voltage Hotstick Chief Linemankinewoman. 
ARTICLE N 
UPGRADING 
For the purposes of this Supplemental Agreement only, the following provisions 
concerning upgrading of personnel to perform 765 kV live line maintenance shall apply: 
A. There shall be no upgrading to High Voltage Hotstick Linemankinewoman or 
to High Voltage Chief LinemanILinewoman on an energized 765 kV structure during live 
line maintenance. 
B. There shall be no upgrading to Acting Supervisor for the purpose of 
performing 765 kV live line maintenance. 
C. It is understood that, should an emergency arise during the actual 765 kV live 
line maintenance work that is in progress, resulting in a High Voltage Chief 
LinemadLineman, High Vottage Hotstick LinemanILinewoman or Supervisor leaving the 
job, personnel of the Hotstick Linemankinewoman, High Vottage Hotstick 
~inemadLinewoman or High Voltage Chief LinemanILinewoman classifications shall be 
upgraded for the sole purpose of completing the work in progress. 
ARTICLE V 
TRAINING 
Training for 765 kV Line maintenance shall be conducted at the Clark Energy 
Center training facilities. A "dry runn in the training yard shall be performed prior to each 
type of energized hotstick job unless mutually agreed to otherwise. Subsequent 
refresher training shall be provided as necessary to insure the competence of all 
personnel. .. 
A "proctot' for Mure training oversight to be provided by CEC 765 kV hotstick 
crew. 
ARTICLE VI 
765 KV LNE LINE MAINTENANCE 
MEMORANDUM OF UNDERSTANDING 
7 .  For the purposes of overtime distribution, upgrading, and promotions, High Voltage 
Hotstick LinemanILinewoman and Hotstick LinemadLinewoman shall 
be considered as one classification. 
2. For the purposes of overtime distribution and upgrading, High Vottage Chief 
LinemadLinewoman and Chief LinemanLinewoman shall be considered as one 
classification. 
3. Final rate shall be achieved by performing live line insulator changeout at the 
conclusion of training. High Voltage Hotstick LinemanLinewoman and High Vottage 
Chief LinemanLinewoman that satisfactorily complete the 765 kV hotstick live line 
training program shall be awarded the final rate of pay effective the Monday 
following training. The three (3) month and six (6) month provisions in the 
Agreement Annex, Article IV - 7 for returning an employee to hidher former job shall 
begin on the date final rate is awarded. 
4. At least half of the ground crew used for 765 kV live line maintenance shall be 
familiar with the appropriate tools and procedures. 
5. For non-live line maintenance of energized 765 kV transmission towers, a qualified 
LinemadLinewoman Apprentice may be used on the towers as follows: 
5.1 Above the tower waist a Journeyman Linemankinewoman or 
above shall work with each LinemanILinewoman Apprentice. 
5.2 Below the tower waist if more than one LinemadLinewoman 
Apprentice is used, at least one Journeyman LinemadLinewoman or 
above shall be assigned. 
-6. A High Voltage Hotstick LinemadLinewoman shall operate bucket trucks or aerial lift 
devices when they are used for 765 kV live line work. 
7. A second High Voltage Chief LinemanLinewornan position will be posted at the 
Clark Energy Center prior to 765 kV live line hotstick training in 2001. 
8. A High Voltage Chief LinemadLinewoman will be selected to function as a proctor 
for 765 kV live line hotstick training. If there are two High Voltage Chief 
LinemedLinewomen, the second may be assigned as a High Voltage Hotstick 
LinemanILinewoman for energized work. in extenuating circumstances, a High 
Voltage Chief LinemadLinewoman may be assigned as a climbing Hotstick 
LinemanILinewoman. 
9. All qualified High Voltage Hotstick LinemenILinewomen may be assigned to the crew 
performing energized 765 kV hotstick work. LinemedLinewomen not required on the 
structure will work as part of the normal ground crew. 
10. CEC high voltage hotstick crew will perform ail 765 kV insulator testing. Testing of 
11 5 kV, 230 kV, and 345 kV insulators shall be performed by local crews if skill and 
classification is available. A second positron tester will be purchased for use by all 
crews. 
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
POWER AUTHORIN OF THE STATE OF NEW YORK 
AND 
LOCAL UNIONS 2032 AND 2104 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 
NIAGARA POWER PROJECT 
ICE BOOM 
The Power Authority shall pay a premium per hour of 7% of the Captain's rate 
over wage rates in force at the time the work described hereinafter is performed to 
those employees assigned to work in connection with the installation, removal, and 
maintenance of the ice boom. Such premium shall be paid for work actually performed 
on a barge, boat or floating equipment. If such equipment is employed on any other job, 
except ice breaking work, the premium shall also be paid. If any work is performed 
before noon the premium shall be paid for the entire period from start of work until noon. 
If any work is performed after noon the premium shall be paid for the entire period from 
noon until quitting time. If no work is performed during the forenoon or afternoon period 
no premium will be paid. 
The Authority shall continue to train its employees in order that such employees 
will be qualified to perform competently and assure that all replacement personnel are 
trained as well. 
It is also understood that the Authority shall provide to employees actually 
performing duties on the installation or removal of the ice boom, exposure suits, life 
jackets and other items necessary for protection from the elements. 
The aforementioned shall have been approved by the United States Coast Guard 
as outlined in their Rescue and Survival Systems Manual. 
On the subject of safe ice boom operations, the Authority agrees, in accordance 
with the collective bargaining agreement with the Union, specifically Article VI, Section 2 
and in particular the provisions enabling the union to advance recommendations and 
suggestions regarding existing and proposed safety rules and the Authority's 
commitment to negotiate with the Union concerning its recommendations. 
MEMORANDUM OF UNDERSTANDING 
POWER AUTHORITY OF THE STATE OF NEW YORK 
AND 
LOCAL UNIONS 2-32 and 2104 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 
NIAGARA POWER PROJECT 
ICE BREAKER WORK 
This memorandum of understanding is intended to supplement where appropriate or 
otherwise amend if there is a conflict, the provisions of a Letter Agreement (hereinafter 
"Letter") dated November 15,1962, addressed to W. Dean from E. Maguire. Nothing 
herein is intended to modify or amend Article V, Section 15 (except Sub-Division (c) of 
the Collective Bargaining Agreement (hereinafter nAgreement") between the Authority 
and IBEW. 
The Ice Breaker will be manned by three individuals: an Ice Breaker Captain, an Ice 
Breaker Engineer and an Ice Breaker Deckhand. The duties of, and qualifications for, 
these positions are set forth in the Job Classification Manual. Any employee who has 
performed ice breaker work shall be deemed qualified in the positions occupied for the 
purpose of meeting the qualification criteria contained in the respective job descriptions. 
The Authority shall continue to fill vacancies whenever they occur through the Post and 
Bid procedure as set forth in Article IV, Annex I of the Agreement. Preference for the 
Captain's position shall be given to an Ice Breaker Engineer. 
The Authority shall pay a premium of 7% of the Captain's rate over the wage rates in force at 
the time ice breaker work is performed. For the Captain this premium shall be in addition to 
the premium provided for in Article VI, Section 9 of the Agreement. 
COPY OF LElTER FROM E. MAGUIRE TOW. DEAN DATED NOVEMBER 15.1962 
As explained to you, the Authority has found it necessary to acquire an ice-breaker which it 
will use primarily to clear the ice from the area of the Authority's intake. The occurrence and 
severity of ice movements in the Niagara River are unpredictable and in this, the first season 
in which we are endeavoring to cope with the problem in this manner, we are going into a 
situation on which we do not have established precedents. It is for this reason that we have 
held such extensive discussions with you in an effort to foresee, and to make provision for, 
the contingencies which may arise in the course of rendering this vital emergency service. 
Initially it is contemplated that the boat will be manned by two men of the classification 
Journeyman Mechanic or Equipment Operator 'C". These will be paid the Journeyman rate. 
The man designated to be in charge of the boat while so acting will be paid, in addition to his 
appropriate rate, 25 cents an hour. Basically, he will act as Captain and perform the duties 
which generally are considered to be those of captain of such a boat. Upon assuming the 
position of captain on or during the course of a shift, he shall be paid such additional 25 cents 
an hour until the termination of that shift. 
The second man is to primarily concern himself with the operation of the engines but he is 
also subject to the orders of the Captain as to the duties which he will perform while on the 
boat. He will work together with the Captain on any tasks which may require joint efforts, and 
the second man, under proper circumstances, may be required to give relief to or spell the 
Captain. The crew shall at all time conduct themselves so as to safeguard the boat, their 
own safety and the safety of others. 
It is planned to hire promptly the man who will serve as the Captain of the first crew and also 
the man who will be the second man of that crew. It is intended to develop and train, if 
possible and desirable, at least two other crews from the existing force and, possibly, 
additional reserves who may be used for the operation of the boat. A crew is not intended to 
be a pair which may not be separated and the sequence in which crews or members thereof 
are trained does not establish the order in which Captains or second men may be used. 
No advance notice shall be required when assignment is made of the men from their regular 
duties for the Authority to serve on the day shift to operate the boat. The crew may be 
assigned from their normal work to the boat during the course of the normal day shift. A 
second or third shift for the operation of the boat maybe scheduled on eight hours' notice to 
those required to work such shifts and such a shift, when scheduled, may be cancelled on 
the same notice. While working a second or third shift on the boat, each member of the 
crew, in addition to the wage heretofore mentioned, shall be paid, when on straight time, the 
night differential of 12 cents per hour. Those working a second or third shift to whom such 
notice aforementioned is not given or if having been scheduled for such a shift and the same 
is cancelled on less than said notice, shall be paid, in the first instance, on the rescheduled 
shift and, in the second, on the shift to which he is restored as a result of the cancellation, for 
the first four hours at the rate of time and one-half. 
The exigencies of this contemplated operation may bring about a condition whereby usual 
starting time of shifts, which for the purposes of this operation shall be deemed to be 8:00 
A.M., 4:00 P.M, and 12:OO midnight, may not be conformed to. Where this occurs and men 
are required to report for a shift which varies two or more hours from the usual shift reporting 
time, such men shall be paid on the first day of such a rescheduled shift for the first hour of 
said shift at the rate of one and one-hatf times their regular rate. Overtime will accrue to 
them on said shift after they have worked eight hours. In the event the eight-hour notice 
above prescribed is not given and this off usual starting time provision also applies, the men 
shall then be paid for the first five hours of said shift at the rate of one and one-hatf times 
their regular rate. 
The boat, during the period when its operation may be required, will normally be berthed at 
Adams Slip and the crew shall be required to report for duty at such point or at the wall in the 
vicinity of the Authority's intake i f  such place is previously designated. Work shall terminate 
at either point. 
Any contingencies which may arise and are not heretofore provided for shall be promptly 
considered and determined in accordance with Article V, Schedule A, of the agreement. 
Please advise if the foregoing terms and conditions are satisfactory by noting your 
acceptance at the foot hereof. 
MEMORANDUM OF UNDERSTANDING 
POWER AUTHORITY OF THE STATE OF NEW YORK 
AND 
LOCAL UNIONS 3032 AND 2104 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS 
OPERATING MEMORANDUM 12 - 
This understanding embodies an agreement which applies to the Operating 
Departments at St. Lawrence-FDR, Niagara, and Blenheim-Gilboa Projects. It includes 
provisions from understandings currently followed in the Operating Departments at 
several of the aforesaid facilities and it reflects revisions to existing provisions and 
inclusion of new provisions. As such it supersedes all previous side-bar agreements, 
arbiited decisions, grievance settlements and internal memoranda on this subject. 
The collective bargaining agreement negotiated between the Authority and the 
IBEW is the controlling document in connection with terms and conditions of 
employment for Operations Department personnel. However, in the event that a term, 
condition or circumstance is expressly provided for in this Understanding, the terms of 
the Operating Memorandum 12 shall prevail over the provisions of the collective 
bargaining agreement. In all other instances, the provisions of the collective bargaining 
agreement shall prevail. 
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CLEANING ASSIGNMENTS 
SHlFT CHANGE - REPORTING STATION - TURBINE GALLERY 
AlTENDANCE - OUTSIDE INSPECTION 
OFF PROJECT ASSIGNMENT 
FILLING SHlFT VACANCIES 
UPGRADE 
HOLIDAYS OBSERVED 
SCHEDULE OF SHlFT WORKERS FOR U/M MEETING 
EXTRA OPERATOR'S RESCHEDULE WITH LESS THAN 3 HOURS 
JURY DUTY 
- 
OPERATING TlME REPORTING 
SHORT TlME OVERTIME FOLLOWING DAY SHlFT 
A. SHlFT RELIEF TlME 
To insure consistent and efficient operations, certain Operations personnel shall be 
required to address shift turnover issues for a limited period prior to the start of their 
scheduled shin. 
B. COMPLETION OF DUTIES 
Each operator should be able to complete and check hidher normal and routine 
duties and reports in hidher scheduled 8 hours of duty. The Authority should not be 
expected to pay premium rates for operators to complete such assignments. If an 
operator does not complete hidher work, the relieving operator will bny on from 
where the previous operator left off. 
Emergencies may arise which will necessitate the operator involved remaining past 
hidher normal quitting time in order to adequately report conditions and leave 
hidher information in such condition that others may complete a full report in the 
normal fashion. This will be considered an exception to the above and must be 
authorized by the Operations supervision. 
C. LATE RELIEF OVERTIME 
When overtime is credited to an Operator who stays past hidher normal quitting time 
on account of hidher relief being late to work, the relief operator will be docked by 
the same amount of time worked. 
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D. SHIFT TRADING 
Shift trading by operating personnel is permissible under the following rules: 
1. All trades must be approved. 
2. All trades must be completed in the same pay period. 
3. No more than 8 hours work in a calendar day will be permitted. 
4. Shift premium will be paid to the operator working the affected hours. 
5. All trades will be at no extra cost to the Authority. 
6. All trades must result in qualified operators filling the classifications involved. 
Early relief or extended shifts will be allowed as a partial shift trade providing: 
1. Duration shall not exceed three hours. 
2. All trades must be completed within 14 calendar days. 
3. Time sheets will not reflect such trades. 
4. Actual relief time will be noted in the Operation Department Logs. 
5. All trades must be approved. 
6. All trades must result in qualified operators filling the classifications involved. 
E. NOTIFICATION OF ABSENCE 
If an employee's attendance at work is prevented by illness or other unavoidable 
reasons, hetshe should call in as far in advance of hidher shift as possible. 
If the illness lasts longer than 1 day, the employee is to call in on a daily basis giving 
notice of intent to retum to work or of continued absence. Reports of this nature are 
to be made before 1400 on the day preceding the affected shift. 
The requirement that daily notice be given is not required in the event of a prolonged 
illness, in which case, the best estimate of time off necessary should be reported, 
with a further call or calls to confirm the date of retum to work. 
Notification of absence is to be made to the Operating departrnent supervision i f  
during regular working hours or to the designee. 
F. VACATIONS 
Vacations will be in accordance with Article Vlll of the General Agreement. 
G. EXTRA OPERATOR ASSIGNMENTS 
The extra operator will be designated by a "d" on the shift schedule Monday 
through Friday. Unless othenrvise notified, their regular working hours will be the 
shift hours on the published schedule when working the extra shift. 
The extra shift presents an opportune time for the operators to review operating 
instructions, procedures and memorandums to get better acquainted with the 
station during slack period or during periods when other duties and assignments 
are complete. 
The extra operator may be utilized in operating procedures, inspections, andlor 
training on any shift Monday through Friday. However, once the assignment has 
started, hislher shift will not be changed. 
When there is more than one extra operator within a classification, the additional 
extra operatorloperators can be assigned to the 's' andlor 'g' shift Monday 
through Friday. 
2. St. Lawrence 
The extra shift presents an opportune time for the operators to review operating 
instructions, procedures and memorandums to get better acquainted with the 
station during slack period or during periods when other duties and assignments 
are complete. 
When there is more than one extra operator within a dassification, the additional 
extra operatorloperators can be assigned to the 's' andlor 'g' shifts Monday 
through Friday. 
3. Niaaara 
The extra operator will be designated by a 'd', 's', or 'g' Monday through Friday 
on the shift schedule unless changed in accordance with Section K (filling shift 
vacancies, unscheduledlscheduled absences). 
H. CLEANING ASSIGNMENTS 
1. BIG and St. Lawrence 
Operators will maintain all cleaning assignments in an orderly manner. 
2. Niaaara 
Not applicable. 
1. SHIFT CHANGE REPORTING STATION. TURBINE GALLERY 
AlTENDANCE & OUTSIDE INSPECTIONS 
All inspections are to be made as per schedule if possible. If an inspection is 
cancelled or postponed, such should be stated with a suitable explanation in the 
Log Book provided. 
Operators performing duties remote from dispatch center control rooms shall 
maintain minimum staffing as below. 
Operators should have a reporting station when coming on shift. The 
Senior Operators reporting station is the Control Room. The 
transaction of business should take place when the operator on shift 
and the operator relieving have time to discuss thoroughly the 
happenings thus far and what to expect with the oncoming shift. The 
operator relieving should get a mental picture of what has gone on and 
what to expect on hisiher shift. 
The 'C", 'B" and 'An Operators will relieve each other at a designated 
location. Each operator being relieved should pass on all pertinent 
information to the new shii. The 'C", "B" and 'An Operators should 
read the log at the station as soon as possible. Early in the shift the 
'C" Operator should read the Control Room log. 
2. St. Lawrence 
There shall be an Assistant Operator present in the Operating Gallery 
at all times and the Senior Operator is to be notified when there is only 
one present in the Gallery. 
This provision will be deleted effective 7/1/05. 
3. Niaaara 
Not applicable. 
OFF PROJECT ASSIGNMENTS 
There are times when conditions could merit sending more than one operator to 
a remote substation (a station where no personnel are or can be made readily 
available). These conditions could include place, time, complexity of assignment 
and weather factors. 
A Junior Operator, if available, should be sent with an Assistant Operator or 
substation operator any time there is switching at substations and switchyards. 
Extensive 765KV switching may require two (2) operators. Switching of PCBs, 
station service and alarm investigations do not require two operators. 
In emergencies or when short of manpower, call Operations supervision. 
1. Niaaara 
Not applicable. 
K. FILLING SHIFT VACANCIES - UNSCHEDULED ABSENCES & SCHEDULED 
ABSENCES 
BIG, St. Lawrence 
1. If the schedule indicates that a Senior Operator, Journeyman Operator or 
qualified Apprentice Operator is available, the only action required is to inform 
the shift coming on that one of the Operators has called in sick. 
(a) If an Operator in or above classificiition is available to fill the vacancy, 
slhe should be utilized. 
(b) If an Extra operator in or above classification is available, slhe should 
be used including roll down. 
(c) If an Operator or Extra Operator in or above classification is being 
used to fill a regular shift, a qualified Apprentice Operator should be used to roll 
UP- 
(d) If steps a, b, or c above cannot be accomplished, call Operations 
Supervision. 
(e) An operator who is not relieved by either a, b, c or d above remains on 
shift until calls can be made in the following order. 
1. If the vacancy occurs Monday through Friday on a different shift 
than the extra Operator is working and an extra operator is available (on 
hidher normally assigned extra schedule) reschedule the extra operator. 
2. Call an Operator in the classification where the vacancy occurs. 
3. Call a qualified Operator in the next lower classification. 
4. Call an operator in the next higher classification. 
5. Use two 12-hour shifts of operators in the same classification. 
6. By upgrading Operators on shifts. If this is done, the last 
upgraded position will be the vacated position to be filled by the above 
procedures. 
7. If any of the above steps resutt in having all positions in the 
Control Room occupied by Operators temporarily upgraded on any shift 
other than Monday through Friday day shift, call an operator in the same 
classification as the vacancy. 
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2. An Operator may work a full &hour shift prior to hidher regular scheduled 
shift without involving the rest time section of the general agreement. 
3. Overtime is to be distributed as equitably as possible among operators in the 
same classification. 
4. If in the absence of the Resident LinemanILinewoman at Plattsburgh, 
conditions require an employee at the substation, call Operations Supervision. 
Preference will be given to sending a LinemanILinewoman, but if this will result in 
significant delay, an operator is to be sent. 
5.- When trouble requires an operator at Adirondack Sub, call Operations 
Supervision. However, an Assistant Operator will normally perform operation at 
this substation. In case of urgent necessity when LinemanJLinewoman are in the 
Adirondack area, a LinemanILinewoman may be called upon to perform 
operations. 
6. In emergencies in which power flows have been interrupted or damage to 
system equipment is threatened, and Authority personnel is not available in the 
Plattsburg or Adirondack areas, immediately request the City of Plattsburgh or 
Niagara Mohawk in the case of Adirondack, to send an Operator to the Authority 
substation to perform Operations under direction of the Moses Senior Operator. 
An Authority LinernanLinewoman or operator should also be sent as instructed 
in the above paragraph. 
7. If repair and maintenance or general maintenance personnel are required, call 
Supervision. 
Niaaara 
The following criteria are to be used in filling scheduled and unscheduled 
absences in the operator's position: 
1. An extra operator may be used to fill a vacancy in hidher own classification, a 
lower classification, or in the next higher classification for which helshe is 
qualified. If the vacancy occurs in the second or third higher classification than 
that of the available extra operator, use the extra operator in the next higher 
classification and step up the Assistant andlor the Control Room Operator as 
necessary, assuming all are so qualified. This paragraph applies to a. and b. 
which follow: 
a. If a scheduled/unscheduled vacancy occurs on days, swing, or 
graveyard and an extra operator is available reschedule the extra operator to the 
shift where the vacancy occurs. 
b. If an unscheduled vacancy occurs on an extra operator's off day, 
reschedule the extra operator's 5-day work week, if possible, so that the vacancy 
is filled. The rescheduled 'off days must 'be consecutive in this case. 
In a. above, premium pay for short change or lack of required advance notice 
may be involved. 
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2. Overtime is to be distributed as equitably as reasonably possible within 
operators in the same classification, however, an Operator may work a full &hour 
shift without involving the rest time section of the general agreement. In 
instances other than 1. above, make calls in the following order to fill the 
vacancy. If an operator is not available in a., proceed to b., etc. 
a. Call an operator (who is off) in the same classification as that in which 
the vacancy occurs. 
b. Call an operator (who is off) on the next lower classification, who is 
qualif!ed to fill the vacancy. 
c. Call an operator of the next higher classification. 
d. Use two 12-hour shifts of operators (or a 16-hour shift if an employee 
prefers) in the same classification as that in which the vacancy occurs. 
In d. above, a qualified operator of another classification may be used if it is more 
convenient for the employees involved but if this cannot be arranged, an operator 
of the same classification as that of the absentee will be required to work the 
overtime. 
L. UPGRADE 
The Authonty will maintain a current list of those operators that are 
considered qualified for upgrade to the next higher classification. 
M. HOLIDAYS OBSERVED 
1. Holidays for s h i  workers shall be observed in accordance with Article V, 
Section II of the Collective Bargaining Agreement except that New Year's 
Day (January I), lndependence Day (July 4), Veteran's Day (November 
1 1), Christmas Eve (December 24), Christmas day (December 25), and 
New Year's Eve (December 31) shall be observed on the calendar day 
that such holiday falls. 
For example, if July 4, lndependence Day, falls on a Sunday, traditionally 
it is observed on July 5, a Monday. By applkation of this understanding 
for shift workers Independence Day shall be observed on Sunday, July 4, 
the day of the week that the holiday falls on the calendar. 
2. The observance of the extra operator's holiday will be in accordance with 
the above. 
N. SCHEDULE OF SHIFT WORKER FOR UNIONIMANAGEMENT MEETINGS 
Whenever possible a shift worker should not be scheduled to spend hidher 
days off at a UnionIManagement meeting. Consideration should be given for 
rescheduling whenever personnel are available. The requirement for 
premium pay to fill a shift vacancy in this instance should be minimal. If a 
shift worker is required to spend hidher days off at a UnionIManagement 
meeting, then helshe should be paid straight time for no more than 8 hours 
per day. - 
EXTRA OPERATOR'S RESCHEDULE WITH LESS THAN 3 HOURS 
If the extra operator is rescheduled with less than 3 hours notice, helshe will 
be provided a hot meal or payment in lieu of a meal. 
JURY DUTY 
When summoned for Jury Duty and scheduled for swing or graveyard shift, 
reschedule the employee to the day shii  for the duration of such court 
ordered service. The rescheduled operator's day shift hours may be changed 
in accordance with Article V, Section 2(b) of the agreement. 
OPERATING TlME REPORTING 
The operators are required to make out time record slips (similar to one used 
by other departments) for Operating Department time keeping records. 
A job time record should be completed for each continuous work stint with a 
breakdown of overtime hours separate from regular shift hours. 
No time slip is to be prepared for days off from work. 
A supply of job time record slips will be available in the control room. 
1. The job time record form will not be pre-typed. 
2. The employee will sign hidher name and enter the date. 
3. The employee will record the hours' worked and other appropriate 
information as required on the time slip. 
4. Job Time Records should be made out for all hours worked, scheduled 
absences and unscheduled absences from work. In the case of 
unscheduled absences, when the employee returns to work hekhe shall 
prepare and submit the Job Time Record. In the case of scheduled 
absences, such as vacations of one week or more, the employee shall 
prepare the Job Time Record in advance for each day of scheduled 
absence. 
SHORT TlME OVERTIME FOLLOWING DAY SHIFT 
Job continurty will be considered in assigning overtime work. 
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GENERAL 
1.1 
1 -2 
1.3 
1.4 
1.5 
The Apprenticeship Program shall provide an opportunity for employees to 
progress in a structured fashion to the journeyman title within their skilled 
trade, or enter into a Yrade, provided they demonstrate the prerequisite 
aptitudes and skills, qualify for acceptance, and then satisfactorily 
complete an agreed upon program of related instruction and on-the-job 
training. 
The approved program shall be administered on a Project basis. A Joint 
Committee at each Project (hereinafter called the 'Committeen) shall be 
responsible for administering the program at that site. The composition of 
the Joint Committee and its duties, and the handling of impasses are 
defined in Addendum A. 
In the event that a dispute arises over the administration of the program, 
the matter in dispute shall be referred to the Committee. The Committee 
shall not discuss matters which are the subject of a pending grievance. 
For each craft sequence, the Authority, with recommendations from the 
Committee, shall design an appropriate program of requisite training and 
work elements for the orderly progression of the apprentice from entry 
level to the journeyman position. The Committee shall review this 
program and provide input as required. 
In various parts of this agreement there are references to the term 'year". 
Unless otherwise indicated for purposes of calculating a year it shall 
commence on the day an employee commences an apprenticeship. 
*NOTE: The words, "craft?, %aden, and 'job classificationn, are used 
interchangeably in this document. The terms mean the job classifications which 
are defined as being covered under this agreement for apprenticeship. 
2.0 DEFINITION OF AN APPRENTICE 
2.1 The apprentice is a learner in a designated job classification requiring 
completion of training in the following periods for each classification: 
EQUIVALENT 
JOURNEYMAN LEVEL 
Sub Station Operator 
Control Room Operator 
PIG Plant Operator 'Cn 
LinemanILineman 'C" 
Electrician 'C" 
Mechanic 'C" 
MINIMUM 
ON-THE-JOB TRAINING 
4 Years 
4 Years 
4 Years 
4 Years 
4 Years 
4 Years 
Any absence due to sickness or disability of thirty (30) consecutive calendar days 
or greater, or a leave without pay of five (5) consecutive working days or greater, 
shall be made up by the apprentice as determined by the Committee. 
2.2 As a learner, the apprentice's development shall progress through use of 
the following three techniques: 
On-the-Job Training - The Authority shall provide the work 
opportunities, and assign capable teachers or journeymen to assist 
the apprentice to learn by actually performing the tasks he or she 
must master. These tasks shall be collectively known as the Skill 
Inventory. The Committee shall review and provide input to the 
content of these Skill Inventories. 
0-the-Job Formal Instruction -The Authority shall provide the 
instruction course material, the instructofls) and classroom areas 
for instruction in topics it deems pertinent to the craft. This 
instruction shall consist of a minimum of 72 classroom hours per 
year. The Committee shall review and provide input to the content 
of these courses. 
Off Hours Instruction - Formal instruction may be scheduled after a 
normal eight hour work day or beyond the normal forty hour work 
week. It is not the intent to have frequent and regularly scheduled 
training on Saturday and Sunday. The Authority shall provide the 
courses, instructofls) and books, and the apprentice shall attend. 
The Committee shall review these courses and provide pertinent 
input. 
For up to a maximum of 72 hours of classroom time per 
year, the apprentice shall be reimbursed at hislher regular pay rate, 
when and if, helshe satisfactorily completes each course. 
Classroom time beyond 72 hours shall be paid at the applicable 
rate. A separate check shall be provided for this time. Travel time 
and travel expense within 32 miles, homework time and study time 
shall not be reimbursed. 
If the course is scheduled at a location further than 32 miles 
from the project, the employee stiall be compensated for the full 
mileage and the additional travel time at the applicable rate. 
Air travel expense and time shall be on Authority expense at 
the applicable rate. 
The minimum total hours of on-the-job formal instruction and 
off hours instruction shall be 144 hours per year for each 
apprentice. 
The following chart shows the allotted travel time for travel between 
projects: 
APPRENTICESHIP TRAVEL (HOURS) 
FROM -- TO 
Proiect Clark St. Lawrence Gilboa Niaqara 
B-G 2 5 %  6 
St. Lawrence 3 % 
Clark 3 % 
This is a standard guideline for normal driving conditions and 
adjustments can be considered for documented unusual 
circumstances. - 
REQUIREMENTS FOR ADMISSION 
3.1 Each applicant shall have at a minimum a high school education or 
equivalent and shall furnish the Authority with a diploma, certifkate or 
other evidence substantiating such education or equivalent. Other 
minimum qualifications shall be in accordance with those stated in the 
appropriate entry level job description. 
Applicants shall be physically fit. A physician shall determine the 
applicant's physical capability to perform the work which may be required 
in the classification. The results of pre-employment or occupational health 
physical examination occurring with twelve (12) months of an applicant's 
application for entry into the program shall relieve such applicant from 
submitting to another physical examination provided such applicant 
authorizes, when necessary, release of the results of a physical 
examination. If there is a dispute between the applicant's'personal 
physician and the Authority's physician, resolution of such disagreement 
shall be made by a physician mutually selected by the Authority's and the 
applicant's physician. The applicant may be required to demonstrate 
physical dexterity or other capabilities depending on the job classification, 
(e-g. climbing capability for Lineman Apprentice). 
3.3 Applicants shall be given an aptitude test. Such tests shall be 
professionally developed by a consultant retained by the Authority, 
uniformly administered by the Authority or its designee, and validated in 
accordance with applicable federal and state laws. Aptitude tests shall be 
offered when so required by an apprentice vacancy. Scheduling of such 
tests shall be consistent with the operating needs of the Authority. A 
Committee member from the Union shall be afforded the opportunity to be 
present as a proctor during the testing. The test in any craft taken by an 
eligible employee shall be on Authority time at the applicable rate. An 
employee who achieves a passing grade may retake a test in the same 
craft only once for the purpose of improving hidher grade but such 
employee may not do so before one year after the date helshe achieved a 
passing grade. The highest score achieved shall be counted. An 
employee who does not achieve a passing grade after initially taking a test 
shall not be eligible to take a subsequent test in the same craft for one 
year. An employee who does not achieve a passing grade after the initial 
test and one retest in the same craft shall not be eligible to take the test 
again unless helshe can provide satisfactory documentation to the 
Committee of additional training or education obtained; in such cases a 
minimum of two years must expire after the second test. The maximum 
number of times an employee can take a test in any one craft is three. 
When an aptitude test applies to more than one craft, employees must 
wait at least one year before re-taking the same test, regardless whether 
the first test is passed, failed, or the employee's bid is for another craft. 
4.0 SELECTION 
4.1 No political test of qualification shall be permitted or given consideration in 
selection and no discrimination because of race, color, creed, national 
origin, age, sex, disability, or marital status shall be permitted. 
4.2 The Committee shall examine each application from employees for 
apprenticeship. The aptitude test score, seniority, experience, education 
and performance on other Authority jobs shall be considered in rating 
applicants. Using the guide below, these factors shall form the basis for 
placing the applicants into four groups: Not Qualified, Qualified, Well- 
Qualified, and Outstanding. The senior employee in the Outstanding 
group shall be selected first, then the next senior employee in the 
Outstanding group, and so forth. If all the applicants in the Outstanding 
group have been selected, or if there are no applicants in the Outstanding 
group, then the senior applicant in the Well-Qualified group shall then be 
selected. This process shall be continued until all qualified applicants 
have been selected. Applicants in the Not-Qualied group shall not be 
considered. 
Ratina Guide 
Aptitude Test Score x -6 - 
Passing Score = 70% 
High Score = 100% 
Seniority 2 pts. per year of 
Project Seniority 
Point Ranae 
42 - 60 
Education 
Experience 
.. Performance on 
Other Power 
Authority Jobs 
2 pts. per 6 mos. or 
equivalent semester 
beyond high school of 
related schooling. 
1 pt. per year in 
related field 
2 pts. per year same 
field 
Satisfactory = 2 pts. 0-10 
Above Average = 5 pts. 
Superior = 10 pts. 
Total 42 - 100 
Below 42 = Not Qualified 
42 - 53 -  Qualified 
54 - 74 -  Well-Qualified 
75 - 100 = Outstanding 
For Operators: passing grade on the Operator aptitude test = 85% 
Rating Guide: 
Below 65 = Not Qualified 
65 - 90 -  Well Qualified 
91 - 100 = Outstanding 
The applicant may be considered not qualified for disciplinary reasons, for 
physical reasons, for a poor safety performance record, or for a poor attendance 
record. 
4.3 If no qualified applicants respond from within the bargaining unit at the 
Project, the Authority shall post the job at other Projects before going 
outside in conformance with Article IV, Section 5(c) of the general 
Agreement. Power Authority seniority shall be substiied for Project 
seniority. 
The Authority shall have the sole discretion of determining the number of 
apprentices which are required at any particular time. 
CREDIT FOR PREVIOUS EXPERIENCE OR TRAINING 
Any applicant for apprenticeship may, with the approval of the Committee, 
be allowed credit for appropriate previous experience or training. (For 
example, previous employment, military training, or approved vocational 
education programs.) The amount of credit allowed shall not exceed two 
(2) years. The Committee shall be empowered to waive any or all formal 
instruction when an employee enters the Apprentice Program and 
provides documentation to the Committee which can be verified that they 
have successfully completed any or all formal instruction related to the 
program. Previous experience and training shall be subject to verification 
by the Authority. 
PROBATIONARY PERIOD 
6.1 The first six (6) calendar months of employment of the apprentice shall be 
a probationary period. During this period, the Apprenticeship may be 
cancelled by the Regional Manager. The apprentice may elect to return to 
hislher previous position for a period of up to three (3) calendar months. 
7.0 ADVANCEMENT OF APPRENTICES 
7.1 At the end of each six (6) calendar month period of employment, or when 
deemed necessary, the Committee shall examine the progress of the 
apprentice in On-the-Job Training, On-the-Job Formal Instruction, and Off 
Hours Instruction. Action shall be taken by the Committee to: (1) approve 
advancement, (2) extend present rating for a specific probationary period, 
or (3) cancel the Apprenticeship Agreement. 
NOTE: If an apprentice has demonstrated unusual proficiency, the Committee 
may issue a certificate before the end of the full term of the apprenticeship. (This 
excludes those persons who have already received credit for previous 
experience or training specified in Section 5.) In no event shall the program be 
completed in less than two (2) years. 
7.2 When an apprentice has been certified as qualified, in accordance with the 
program, to perform a particular task, heishe shall then perform that task 
without temporary upgrade pay or direct supervision. The listing of these 
tasks shall be defined as an apprentice's Skill Inventory. It is understood 
that for operators, however, helshe must be qualified to perform a number 
of tasks before helshe is considered qualified to cover a fixed post 
position. 
NOTE: There may be instances in which the Authority is unable to provide 
apprentices with the opportunity for either on-the-job assignments in order to 
receive skills inventory check-offs or for certain related classroom training. In 
these situations, that if through no fault of the apprentice, the academic or job 
qualification requirements are not achieved, the apprentice shall continue to 
advance in the pay rate steps specified in the agreement. Such advancement 
can be through the final step but the apprentice will not receive a journeyman 
certificate until the program is completed. The apprentice shall be required to 
complete the missing training when it becomes available. Failure to do so will be 
handled in accordance with section1 6.0, "Failure to Successfully Complete 
Programn. 
8.0 WAGE SCHEDULE 
8.1 The starting wages for each craft shall be that defined in the Collective 
Bargaining Agreement for Helper, PG Operator 'An, Junior Operator; or 
Groundsperson. The ending rate shall be that for Control Room Operator, 
Pump Generating Operator 'Cn, Substation Operator, Mechanic "C", 
Electrician 'C" or LinemanlLinewoman 'C". The pay increases shall occur 
as in the applicable wage schedule in the general agreement. 
8.2 Should the apprentice be required to work overtime, the individual shall be 
given credit for the type of work performed during that overtime. 
8.3 Training, as well as equitable distribution of overtime, shall be considered 
when assigning apprentices to overtime. 
8.4 The apprentices hi.^ Training Program shall not change the practices that 
have prevailed in connection with overtime assignments 
if performance of a task previously required the use of a journeyman 
and a lower classified employee or employees, e-g. a mechanic C, a 
mechanic B, and a mechanic helper then aiter program 
implementation, performance of a like task shall be accomplished by 
use of a journeyman mechanic and apprentice mechanics. 
The Authority shall maintain separate overtime lists for journeymen and 
apprentices in each classified group. If an overtime assignment requires 
the use of a journeyman, a journeyman shall be so assigned. In the event 
that all available journeymen decline the assignment the low in overtime 
journeyman shall be required to perform the overtime assignment. An 
apprentice shall not be assigned to work an overtime assignment requiring 
the use of a journeyman even if an apprentice has been signed off on the 
task or tasks which is or are the subject of the overtime assignment except 
for overtime opportunities involving job continuity 
for required training for an apprentice (in such event an apprentice 
shall supplement an employee or complement of employees 
performing a task on overtime) 
when all journeymen have been exhausted. 
9.1 Safety instruction in the training of the apprentice, as it relates to the 
particular work operations being performed on the job shall be provided. 
9.2 Safety instruction shall be included as part of the cumculum provided in 
the classrooms or other organized course of related instruction. 
10.0 CERTIFICATE OF COMPLETION 
10.1 Upon successful completion by the apprentice of the formal 
apprenticeship program, as administered at the Project, the apprentice 
shall be issued a certificate of completion by the Authority. 
1 1.0 APPRENTICE TRAINING 
Section 2.1 and 2.2 of this agreement defines the minimum number of 
hours per year of related formal instruction, both on and off the job, for 
each year of the apprenticeship and for each classification. The course 
contents may vary from Project to Project. 
The time spent in the Off Hours Instruction shall be in addition to the 
required time for On-the-Job Training and On-the-Job Formal Instruction. 
All apprentices shall be given periodic examinations relative to their On- 
the-Job training, On-the-Job Formal Instruction, and OfF Hours Instnrction. 
The course grades shall be kept as confidential as practical. Specific 
grades shall be disclosed to Committee members to enable them to apply 
remedial corrective measures in areas of apprentice weakness. 
12.0 WORK EXPERIENCE 
The Authority shall with the recommendations from the Joint Committee define 
the skill prerequisites necessary, in the appropriate sequence, for the apprentice 
to advance semi-annually from the beginning to the final steps. Generally this 
sequence shall follow the current job classification structure. 
13.0 MODIFICATION OF THESE STANDARDS 
13.1 The Committee may as a result of changes in the industry, or in Authority 
practices modify or revise these standards. 
13.2 If such modifications are required, the affected apprentices shall be 
notified prior to implementation. 
14.0 JOB DESCRIPTIONS 
14.1 Job descriptions for the apprentice and journeyman positions are 
contained in the Job Classification Manual. 
15.0 OUTSIDE HIRING 
15.1 The Apprenticeship Program is intended as a structured, logical, and 
orderly method of developing and promoting qualified employees. The 
Authority may, due to manpower shortages, fill journeyman vacancies 
from the outside without the use of this program. In the event, however, 
that the Authority must increase the staff in one or more classifications by 
a large number in a short period of time, it shall consult with the Union in 
advance, on the manner with which to fill these vacancies. 
16.0 FAILURE TO SUCCESSFULLY COMPLETE PROGRAM 
Current employees, not in the trade, who fail to successfully complete the 
program during a first enrollment shall be given a second opportunity at 
the Committee's discretion. If unsuccessful during the second enrollment, 
the employee shall return to hislher original position held prior to their 
entry into the program, at the maximum rate of that position, or to another 
job under the post and bid procedure. This situation may result in the 
displacement of the junior employee who filled the vacant position left by 
the apprentice. 
Apprentices hired into the program from the outside who fail to complete 
the program, may also be given a second opportunity at the Committee's 
discretion. If they are unsuccessful at their second enrollment, their 
employment with the Authority shall be terminated. Apprentices hired 
directly into the program shall be required to sign acknowledgement of this 
provision as part of their Apprenticeship Agreement. 
The second enrollment shall normally begin a minimum of six (6) months 
after the end of the unsuccessful period. 
APPRENTICESHIP AGREEMENT 
FOR 
APPRENTICESHIP 
(Classification) 
This agreement is entered into on 2 0  , between the 
New Yo* Power Authority and 
(Name of Apprentice) 
in accordance with the aforementioned Standards, which are hereby made a part of this 
agreement. 
The APPRENTICE agrees to perform diligently and faithfully the work of the trade and 
complete hidher related instruction during the period of apprenticeship, in conformity 
with the Standards and in accordance with the rules and regulations of the 
Apprenticeship Program. 
Subject to the provisions, of the Collective Bargaining Agreement the term of 
Apprenticeship shall be four (4) hears of actual employment. The term of probation 
shall be six (6) calendar months after signing this agreement. Credit which is allowed 
for previous experience, if any, is two (2) years. This leaves a balance of years 
apprenticeship. The APPRENTICE agrees to attend classes of related theoretical 
instruction. hours per year of related instruction have been established by the 
Authority for the classification. Where classes are not available locally, other trade, 
industrial, or correspondence courses of equivalent value may be substituted by the 
Authority. 
(Apprentice) (Regional Manager) 
(Business Manager) 
ADDENDUM A 
COMPOSITION OF THE JOINT COMMITTEE 
Section 1 
A. The Joint Apprenticeship Training Committee, hereinafter called the 
'Committee", shall be composed of equal representation by three (3) non- 
bargaining unit persons employed at each Project to represent the Authority 
and three (3) bargaining unit employees employed at each Project to 
represent the Union. 
Initial term of office shall be as follows: 
1 member 3 years 
1 member 2 years 
1 member 1 year 
Following the initial term of office, members shall serve for two ' 
years. 
B. Members of the Committee shall be selected by the groups they represent. 
Vacancies shall be filled in the same manner as the original appointments 
were made. Committee members may succeed themselves. 
C. The Committee shall select from its membership, but not both from the same 
party, a chairman and a secretary, who shall retain voting privileges. The 
chairman and secretary shall be alternated annually between management 
and union representatives. 
D. Any member of the Committee may be removed and replaced by action of the 
appropriate sponsoring party in the same manner as the original appointment 
was made. The removal of any officer or Committee member may be 
recommended by a majority vote of the Committee. Such a recommendation 
and the reasoning therefore, shall be forwarded in writing to the party 
sponsoring that member. 
E. Consuttants may be invited to attend meetings of the Committee but shall 
have no official voice or vote. 
DUTIES OF THE COMMITTEE 
Section 2 
The Committee shall, in conformrty with these Apprenticeship Training 
Standards and the currently approved Collective Bargaining Agreement, 
establish requirements, rules, governing policies, administration, and 
supervision of the apprenticeship program. 
The Committee shall meet regularly (at least once quarterly or othennrise as 
deemed necessary by the Chairman). (NOTE: Committee meetings should 
be scheduled regularly to review such items as advancements, disputes 
involving apprentices, and the progress review of each apprentice.) A 
quorum shall consist of no less than two (2) members from each party. Proxy 
voting is permitted. Adequate notice which includes the agenda shall be 
provided. 
The Committee shall consider all issues of Apprenticeship Training including 
dexterity requirements for various classifications. 
Apprentices shall be selected from among those applicants who qualrfy under 
these standards. However, for apprentices hired from the outside, the 
Committee's role is limited to determining the amount of credit allowed for 
previous experience and training. 
The Committee shall advise the Authority in determining the need for 
appropriate facilities required to educate and train the apprentices. 
The Committee shall review and make recommendations on minimum 
standards of education and on-the-job experience encompassed by this 
standard. 
The Committee shall review, for completeness and accuracy, records of 
education and on-the-job experience on each apprentice. 
The Committee shall prepare and establish such rules and policies as it 
deems necessary for the successful operation of the Apprenticeship program. 
The Committee shall prepare a written policy statement which sets forth the 
current rules and requirements for the conduct of the local program. Such a 
policy statement shall be subject to revision by the Committee with notice and 
agreement of both parties. Revisions shall be distributed in the same manner 
as the original policy. 
The Committee shall hear and consider all violations of the rules of the local 
program or of the Apprenticeship Agreement referred to it and shall make 
such recommendations as it deems necessary in each individual case. 
The Committee may call on consultants in the education, apprenticeship and 
technical fields for help and guidance when deemed necessary. 
L. In the event that the Committee reaches an impasse in canying out its duties, 
the matters in dispute shall be referred to the Regional Manager and the 
Union Business Manager for resolution. If agreement is not reached at this 
level, the dispute shall be resolved in accordance with Bargaining Agreement 
grievance procedure. The Regional Manager may act until a final resolution 
is re'ach in accordance with the grievance procedure. 
M. The Committee shall not consider or act on matters which are the subject of 
pending grievances filed in accordance with the grievance procedure. 
MEMORANDUM OF UNDERSTANDING 
In Connection With the Supplemental Agreement For Hydro 
And Transmission Apprenticeship Training Standards 
The New York Power Authority ("Authority") and the International Brothehood of 
Electrical Workers, Locals 2032 and 21 04 ('Union") negotiated a supplemental 
agreement entitled 'Hydro and Transmission Apprenticeship Training Standardsn 
(hereinafter Hydro Apprenticeship Program). Among other things applicants for 
admission to an apprenticeship must achieve a passing grade on an aptitude test. The 
agreement provides that such test ("aptituden) shall be professionally developed by a 
consultant retained by the Authority. In connection with the Hydro Apprenticeship 
Program the Authority used preemployment tests developed by Lopez Associates. 
Since the program commenced in September 1991, applicants seeking admission to an 
apprenticeship have taken such pre-employment tests as the aptitude test. 
A difference of opinion arose between the Authority and the Union concerning 
the Union's claim that the preemployment test used by the Authority might not be an 
aptitude test. Rather than filing a grievance and thereafter seeking a neutral's opinion 
concerning the validity of aptitude test being used and through such process 
jeopardizing the placement in apprenticeship assignments of applicants who, since 
September, have passed the existing aptitude test, the Union and the Authority agree to 
the following: 
The Authority shall continue to administer to applicants seeking admission 
to the apprenticeship program the pre-employrnent tests for the various 
craft classifications it has heretofore given; such pre-employment tests 
shall constitute aptitude tests for purposes of the Hydro Apprenticeship 
Program. 
In the event the Authority decides to utilize a different exam or exams as an 
aptitude test, the Union's decision to forgo a challenge to the aptitude test now in use 
shall not establish a relinquishment of any right or rights to challenge the validity, as an 
aptitude test, of such substituted test or tests. The Authority has no present intention of 
modifying, reformulating, or completely changing the current aptitude tests. Prior to 
changing any or all aptitude exams the Authority shall notrfy business managers of each 
local union and discuss with the Union its reason or reasons for making a change. if the 
Union feels that the proposed test(s) should be reviewed by a neutral to demonstrate it 
is an aptitude test(s), the Authority will delay implementation of any change until the 
Authority and the Union mutually select a neutral and such neutral renders a decision. 
In order to establish the content of the existing aptitude tests for each craft 
classification for which one is administered the Authority and the Union agree: 
To obtain jointly a safety deposit box* in Syracuse; 
To initial jointly sample copies of the existing aptitude tests; 
To place such initialed tests in the jointly held safety deposit box. 
'One which can only be opened in the presence of an Authority AND Union 
representative. 
SUPPLEMENTAL AGREEMENT 
Between 
POWER AUTHORITY OF THE STATE OF NEW YORK 
and 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 
LOCAL UNION 2032 and 2104 
TEMPORARY EMPLOYEES 
WHEREAS, the International Brotherhood of Electrical Workers, Locals 2032 and 
21 04 ('Unionn) are the representatives of certain employees of the Power Authority of 
the State of New York ('Authority"); and 
WHEREAS, the Authority has recognized the Union as the exclusive 
representative of all regular full time and part time employees in the unit described in 
Article I, Section 2 of the collective bargaining agreement rAgreementw) between the 
Authority and the Union; and 
WHEREAS, the Authority and the Union have entered into an Agreement which 
was effective July 1,2001 and expires on March 31,2006, and which details all of the 
terms of employment for the unit of employees represented by the Union; and 
WHEREAS, the unit defined in such Agreement does not include temporary 
employees working now or hereafter at any Authority plant or facility; and 
WHEREAS, the Union is desirous of representing all temporary employees 
working now or hereafter at or in connection with the projects identified in Article I, 
Section 2 of the Agreement; 
NOW, THEREFORE, the Authority and the Union agree: 
1. That a unit of employees separate and distinct from the unit of employees 
currently defined in the Agreement (Article I, Section 2) shall be 
established and shall consist of all temporary and provisional employees 
and seasonal grounds attendants, seasonal laborers and seasonal janitors 
working at or in connection with the projects identied in Article I, Section 
2 of the Agreement. 
2. That the Authority recognizes the Union as the accredited representative 
of temporary and provisional employees and seasonal grounds 
attendants, seasonal laborers and seasonal janitors in such unit. 
3. That the terms of Article V, Section 1 (d) of the Agreement are superseded 
by this Supplemental Agreement. 
4. That circumstances requiring the use of temporary employees or seasonal 
grounds attendants, seasonal laborers and seasonal janitors for a period 
exceeding six months will be discussed with the Union as soon as they 
are known by the Authority. Temporary employees or seasonal grounds 
attendants, seasonal laborers and seasonal janitors shall not be employed 
longer than six months without mutual agreement between the appropriate 
Regional Manager and Union Business Manager. However, a temporary 
employee hired for the purpose of backfilling an absent regular 
employee's position vacant due to leave of absence shall, at the 
Authority's discretion remain employed until the employee returns or 
disposition of the position is made. The use of provisional employees is 
governed by the terms of specific written understandings that are set forth 
elsewhere in the Agreement. 
5. That only the provisions of the Agreement relating to hours, rates of pay 
and overtime, as well as Article IX, Section 2(a), (b) and (c) (1) and (2) 
shall apply to temporary employees. That only the provisions of the 
Agreement relating to rates of pay and overtime, as well as Article IX, 
Section 2(a), (b) and (c)(l) and (2) shall apply to seasonal grounds 
attendants, seasonal laborers and seasonal janitors. The provisions of 
Article XI1 shall apply to temporary employees and seasonal grounds 
attendants, seasonal laborers and seasonal janitors but only to the extent 
a dispute or difference arises in connection with the meaning, application 
or operation of the aforesaid provisions of the Agreement. 
6. Temporary employees and seasonal grounds attendants, seasonal 
laborers and seasonal janitors are subject to layoff and discharge without 
recourse. 
7. That the Union shall be afforded the benefrts of Article VI, Section 26, 
subdivisions (a) and (b) of the Agreement which relate to payroll 
deductions for duly authorized union dues and assessments and for 
agency shop deductions. 
8. The hourly wage rate for seasonal grounds attendants, seasonal laborers 
and seasonal janitors employed on or after April 15 and not after October 
15 is set forth in Schedule A under the classification seasonal grounds 
attendant. Seasonal personnel in these clasification employed before 
April 15 or after October 15 shall be paid at -the hourly rate of pay 
prescribed for such classification in the applicable wage schedule. 
NEGOTIATION SUMMARY ITEMS 
LOCAL SITE AGREEMENTS 
There are presently a variety of local site agreements and understandings made 
between the Regional Manager, or hislher designee, and the Local Union Business 
Manger, or hidher designee, that clarify or adapt site practices to the Agreement. The 
Facility Manager of Human Resources and the Unit Chairman for the facility will each 
maintain a file containing the agreements applicable to their facility. 
In addition, the following items from the Summary of Negotiations are carried forward. 
All other items were either ,added to the contract document, including supplements, or 
deleted during the updating of the 2001-2006 Agreement: 
2001 Summary of Negotiations 
ltem #14: &G/Clark Assignments: Personnel from B-G or Clark may be utilized 
at the other facilrty for assignments of at least one week, unless a shorter time frame 
is mutually agreed to. The normal reporting location will maintain the lead role of 
each crew so assigned; the ratio of the local facility for janitorllaborer classifications 
will not exceed 111, but crafts (Mechanics, Electricians, Technicians) shall be 
assembled on a 211 basis. 
ltem #15: On-theJob Injuries - Subsequent Treatmenqs): During negotiations 
the Authority initiated discussions concerning subsequent treatments associated 
with on-the-job injuries. While the Authority acknowledged that Article VI, Section 16 
provides for time off with pay for up to four hours for employees who are injured on 
the job and require subsequent treatments, the provision is not designed to provide 
a guarantee of four hours off with pay for each subsequent treatment. Without any 
change in contract language it was agreed that when an employee is injured on the 
job and requires subsequent treatment in connection with such injury, such 
employee is responsible for arranging appointments for subsequent treatment so as 
to minimize the impact of the time for such treatments on work time. 
ltem #25: Centralized Purchasing: During general contract negotiations, the 
Authority and the Union engaged in impact negotiations concerning the Authority's 
decision to consolidate site purchasing at Clark during the tern of the Agreement. It 
was agreed that the incumbent Purchasing Clerks will remain at their current work 
location and that the MRM Planners will be able to do some purchasing as an 
integral part of their job. 
ltem #26: Small Hydro Operator: Upon closure of the Monticello site, the routine 
inspection and surveillance activities associated with the Marcy South under-river 
Hudson River Crossing will be assigned to the Resident Small Hydro Operators. 
Operations support for major outage maintenance activities (multiiay) will be 
provided from B-G. 
ltem #27: Fringe Work Committees: The Fringe Work Committees will be 
reinstated per the 1995 Contract Extension. Duties of the Janitor and Laborer and 
the Equipment Operator and Mechanic will be included in the review. The date for 
unresolved issues to be forwarded to the Regional Manager and Business Manager 
is March 31,2002. 
ltem #29: Centralized Transmission: During general contract negotiations, the 
Authority and the Union engaged in impact negotiations concerning the Authority's 
decision to close two facilities and curtail maintenance activities at a third facility. 
Pursuant to an overall objective of consolidating operations that will enhance 
efficiencies, the Authority decided to centralize its upstate transmission organization 
at its Clark Energy Center ("CECn). To such end the Authority notified the Union 
about its plans to close the Baldwinsville and Monticello facilities by July 1, 2002. In 
addition, effective January 1,2002 the line department personnel at Niagara will no 
longer be responsible for line maintenance activities outside the Niagara Project. 
Employees assigned to work at Baldwinsville and Monticello will be allowed to 
transfer to the Blenheim-Gilboa ("BGn) or CEC facilities. If they elect to transfer, 
they will be eligible for relocation assistance as described in the Authority's 
relocation policy, EP 3.8 dated 1/21/99. In lieu of relocation assistance, transferring 
employees may elect to receive a fixed stipend of $12,000 less applicable 
withholding taxes. Employees must notify the Authority on or before March 31,2002 
of their decision to relocate. If they plan to relocate, they must notify the Authority at 
the same time whether they will need relocation assistance or whether they will elect 
to receive a f d  stipend of $1 2,000. 
Employees who do not elect to transfer to BG or CEC will be eligible for an 
enhanced severance package consisting of 3 weeks pay for each year of senrice 
(prorated for partial years of service) up to a maximum of one year plus one year of 
medical benefis (the same type and level of benefits in existence at the time of 
separation). 
Employees classified at or above journeyman linemen at Niagara may retain their 
titles and pay rate if they remain at Niagara after July 1,2002. Although they will 
continue to perform the duties they have been performing at Niagara within the 
switchyard, they will receive appropriate training in electrician tasks. When trained 
they will be expected to perform electrician functions in addition to the tasks they 
had performed within the Niagara switchyard prior to July 1,2002. In the alternative 
such journeyman linemen will be eligible to transfer to CEC. If they elect to transfer 
they will be eligible for relocation assistance as described in the Authority's 
relocation policy, EP 3.8 dated 1/21/99. In lieu of relocation assistance, transferring 
employees may elect to receive a fixed stipend of $12,000 less applicable 
withholding taxes. Employees must notify the Authority on or before March 31,2002 
of their decision to relocate. If they plan to relocate, they must notify the Authority at 
the same time whether they will need relocation assistance or whether they will elect 
to receive a fixed stipend of $1 2,000. 
A former Niagara lineman who had been temporarily assigned as a planner will 
be converted to the planner tile. The apprentice lineman at Niagara will be 
converted to an apprentice electrician. 
A new electrician job description, dated 7/1/01, will cover the tasks that the 
journeyman linemen as well as all electricians at Niagara will be expected to perform 
after July 1, 2002. The apprentice module for electricians at Niagara will be modified 
to reflect the former tasks that journeyman linemen perfomred in the Niagara 
switchyard. As journeyman linemen positions become vacant at Niagara, the 
Authority will no longer post apprentice or journeyman linemen positions. Any 
postings after the departure of linemen at Niagara, posting will be for apprentice or 
journeyman electrician positions. 
ltem #37: Contract Language Updates: All references to JAF and the nuclear 
specific items will be deleted. The parties also reviewed items from the last two 
contract extension documents and Supplemental Agreement booklet that will be 
updated or incorporated into the contract or deleted as no longer applicable. 
Additionally, the parties will meet within ninety days after the Agreement is signed to 
identify all memoranda of understanding/agreement, side bars, past practices and 
grievance settlements that are valid and that should be incorporated into the 
collective bargaining agreement. 
ltem #38: Craft Switching: During general contract negotiations the subject of 
craft switching was discussed extensively by the parties. Up until this time craft 
switching had only taken place at the St. Lawrence-FDR Project. Both sides 
acknowledged that with appropriate training craft switching made sense in certain 
situations. After ratification of the agreement by the Union and approval of it by the 
Authority's Trustees, the Authority and the Union agree to meet in joint-committee at 
the local level to discuss equipment appropriate for single component switching. 
Thereafter on July 1,2004, craft switching on single components, by the craft doing 
the work on that component, will apply to all sites. Until that time, craft switching will 
continue at St. Lawrence. If any issue considered by the committee in connection 
with craft switching remains unresolved on March 31,2004, the committees shall 
refer such unresolved issues to the appropriate Regional Manager for the Authority 
and Business Manager for the Union who shall attempt to resolve such issues. To 
the extent any issues remain unresolved after their review, the appropriate Regional 
Manager may implement and the Union may initiate a grievance in writing at the (d) 
step of the grievance procedure set forth in Article XI1 of the Agreement. Thereafter, 
except as provided for othetwise, the procedures outlined in Article XI1 shall apply. 
The standard shall be whether the switching work is consistent with the foregoing 
description of such. 
1985 Summarv of Neaotiations 
ltem # 37: Wperat ive  Students: In response to the concerns expressed by the 
Union during negotiations regarding the Authority's use of CeOp Students, the 
Authority agrees that CbOp Students shall not be used to perform work normally 
performed by bargaining unit employees. 
1981 Summarv of Nenotiations 
ltem #28: St. Lawrence Project - Rotation of Per Diem Assignments: The 
Union withdrew its New Proposal No. 2 upon receipt of a copy of a memorandum 
dated July 8, 1981 from the Resident Manager of the St. Lawrence Project to the 
Project Supervisors and Foreman, copy to Mr. Pommerville, providing for the 
rotation of per diem assignments. 
1975 Summarv of Nenotiations 
ltem #18: Line Crew Supervision: The Union expressed concern that supervision 
of the St. Lawrence Project Line crews was not providing sufficient coverage of 
safety aspects in day to day operations. The long standing practice is to provide 
direct supervision of line work by a working line sub-foreman. The Project Line 
Foreman provides general supervision for all line crew activities in the proximity. 
During the current construction program, it has been necessary to expand the 
crew size. It was agreed that crews of less than seven men would continue to be 
supervised by a working Line Sub-Foreman. When the scope of the job requires 
seven or more men, supervision will be that of Foreman. The new agreement will 
provide a rate differential as specified by Section 9 of Article VI whenever a Line 
Sub-Foreman is assigned as Acting Foreman. 
ltem #2O: Payroll Deductions for Charitable Organizations: Without change in 
contract language, it was agreed to allow payroll deduction for one charitable 
organization at each of the Authority's operating projects. The Local Union 
representative will advise the Regional Manager in writing of the choice of a majonty 
number of employees at each project prior to implementation of such program. 
1973 Summarv of Neeotiations 
ltem #13: Linemen and Equipment Operators at S t  Lawrence Project: Without 
change in contract language, agreement was reached on a clarification of work 
assignments for Linemen and Equipment Operators in relation to the utilization of 
line trucks and other equipment used for switchyard, transmission line and right of 
way maintenance. 
A third Equipment Operator "C" will be trained in operation of the line trucks 
which are equipped with earth auger-pole setting equipment so as to be available 
when needed for line crew work. Except as indicated hereafter, all assignments of 
Equipment Operators will be at the discretion of the Authority. Either a Lineman or 
. Equipment Operator of appropriate classification level may be assigned to operate 
all regular line crew mobile equipment, but an equipment Operator will be used for 
operation of earth borer-pole setting equipment. 
UNION OFFICERS 
Consolidated Supplemental Agreements Dated 
November 15,1982 
November 1,1983 
March 2, 1984 
September 7,1988 
November 20,1996 
July 1,2001 
Recogniang the need to resolve disputes expeditiously and at the lowest level possible, 
and in order to provide day-to-day open communications between management and 
labor, the Power Authority authorizes Local 2032 and Local 21 04 to designate one 
official each to act as full-time representative for their local union in dealings with the 
Authority. 
The individual designated will remain on the Power Authority payroll at the rate of pay 
equal to ten percent (10%) above the highest bargaining unit rate applicable to the 
current contract. The individual will continue to receive negotiated salary increases and 
benefits and will also continue to accrue seniority. Timesheets for this employee should 
be sent to the project where the individual was assigned when elected to the union 
office. Payment will be for forty hours only (no overtime.) 
Since this representative will devote full time to union-management relations, dhe will 
be based out of the respective local union office and all expenses associated with this 
office and the full-time position will be the responsibility of the union. Expenses 
previously reimbursed by the Authority in connection with the union-management 
meetings will continue to be reimbursed on the same basis. The full-time union official 
will be given access to any of the projects upon notifying the respective Regional 
Manager or hidher designee of the need to do so. 
Normally, there will not be a substitute to fill in for the full-time official when he is on 
vacation or short term sick leave. In the event of a long term absence, the Power 
Authority would be willing to discuss the need for a replacement. Additionally, should a 
serious problem develop during the absence of the full-time official, the Authority may 
call upon the Union for assistance by providing another official to help resolve the 
problem. The Authority will pay the salary of the Business Manager's replacement for a 
maximum of five weeks (25 days) per calendar year on those instances when the 
Business Manager of Local 2032 is away from the union office. Excluding 
Management-Union meetings, these five weeks represent the maximum amount of time 
the Business Manager's replacement may be away from work on union business. The 
Authority will pay the salary of the PresidentlBusiness Manager's replacement for a 
maximum of two weeks (1 0 days) per calendar year on those instances when the 
PresidentIBusiness Manager of Local 21 04 deems it necessary on account of hidher 
unavailabilrty. 
When an individual no longer holds the union office designated, she will be returned to 
work in hidher classification. 
In consideration of the foregoing, the Union recognizes the Authority's assumption of 
the cost of this program and agrees to the basic principle prompting this action. 
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MEMORANDUM OF UNDERSTANDING 
Niaaara Marine Vessels 
Fitness for Duty 
In order to comply with DeparbTlent of Transportation Coast Guard random drug and 
alcohol testing regulations (49 CFR, part 40 and 46 CFR, parts 4, 5, and 16, subchapter 
F, V.O.R.) the Authority developed a policy and procedures for implementation at 
Niagara, effective February 17, 1992. Prior to implementation, the Union was provided 
with a draft copy for review as to compliance with the regulations and impact on 
bargaining u-nit employees. The parties agree that the attached policy and procedures 
reflect their mutual understanding of their rights and obligations. 
1 .  The purpose of this procedure is to establish guidelines and procedures 
for random drug and alcohol testing for Ice Breaker Captains and 
Engineers at the Niagara Project. 
APPLICABILITY 
2.1 This procedure applies to all personnel who have responsibility for 
operating NYPA marine vessels. 
3.1 49 CFR, Part 40 and 46 CFR, Parts 4,5, and 16. 
3.2 Drug and Alcohol Policy, IBEW 21 0412032 
3.3 Employee Policy 3.5 Employee Assistance Program 
3.4 Medical Review Officer Manual, A Guide to Evaluating Urine Drug 
Analysis, U.S. Dept. of Health and Human Resources, September 1988. 
DEFINITIONS 
4.1 Alcohol - Means and includes alcohol, spirits, liquor, wine, beer, cider and 
every liquid or solid (patented or not) containing alcohol, spirits, wine, or 
beer (excluding medication). 
4.2 Blood Alcohol Concentration (BAC) - A measure of the mass of alcohol in 
a volume of blood in an individual's body which can be measured directly 
from blood or derived from a measure of the concentration of alcohol in a 
breath specimen. An individual with 100 mg of alcohol per 100 ml of blood 
has a BAC of 0.10 percent. 
4.3 Confirmatow Alcohol Test - A second test using another breath alcohol 
device. Further confirmation upon demand will be by gas chromatograph 
analysis of blood. 
4.4 Confirrnatorv Drua Test - A second analytical procedure to identtfy the 
presence of a specific drug or drug metabolite that is independent of the 
initial screening test and which uses a different technique and chemical 
principle from that of the initial screening test in order to ensure reliability 
and accuracy. 
4.5 Confirmed Positive Test -The result of a confirmatory test that has 
established the presence of drugs, drug metabolites, or alcohol in a 
specimen at or above the cut off level, and that has been deemed positive 
after evaluation by the Medical Review Officer (MRO). A confirmed 
positive test for alcohol can also be obtained as a resutt of a confirmation 
- 
of blood alcohol levels with a second breath analysis without MRO 
evaluation. 
4.6 Contractor - Any company or individual with which the Authority has 
contracted for work or service to be performed at a project or at the offsite 
facilities either by contract, purchase order, or verbal agreement. 
4.7 Cut Off Level - The minimum value set for designating a test result as 
positive. 
4.8 Em~lovee Assistance Proaram EAP) - A program designed to provide 
employees with a means of obtaining confidential, professional assistance. 
in handling personal problems that may adversely affect job performance. 
4.9 Fitness For Dutv Team - Two (2) employees at Niagara, namely the 
Human Resources Facility Manager and Personnel Specialist who are 
authorized access within the testing facility. These employees are 
responsible for coordinating the Fitness for Duty Program (i-e. random 
selection and testing of individuals, filing of medical records, etc.). To 
ensure that unannounced testing is administered in a statistically random 
manner, the names of each of the above employees are entered in the 
random pool of Ice Breaker Captains and Engineers. 
4.10 Follow-UD Testinq - Chemical testing at unannounced intenrals as 
prescribed by the rule to ensure that an individual is maintaining 
abstinence from the abuse of drugs or alcohol. Refer to DIA Policy 
21 W2032. 
4.11 lllecaal Druas - Those drugs included in Schedules I through V of the 
Controlled Substances Act (CSA), but not when used pursuant to a valid 
prescription or when used as otherwise authorized by law. 
4.12 Initial or Screenina Test - An immunoassay screen for drugs or drug 
metabolites to eliminate 'negativen urine specimens from further 
consideration, or the first breathalyzer test for alcohol. 
4.1 3 Medical Review Officer (MRO) - A licensed physician responsible for 
receiving laboratory results generated by the Authority's drug testing 
program who has knowledge of substance abuse disorders and has 
appropriate medical training to interpret and evaluate an individual's 
positive test result together with hidher medical history and any other 
relevant biomedical information. 
4.14 Random Test - A system of unannounced drug testing administered in a 
statistically random manner to a group so that all persons within that group 
have an equal probability of selection. 
4.15 Reasonable Belief - An opinion that a person would form based on 
observation or testimony from credible sources. Observation includes, but 
is not limited to, sensory facts (what a person saw, heard, smelled, tasted, 
or touched). 
Reasonable belief must be specifically directed to behavioral observations 
of a specific person or persons and be based on specific articulable and 
logical facts and reasonable inferences drawn from those facts in light of 
experience. 
Objective factors that should be taken into consideration in determining 
reasonable suspicion are: 
a. the nature of the information 
b. the reliability of the person or source providing the information 
c. the extent of any confirmation 
d. any other factors contributing to the belief or the lack thereof 
Not all of these factors must exist to find reasonable belief, but all should 
be examined. 
4.1 6 &J& - 49 CFR, Part 40 and 46 CFR, Parts 4,5, and 16. 
4.17 Substance Abuse -The use of illegal drugs or inappropriate use of 
substances of abuse or any other chemical substance either prescription 
or non-prescription medication. 
4.18 Substances of Abuse - Any substance other than a controlled substance 
covered by section 19.03 (c) (1 ) of the Mental Hygiene Law and including 
without limitation, non-controlled substances such as stimulants, 
depressants, sleeping medicines, inhalants, over the counter medications 
and other psychotropic substances which render an individual unfit for 
duty when misused. 
4.19 Testina Facility - Occupational Health, located in Niagara Falls Memorial 
Medical Center, 1 om and Pine Avenue, Niagara Falls, NY. The vendor is 
subject to change at the discretion of the Power Authority. 
5.0 RESPONSIBILITIES 
5.1 ~eaional Manaaer 
5.1.1 Responsible for the overall administration of the Fitness for Duty 
Program and negotiated Drug & Alcohol Policy. IBEW 21 04, 2032. 
5.1.2 Responsible for enforcing compliance with this procedure. 
5.1 -3 Reporting test results to the Coast Guard by reference 3.1. 
5.2 Human Resources Facilitv Manaaer (HRFM) or Personnel S~ecialist 
5.2.1 Responsible for coordinating the pre-employment drug testing of 
prospective Niagara employees. 
5.2.2 Responsible for the overall administration of all dmg and/or alcohol 
testing and notification to Resident Manager of all confirmed 
positive test resutts. 
5.2.3 Responsible for formally refemng employees receiving confirmed 
positive test results for prohibited drugs to the Employee 
Assistance Program (EAP) for assessment and counseling as 
outlined in this procedure. Reference D/A policy 21 04,2032. 
5.2.4 Responsible for coordinating the random selection of individuals to 
be tested through the use of computer program. 
5.2.5 Responsible for the selection of and coordination with the 
laboratory contracted to perform drug testing. 
5.2.6 Responsible for selecting the Fitness for Duty Health Facility. 
5.2.7 Responsible for providing a medical review officer (MRO) to review 
all positive test results. 
5.2.8 Responsible for maintaining the recordkeeping requirements of the 
FFD Program. 
5.2.9 Responsible for compiling information to be included in routine 
reports to the Coast Guard as outlined in reference 3.1 providing 
the routine reports to the Regional Manager. 
5.2.10 Prescription drugs may be possessed and used as prescribed by 
the employee's physician. The user shall advise hidher supervisor 
if the use of such drugs may affect histher ability to drive or work 
safely. 
5.2.1 1 Responsible for providing initial and annually recurring Fitness for 
Duty Program orientation and behavioral observation training to all 
Niagara supervisors and designated union officials. 
5.3.1 Responsible for observing individuals for indications of substance 
abuse or other questionable behavior. 
5.3.2 Responsible for asking whether individuals called in to perform 
unscheduled work have abstained from alcohol for at least four (4) 
hours prior to reporting to work. 
5.3.3 Responsible for notifying individuals when they have been selected 
for random drug testing or for testing for cause. 
5.3.4 Prescription drugs may be possessed and used as prescribed by 
the employee's physician. The user shall advise hislher supervisor 
if the use of such drugs may affect hislher ability to drive or to work 
safely. 
5.4 Fitness for Dutv Team 
5.4.1 Under the direction of the Facility Manager of Human Resources 
will administer the Fitness for Duty Drug and Alcohol Policy at 
Niagara. 
5.4.2 At least two (2) individuals for this Fitness for Duty Team are 
responsible for the random selection of individuals for testing. 
5.5 Individual Reswnsibilities 
5.5.1 Each individual shall report to work (scheduled, unscheduled or call 
in) fit for duty. An individual who considers him or herself unfit for 
work shall immediately notify hidher supervisor. During a call in, 
an individual will not accept a work assignment if unfit for duty. 
5.5.2 Prescription drugs may be possessed and used as prescribed by 
the employee's physician. The user shall advise hislher supervisor 
if the use of such drugs may affect hidher ability to drive or work 
safely. 
5.5.3 An individual guilty of abusing the program may be subject to 
disciplinary action. 
SPECIAL lNSTRUCTlONS 
6.1 Trainina of Su~ervisors 
6.1.1 The Authority will train individuals assigned to work within the 
scope of this procedure to ensure they understand: 
The Drug and Alcohol Policy, this procedure, and methods 
used for its implementation. 
The personal and public health and safety hazards 
associated with abuse of drugs and misuse of alcohol. 
The effect of prescription and over-the-counter drugs and 
dietary conditions on job performance and on chemical test 
results, and the role of the Medical Review Officer (MRO). 
Availability of and services included in the Employee 
Assistance Program (EAP). 
What is expected of an individual and what consequences 
may result from their lack of adherence to the Drug and 
Alcohol Policy and this procedure. 
6.1 -2 The Authority will train managers, supervisors and union officials of 
activities assigned within the scope of this procedure to ensure they 
understand: 
Their role and responsibilities in implementing the Drug and 
Alcohol Policy and this procedure. 
The roles and responsibilities of others, such as Human 
Resources, and Employee Assistance Program (EAP) staff. 
Techniques of recognizing drugs and indications of the use, 
sale, or possession of drugs. 
Behavioral observation techniques for detecting degradation 
in perFormance, impairment, or changes. 
Procedures for initiating appropriate corrective action, to 
include referral to the Employee Assistance Program (EAP). 
6.1 -3 Continuina Traininq 
Refresher training concerning this procedure will be provided 
on an annual basis. 
6.1 -4 Records of training shall be retained for a period of three (3) years. 
6.2 Testina Criteria 
All drug testing performed within the scope of this procedure shall be in 
accordance with 49 CFR, Part 40 and 46 CFR Parts 4,5, and 16. 
6.3 General Fitness for Dutv Testina Guidelines 
There are two (2) classifications or categories within which employees or 
other individuals may be subject to drug and/or alcohol testing. Those 
categories are listed here for ease of reference. 
6.3.1 Random Testinq - All individuals that have responsibilities for the 
safe operation of NYPA marine vessels. 
6.3.2 For-Cause Testinq - Testing is required following specific events. 
Reference Drug and Alcohol Policy IBEW, 2104,2032, and 46 
CFR, Parts 4,5, and 16. 
6.3.3 Follow-UP Testing - Reference Drug and Alcohol Policy 2104, 
2032. 
7.0 PROCEDURES 
7.1 Abstinence from Alcohol 
7.1 -1 All individuals who have the responsibility for the safe operation of 
NYPA vessels shall abstain from the consumption of alcoholic 
beverages for a period of four (4) hours prior to reporting to their 
regularly scheduled work and during the period of any working tour 
(working hours plus any overtime, including any meal or break 
period). 
7.2 Fitness for Dutv Health Facility 
7.2.1 The Fitness for Duty Health Facility shall operate under the 
direction of the Facility Manager of Human Resources. 
7.2.2 All urine specimen collection for the 2urposes of drug testing shall 
be tested at a DHHS Certified Laboratory. 
7.2.3 The Fitness for Duty Health Facility shall be staffed by certified 
clinical personnel. 
7.2.4 Chain of custody documentation is the responsibility of the 
Occupational Health Facility under the direction of the Facility 
Manager of Human Resources. 
7.2.5 All individuals designated to be tested shall be asked to sign a 
consent form on which they will be asked to list all medications 
(prescription and non-prescription), that they have taken in the last 
thirty days, listing the prescribing physician(s), where applicable. 
FIGURE 8.1 
NAME SS# 
(Please Print) 
INSTRUCTIONS TO INDIVIDUAL: The requirement to complete and sign this 
form is in accordance with 49 CFR, Part 40 
PLEASE COMPLETE THE FOLLOWING AND SIGN THE STATEMENT BELOW. 
1. Have you had a medicaildental procedure within the last 30 days? 
Yes No 
II. Have you had any of the following within a 30 days period? 
Sleeping Pill - 
Diet Pills - 
Pain Relief Pills- 
Cold Tablets 
- 
Anti-Malaria Drugs - 
Any Other Medication- 
If yes, specify items and give quantities: 
Physician Name1 
Name of Druq Condition for Which Taken Over the Counter 
I do hereby knowingly agree to submit to a breath analysis andlor to provide a urine 
specimen to the New York Power Authority and Roche Labs, Inc. for the purpose of 
analyzing my specimen(s) for the presence of drugs andlor alcohol. I understand that 
the tests for alcohol, both initial and confirmatory are administered by breath analysis. 
Further, I understand that I may request a blood specimen be taken following a positive 
breath test. My failure to request a confirmatory blood test indicates my acceptance of 
the breath analysis as confirmatory. 
FOR CAUSE FORM 
FIGURE 8.2.a 
1. Plant: 
Building: 
Location: 
&her: 
2. Brief Description: 
Individuals Involved: 
(Name) (Tile) 
Service Marine lncident or Casualty 
Incident 
Drug Discovery lncident 
3. Date of Incident: 
4. Person Reporting Incident: 
Alcohol Discovery 
General Information 
(Date) 
(Name) 
5. Details of Incident: 
(Phone Number) 
- -- - - 
6. Description of Suspected DrugsIAicohol: 
-- - 
7. Notify Security Department: 
Date: Time: 
8. Chain of Evidence: 
(1) (2)  
(3) (4) 
132 
9. Signature of Person Making Report: 
(signature) 
10. Positionm~tle: 
-- 
11. Work Location: 
12. Date: 
FIGURE 8.2.b 
Name SS# Badge # 
Age Sex Approximate WeigM 
- - -  - -- 
Date 200-Time of Test AMlPM 
- 
Tested By 
Questions To Individual: Record First Answer 
Have you been drinking? What? How Much? 
Commenced W M  stopped AM/PM Where? 
Are you ill? If so, what ailment? 
(If yes. have temperature taken by Ocarpatio~l Health Nurse. if possible.) 
Are yw under care of dodor or dentist? Who? 
Are you taking medicine?-If so. what? Last dose? 
Do you have diabetes? Do p u  take insulin? Have yw used moultnbash recently? 
Are you hurt? Have you received a bump to your head? 
How much sleep have did you have in the past 24 hours? Do you have false teeth? 
Observation 8 Examination (Cirde appropriate wnd. or add our awn in space provided). 
BreaWOdOr of Alcoholic Liquor 
Color of Face 
Clothes 
Attitude 
Unusual Actions 
Eyes 
Chedc squares if tests are made: 
Pupils 
Balance 
Walk 
None 
Normal 
Werty 
Polite 
Sleepy 
Combative 
Profanity 
Normal 
Normal 
sw 
Sagging 
Sure 
Stasgering 
Fair 
Incoherent 
Faint 
Flushed 
Mussed 
Excited 
Cooperative 
Insulting 
Hiaxugh 
Watery 
Dilated 
Fair 
Knees Falling 
Fair 
Failing 
Moderate S W  
Pale 
Soiled Disarranged 
Hilarious Talkative 
Indierent Antagonistic 
-ng vomiting 
Bloodshot 
Paor Reaction 
Contmcted to Light 
Slurred Stuttering Conhtsed 
Choice of Words Clearness and Conectness of Enunciation 
EXHIBIT 9.1 TESTING CRITERIA 
All Drug Tests performed shall include a urinalysis to detect the presence of prohibited 
substances in a specimen and a breath alcohol test to detect the presence of blood 
alcohol at or above the specified cutoff level. 
All valid urine specimens collected shall be analyzed by a toxicological services 
laboratory to identify the presence of any of the following prohibited substances: 
Positive Initial Screen Confirmed Positive Test 
Substance Cutoff Level (nalml)* Cutoff Level Innlmll* 
marijuana metabolites 50 
cocaine metabolites 300 
opiate metabolites 2000 
phencyclidine 25 
amphetamines 1000 
'codeine - 2000; morphine - 2000; 6-acetylmorphine (&am) - 10, only if specimen 
contains at least 2000 nglml of morphine. 
"delta-9-testra hyd rocannabinol-9-carboxylic acid 
"benzoylecgonine 
All specimens shall be screened for the above listed substances using the Enzyme 
Multiplied lmmunoassay Technique (EMIT). All specimens below the initial screen 
cutoff levels for prohibited substances are eliminated from further analysis unless 
tampering by the individual who rendered the specimen is suspected. All such analysis 
results will be reported back to the Authority as negative. 
Should the EMIT screen indicate the potential presence of one or more prohibited 
substances at or above the positive initial screen cutoff level, a confirmatory test shall 
be performed. Gas ChromatographylMass Spectrometry (GCJMS) shall be used to 
confirm the presence of prohibited substances in all specimens. 
A test result below the specified GCIMS confirmation cutoff level for a suspected 
substance shall be reported back to the Authority as negative. All specimens identified 
through GCJMS analysis at or above any of the cutoff levels for prohibited substances 
shall be considered a positive test result. 
The toxicological services laboratories shall transmit all positive test results to the 
Medical Review Officer (MRO) within a minimum possible time not to exceed five (5) 
working days following receipt of the specimen. 
The MRO shall consider alternate medical explanations for any positive test result. 
Prior to fonrvarding a positive test result to management, the MRO will give the affected 
individual an opportunity to discuss the result and offer any explanations he or she may 
have. 
All dmg tests shall also include a breath alcohol analysis to identrfy any individual who 
may be impaired as a resutt of alcohol consumption. A reading equivalent to or greater 
than 0.04 percent blood alcohol concentration is considered a positiie test result. 
- 
EXHIBIT 9.2 SPECIMEN COLLECTION PROCEDURE 
PURPOSE 
1.1 The purpose of this procedure is to outline the direction that will be taken 
by collection site personnel when obtaining specimens for compliance with 
the NYPA Fitness for Duty PolicylDlA Policy 21 0412032. 
DISCUSSION 
2.1 Medical personnel assigned the responsibility for the collection of 
specimens will meet the highest standards of honesty and integrity. 
REFERENCE 
3.1 49 CFR, Part 40,46 CFR Part 16. 
PROCEDURE 
Upon amval at the collection site, the identity of the individual shall be 
confirmed through presentation of photo identification or identification by 
the employer's representative. 
After positive identification has been established, the individual shall be 
asked to sign a 'Consent to Testingn form (attached) and to list all 
prescription medications and over the counter preparations he or she- can 
remember using within the past 30 days. 
The individual shall be directed to remove any unnecessary outer- 
garments (i-e. coat or jacket) and secure all personal belongings in the 
lockers provided. 
The individual shall be instructed to wash and dry his or her hands prior to 
urination. 
After washing hands, the individual shall remain in the presence of the 
collection site person until such time as helshe enters the bathroom to 
provide the specimen. The facility used to provide the specimen shall 
have bluing in the bowl and no other water sources available. 
Upon receiving a urine specimen from the individual, the collection site 
person shall assure that it contains at least 60 milliliters of urine. If there is 
less than 60 milliliters of urine, the individual shall be detained in visual 
contact with the collection site person until a 60 milliliter specimen can be 
collected (in performing a For-Cause Test, an individual shall be asked if 
helshe desires a split sample. If requested, the urine specimen shall 
contain at least 120 milliliters of urine). 
Temperature determination shall be  accomplished by placing a 
temperature "strip" on the outside of the specimen container. This 
procedure shall take place immediately (less than 4 minutes) after the 
specimen is provided. The temperature of the specimen shall be 
determined to be in the range of 90.5 - 99.8 F. 
If the temperature of a specimen is outside the range of 90.5 - 99.8 F, the 
oral temperature of the individual shall be taken to provide evidence to 
rule out alteration of the specimen. The specimen shall also be visually 
inspected to determine color and look for signs of contaminants. All 
specimens suspected of being altered shall be forwarded to the laboratory 
for testing. 
Whenever there is a reason to believe that a particular individual has  
tampered with or substituted a specimen, a second specimen shall be 
obtained as soon a s  possible under the direct observation of a collection 
site person of the same gender. 
All observations relative to unusual behavior of individual andlor unusua! 
findings with regard to the specimen shall be noted in the permanent 
collection record book by the collection site person. Both the individual 
being tested and the collection site person shall keep the specimen in 
view a t  all times prior to its being sealed and labeled. 
The collection site person shall place securely on  the container the label 
from the chain of custody form which contains the individual specimen 
number. If separated from the labels the tamper evident seals shall also 
be applied. 
The individual shall initial the labels on the containers to certii that it is 
the specimen collected from him or  her. 
Chain of custody forms shall be completed, reviewed and signed by the 
individual and a witness. The chain of custody forms along with the 
consent forms shall accompany the specimen to the lab. 
Specimen identifying information shall be entered in the permanent record 
book by the collection site person who shall sign the book after entering 
information. 
Specimens shall be secured in locked refrigerator until transferred to lab 
courier. 
The collection site person shall maintain control of the specimens and 
document from receipt of specimen to security of all materials in locked 
refrigerator. The collection site Derson shall conduct only one (1) 
collection ~ rocedure  a t  anv criven time. 
Chain of Custody forms shall be used for maintaining control and 
accountability of each specimen from point of collection to final disposition 
of specimen. 
Should a situation arise that precludes use of the designated collection 
site, any restmom may be used. In the event that this becomes 
necessary, a collection site person of the same gender shall accompany 
the individual into the restmom which shall be secured for the collection 
process. The collection site person shall, if possible, place bluing agent in 
the toilet bowl and any accessible toilet tank. If bluing agent is not 
available, the individual shall be instructed not to flush the toilet until after 
the specimen is delivered to the collection site person. The collection site 
person shall remain outside the stall to receive the specimen. After 
receiving the specimen, the collection site person shall check the 
temperature and then proceed with labeling of specimen and completion 
of Chain of Custody forms. The collection site person shall maintain 
possession of the specimen until such time as it is secured for 
transportation to the lab. 
The alcohol breath test equipment, calibration and directions for use will 
be done according to the manufacturer's recommendations. 
Collection site personnel will be certified in the use of the alcohol breath 
testing equipment. 
Alcohol breath tests shall be delayed at least 15 minutes if any source of 
mouth alcohol or any other substances are ingested. 
For each individual, two breath specimens shall be collected no less than 
two minutes apart and no more than ten minutes apart. Results shall be 
considered accurate if the result of each measurement is within plus or 
minus 10% of the average of the two measurements. If the two tests do 
not agree, the specimens shall be retaken on another breath analysis 
device. Confirmation is accomplished by repeating the above procedure 
on another evidential grade breath analysis device. 
If the alcohol breath tests indicate that an individual is positive for blood 
alcohol content at or above the 0.04% cutoff level, the individual may 
request a confirmatory blood test at his or her discretion. All blood 
specimens shall be collected using sterile techniques. The skin shall be 
prepped with a non-ethanol solution (Betadine). 
Chain of Custody control and accountability procedures shall be followed 
for the blood sample as they are for urine samples. 
EXHIBIT 9.3 
CALL-IN PROCEDURE 
1.0 PURPOSE 
1.1 The purpose of this procedure is to provide supervisory guidance 
when it becomes necessary to call individuals in for unscheduled 
work. 
1.2 The guidelines outlined within this exhibit reflect only those 
requirements of Reference 3.1 and do not preclude any other 
supervisory responsibilities for call-in such as the negotiated 
bargaining unit agreement. 
2.0 DISCUSSION 
2.1 It is recognized that alcohol consumption is legal and that 
individuals may at times ingest alcohol during their time away from 
work. It is not the intent of this procedure to penalize an individual 
who ingests alcohol during time off and more than four hours before 
a regularly scheduled shift but rather to ensure that individuals who 
report for unscheduled work are fit for duty and/or are appropriately 
monitored by NYPA supenision. 
3.0 REFERENCE 
3.1 49 CFR Part 40, 46 CFR Parts 4'5, and 16. 
4.0 PROCEDURE 
4.1 Supervisors calling-in individuals for duty outside the regularly 
scheduled work day shall assess the individual's fitness for duty. 
This assessment, as a minimum, shall include the following: 
4.1.1 The supervisor shall advise the individual being called 
as to the nature of the work then ask if the individual 
is available to work. 
4.1.2 If the individuals(s) idare available for work, the 
supervisor shall ask questions regarding alcohol 
consumption within a four (4) hour period preceding 
scheduled arrival. 
NEW YORK POWER AUTHORrrY 
LOCATION 
NUMBER OF SPECIMENS 
-- TIME OF PICK-UP BY ROCHE LAB. COURIER 
(use 24 horn dodc) 
SIGNATURE'OF COLLECTOR 
PRINT NAMWITLE 
SIGNATURE OF ROCHE LAB. COURIER 
PRINT NAMWITLE 
RANDOM DRUG AND ALCOHOL TESTING PROCEDURE 
ICE WORK CAPTAINSENGINEERS 
1.0 The purpose of this procedure is to outline the process used to randomly 
select those employees required to submit to chemical testing according 
to (49 CFR, Part 40 and 46 CFR, Parts 4,5, and 16). 
2.0 This procedure applies to all personnel who have responsibility for 
operating NYPA Marine Vessels. 
3.0 RESPONSIBILITIES 
3.1 Human Resource Facility Manager is responsible for operating the 
random selection program. 
3.2 Human Resources will be responsible for software and hardware 
used for random selection process. 
4.0 REFERENCES 
4.1 49 CFR, Part 40 and 46 CFR, Part 4,5, and 16. 
4.2 Drug and Alcohol Policy, IBEW 2104,2032 
5.0 SELECTION CRITERIA 
Random unannounced tests for drugs and alcohol will be 
conducted on a monthly basis while vessels are in operation from 
November 1 5 thru April 30. 
Examination of the random list will occur on a weekly basis and 
testing will be throughout the month on different shifts as 
appropriate, including weekends and holidays while vessel(s) are in 
operation. 
After selection of the list of personnel subjected to random testing, 
the President/Business Agent for IBEW, or his (her) designee, shall 
sign off validating the list. 
Sampling of names will be done to approximate the 100% rate on a 
monthly basis (i.e. monthly rate spread throughout the month). 
The IBEW PresidentlBusiness Agent or designee, and the Facility 
Manager of Human Resources or designee shall review the random 
selection process annually. 
6.0 RANDOM SAMPLING 
Selection of names which have assigned numbers will be drawn 
from the list of Captains and Engineers who are assigned to the 
NYPA vessels. 
The determination of the 50% value for the vessel operating period 
will be met by dividing the total number of Captains and Engineers 
assigned during the season by two. 
To ensure compliance with the rule, at least six (6) random samples 
shall be conducted during the vessel operating period. 
7.0 CONTACT PROCESS 
The Facility Manager of Human Resources shall notify the 
individual who has been selected for random drug and alcohol 
testing. 
The Facility Manager of Human Resources shall confirm notication 
and direct the affected employee to report to the testing site (no 
later than four (4) hours depending on job duties). 
8.0 EXEMPTION FROM RANDOM TESTING 
Random testing is performed for the individuals on site. Excuses 
for not participating in random testing include (but are not limited to) 
authorized situations such as: illness, vacation, scheduled time off. 
Between shifts, military leave, site emergency, company business 
outside Niagara, etc. Excuse is -ranted for situations where the 
individual has been notified to report and does not; this includes 
'sudden" illness. 
9.0 COMPUTER OPERATIONS 
The random computer program will be verified semi-annually for 
randomness by the Niagara Technical S e ~ c e s  personnel. 
MEMORANDUM OF AGREEMENT 
Maintenance Resource Management Program 
(Niagara, S t  Lawrence-FDR, Blenheim-GilboalClark) 
The Authority and IBEW Locals 2032 and 2104 entered into a Memorandum of 
Understanding (MOU) regarding the Maintenance Resource Management Program 
dated November 2, 1994. Following the two year study period referenced in the MOU, 
the parties met and have agreed to the following: 
1. A new job classification, MRM Planner, will be added to the collective bargaining 
agreement. The job description for this classification is contained in the Job 
Classification Manual. 
2. The rate of pay for this new classification is the Chief rate of pay corresponding to 
the incumbents craft or the E & R Technician hourly rate of pay for the technical craft. 
3. Management personnel shall continue to perform MRM program responsibilities in 
conjunction with the bargaining unit MRM Planners. Job time estimation will be 
recommended by the MRM Planners in the Job Plans and reviewed and modified by 
management personnel as deemed necessary. 
4. Except in the event of an emergency when bargaining unit employees may be 
required to perform any work for which they are qualified, bargaining unit employees 
selected for the MRM program: 
Shall not be assigned tasks unrelated to the MRM program, and, 
Shall not be reassigned to replace supervisors who are absent on account 
of illness, vacation or for other reasons. 
5. The current incumbents (see listing below) in the Temporary Planner positions will 
be reclassified to MRM Planners. Thereafter, any vacancies in the bargaining unit MRM 
Planner position that the Authority determines it needs to fill, will be done in accordance 
with the contractual provisions in Article IV and the Annex of that Article. In addition, 
after the posting period, applicants will be interviewed to determine their interest in the 
position, knowledge of their craft, and facility to opera-ie a computer keyboard. Those 
who meet these qualifications and who are still interested will be given a structured 
assignment in order to assess written communication and organization ability. All 
applicants for a particular craft will be given the assignment at the same time and in the 
same setting. Codes will be used to identify their work product, rather than names, in 
order to insure there is no bias in the assessment. Immediately following the 
completion of the assignment, a panel of three -the site Superintendent of Planning, a 
headquarters Power Generatin Training department employee, and a representative of 
the Union - will review the work products and make assessments of same. The 
average of the three assessments will determine the applicant's relative qualification for 
these attributes only. The Union retains the right to all contractual remedies in regards 
to the posting, bidding and qualification process. 
6. If the Authority determines that it needs to reduce the staffing level of MRM 
Planners, the current incumbents will be 'red-circledn to retain the MRM Planner rate of 
pay until they either leave the Authority or vacate the reassigned craft classification. 
7. If the Authority determines it needs to increase the staffing level of MRM Planners on 
a temporary basis, the rate of pay shall be as noted in item 2 above but item 6 will not 
apply- 
Incumbents 
B-G: 
Michael Andrako 
Lynn Hait 
CEC: 
Brian King 
Dan Riddell 
STL: 
Richard Brown 
Robert Hyde 
Teny Loney 
Thomas Baker 
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